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PREFACE

Samanta Chandra Sekhar Autonomous College, Puri one of the premiere Loflege
the State of Odishayas established in the year 1944. The College staagissticallynear the
sea at Puri, the abode of Lord Jagannath, which is situated (&972955I1 N, long. 8549
511 E) on the shores of the Bay of Bengal in the Eastern coast of IRdi@nsula. Puri
popularlyknown as Purusottama Kshetra or Sri Jagannath [dhaonsidered a sacred place
to the Hindu populace throughout the world. It is also regarded as¢thb o | ar 6 s par ad
reverberations of ancient Vedic Traditions and cultures. The place is a-chasidseside
resort symbolizing the very essence of Odishan culture and antiquity. Puri attracts scholars,
seers and tourists alike. The place hagla lierary and religious traditiont is a confluence
of Sects, Faiths and Traditions. The principal deity of Odisha adorning the main temple of Sri
Jagannath symbolizes the whole gamut of humanity and has attracted seers like Nanak,
Sankara and Chaitaaylt is preeminently a place with great history of scholastig both in
Sanskrit and Odia, a niglg potof diverse Cultures and Faiths.

It is befitting, therefore, that this holy city hamestled Samanta Chandra Sekhar
Autonomous Colleggvhich standdor scholarly pursuitever Since its inception, it has been
engaged in dissemination of knowledge to the pupilsiagifrom the nook and corner of
India. For a long period, it has enjoyed the status of only Government College in the
undivided Puri Dstrict. In the meaime, it has growrexponentiallyandplaying ay e o me n 6 s
role in providing higher education to students 1® honoursbased subjects at Under
Graduate stage and in skbjects at Posbraduate stagdesides providing education in two
Self-Financing courses and speaati computer courses. In the year 1990, the College
crowdeditself with glory with conferment of Lead College status. The Colleges accorded
the Autonomous status in 1999. Further, the College has been accredited\®\AtGiewith
the B++ grade in 2005. In 2009, the Collegas declared as the College with Potential
Excellence (CPE). In the year 2015 the College has again added another feathmapbyits
being adjudged as the Model Degree College (MDCldspiteall odds, the College is still
vibrant with the promulgation of Social justice, equal opportunity, freedom and religious
toleranceto all as enshrined in the Indian Constitution. With the same spirit, the College has
adopted special measures to address the nesaks if anyo fulfill its cherished vision of
becoming a&Jnitary University.

Despite beefing plagued bypéethora of constrainttypical of a Government College,
this institution still strives hard tharnessts potentialitieso the optimum while awang the
peer team for NAAC accreditation (Cye2¢ to achieve a new mile stone.

PRINCIPAL
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EXECUTIVE SUMMARY

1  Extension activities are also being undertaken to ensure social jastict@mpower
underprivileged sections, irspecially, womerand children. The faculty members of

Psychology Department aeatrusted witltheactivities.

1  Almost 7080% of girl studentgjesirous ofwvailinghostel facility areaccommodated in

the t wo hostelmenos

1  Faculty members are engaged in reseantlvities as itis evident fromthe number of
research papers published in National and Internatipmainals duringthe lastfive
years.

1  The spectrum of curriculum contents in many subjects hasrbada applied and skill
oriented with the applicatioof innovative techniquesuch as otthejob training, field
studies / survey, camps etc. Tlishancesthe scopeof knowledge inaddressinghe
problems of society.

1  The norms and guidelines given by the Professional bodies sudB@s& state Govt.
are implementethroughredesigning the course contentsdifferent subjects.

1  The institution is keeps a tab oro the developmentsaking place in the societal
environment, knowledge explosion and revolution in th&rmation technology.
Presently i is focusesits attentionon the continuous review ofhe curricube of
differentcourses.

1  The Boards of Studies (UG, PG) regularly meet to re\aend redesign the courses,
which are subsequently placed in Acade@muncil forapproval.

1  The feedback received from the teacher, chairman and studeatsnts, alumni etc.
through deliberations in different academic bodas utilized in the development of
curriculum.

1 Keeping pace with the changing tinbemputer / information technology has been
integrated into the curriculum of a number of courses such as Botany, Zoology,
Physics, Chemistry, Mathematics, Sanskrit, Psychology, English, H&iay to ensure
the employability of students in the years to come.

1  Skill enrichmentthrough various training programmeson the use of computer and
organization of national / state level seminars / conferehaeeskshop hasmmensely
contributed to the improvement of qualitfteachinglearningprocess.

1 Institutional goals are translated into the acadegmmogrammesyesearch and extension
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activities by training curricula in a way that promdbe achievement of the goals
effectively and within a tim&ame.

1  The departments amtifferentsectionsf the collegevork with in sync.with each other.

1  Training and development diie staff providesthe necessary wherinthals feffective
management.

1  The povision of cacurricular activities in a variety of spheres aimselt development
and inculcatingime honoured/alues like tolerance, eoperationcourage empathy for
others andcientifictemperetc. besidesdevelopingskills relating to commuication,so
as to confidentlyface audience etc. The participationcultural activitiesis aimed at
understanding and preservatiorcafture.

1  The College has beeatcording priority tanaketeachinglearner centered it utilizes
norrconventionaland innovative methodsof teaching techniques such as seminars,
quiz competitions, workshops, projeafork, field studies, group discussiand thdike.

1 Most of the departments have audlisual gadgets for enhancindhe quality of
learning.

1  The college has a regular teaching schedaleensuretimely conduct of semester
examinations and continuous monitoring and evaluatiblearningprocess.

1 The wollege website has been updated, and steps have been taken to prothée all
necessary informatioto the staff as well as students

1  Majority of the departments have their own departmesgaiinaribraries ensuring the
easyaccessibilityof booksto thestudents.

1  Teacherstudent interaction has been made more meaniagfliresult orientethrough
proctorial classes, seminars and grdigzussions.

1 Internet facilities have been provided to the departments and secttbescoflege.
Studentsare also given supportfor developingtheir multifarious talents through the
organization of cecurricular and extraurricular activities, sports, community service
and fieldvisits.

1 Theelectosof offi ce bears f or assbocatiomftthisdodege 6 s un
are conductedrom amongthe studentsby direct election and not by selection.This
process of peaceful electionhas become a model for other colleges as well as
universities of thetate.

1 Academicaudit by the affiliating universityas well as by departmental

audit ensureproperand effective utilization of itacademic & financiatesources.

NAAC SSR S.C.S. AutonomouSollege, Puri Page5



1  The college has taken effective steps in generating additremaehueby conducting
various examinationspertaining to Banking Railways etc. allowing the
Government agencies to organize exhibition in tieéds andrunning self-financing
courses.

1  Though the college has been able to manage its activities withamthual calendar and
policy framework, it has still to go a long wap developig work culture and
efficiency. For this purpose, the training of its personsein highpriority.

1 UtmostCareis takento meetthe teachingschedulein semestersystem of despite
constraints which includexcute shortage of teachdarssome of thelepartments.

1  The college isnaking all attempt$o bolsterthe tradition of pursuing excellenae the
fields of teaching,learningandin the inculcation of values aong the students and
employeeshoth through informahndformal supervisionby the competent authoritg
teach value education in differesdurses is Aumblestep in thatlirection.

1 With the number ofstudentsseeking admissionin the college and college
hostes growing exponentially the pressure isnounting on the existinghostels
constructionof more in thepipeline.

1 Inorder to address the problems, two more hostels are about to be constructed soon at a

cost of Rs. 6 Crores sanctioned for the purpose by the govt. of odisha.

It gives us immense pleasure in rounding up dek-study report which details the
achievements made and the pitfalls encountered in making the institution a centre of academic
excellence, a purveyor of holistic education. The shortage of the required human resources
teaching and noteaching notwitetanding, the college has made encourage studies in respect
of the success rate of students in different examinations Under Graduate & Post Graduate
provision of the statef-the-art laboratories, innovative teaching techniques and willing
participation ofteachers, students and employees in the decision making process, ensuring
employability of deserving students through-Aitlia & State level competitions and through
NCC & NSS wings of the college.

For all our achievements and accomplishments, we dr¢osgjo miles to make the

institution a citadel of learning for others to emulate and take heart.

We take this opportunity expressing our hdalt gratitude to the NAAC for providing
us the necessary impetus to assess our strength and weakness tetkteofoeaccreditation

of the institute.
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3. PROFILE OF THE AUTONOMOUS COLLEGE

1. Name and Address of the college:

Name: Samanta Chandra Sekhar Autonomous Colle
Address: | Chandan Hazuri, Road, Puri

City: Puri | Pin: 752001 | State: Odisha
Website: | www.scscollege.nic.in

2. For Communication:

Designation Name Telephone with Mobile Fax Email
STD code
Principal Dr. Rama | O:06752222055| 94377877228 06752 principalscsacollege@gmail.co
Chandra 222055
Dash R:
Vice O:
Principal R:
Steering Dr. Debi O: 9437422731 dprasannarath@gmail.com
Committee | Prasanna
Coordinator | Rath R:

3. Status of the Autonomous College Mwanagement:

i

.

iii.
4,
5.

B.Dat e
Type of Institution :
By Gender

6.
a.

Government
Private

Constituent College of the University
Name of University to which the College is Affiliate
A. Date of establishment, Priortother a n t
gr ant heCollege AWUGQINM@OBALI®9 t o t

of

For Men

For Women

iii. Co-education K

By Shift

Regular
Day K

Evening

Source of Funding

Government K

Grantin-aid

Selffinancing

K

Utkal University,Vani Vihar, Bhubaneswar

of

i608/07{1944 0 my 6
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iv. Any other (Pleasspecify)

7. ltis a recognized minority institution?
Yes
No K

If yes specify the minority status (Religious/ Linguistic/ any other) and provide
documentary evidencs

8. a. Details of UGC recognition:
Under Section Date, Month & Year Remarks (f any)
(dd-mm-yyyy)
. 2(f) 01-06-1956 The exact date is not traceable
i. 12 (B) 01-06-1956 The exact date is not traceable

(Enclose the Certificate of recognition u/s 2(f) and 12 (B) of the UGC Act)

b. Details of recognition/ approval by statutory/ regulatory bodtbsr than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCl etc.)

Under Section/ | Day Month and | Validity | Programme/ Remarks
Clause Year Institution
(dd-mm-yyyy)
NA

(Enclose the Certificate of recognition/ approval)

9. Has the college recognized
a. By UGC as a College with Potential for Excellence (CPE)?

Yes K No

If yes, date of recognition: 18/05/2009

b. For its contributions/ performance by any other governmental agency?

Yes No
Il f yes, Name of the agencyéééééééecééeeceeéeceé.
Date of recognition: ééééééeéeeéeéeéeééée. (dd/

10. Location of the campus and area:

Location * Urban
Campus area in Sg. mts. Or acre 26.455acre
Built up area in sq. mts. 13.201sqg.met

(* Urban, Semturban, Rural, Tribal, Hilly Area, any others specify)
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11.Does the College have the following facilities on the campus (Tick the available facility)?

In case the College has an agreement with other agencies in using such facilities provide
information onthe facilities covered under the agreement.
1 Auditorium/ Seminar complex
1 Sports facilitiesk
1 *Play groundk

* Swimming Pool

* Gymnasiuma
1 HostelK

* BoyosK Hostel s

* Girl 6k Hostels
1 Residential facilities K

* For teachingStaffa

* For non teachingtaff &

Cafeteriak
1 Health Centre

* First aid facilityK

* Inpatient facility

* Qutpatient Facility

* Ambulance Facility

* Emergency care facility

Health Centre Staiff

* Qualified Doctor Full time Parttime K

* Qualified Nurse Full time Parttime K
1 Other facilities

* Bank K

*ATM K

* Post OfficeK

* Book Shopx
1 Transport facilities

* For Students

* For Staff

Power House
Waste management faciliti

E |
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12. Details of programmes offered by the institution: (Give data for current academic year)

Sl. Programme | Name of the| Duration Entry Medium | Sanctioned/| No. of
No. Level Programme/ Qualification of Approved | students
Course instruction student | admitted
intake
1. | VG BBAI’CBCﬁC’ 6 g;ﬁg:ers +2pass | English 1147 1079
2. PG Maéﬂoric 4 égn?::ers +3 Honours English 160 158
3 Integrated
" | Masters
4. | M. Phil
5. | Ph.D.
Integrated PH.
6.
D
7. | Certificate
8. | Diploma
9. | PG Diploma
10 Any Other BBA, 03 +2 Pass English 60 60
" | (Please specify) MBA 02 +3 Pass 60 55

13. Does the institution offer sefinanced Programmes?

Yes

K

If yes, how many?

No

02

14.Whether new programmes have been introduced during the last five years?

If yes,

Yes

K

No

Number

02

15. List the departments: (Do not list facilities like library, Physical Education as departments

unless these are teaching departmantsoffer programmes to students)

Particulars Number | Number of Students
Science
Under Graduate 06 289
Post Graduate 02 32
Research centre(s)
Arts
Under Graduate 12 560
Post Graduate 03 80
Research centre(s)
Commerce
Under Graduate 01 230
Post Graduate 01 48
Research centre(s)
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Any Other (please specify)
Under Graduate 01 BBA T 60

Post Graduate 01 MBA i 55

Research centre(s)

16. Are there any UG and/or PG programmes offered byCibiéeege, which are not covered
under Autonomoustatus of UGC? Give detailtNo

17.Number of Programmes offered under (Programme means a degree course like BA, MA,
BSc, M.Sc., and B.Com. etc.)

a. Annual System [ ]

b. Semester System 07

c. Trimester System

18.Number of Programmes with

a. Choice Based Credit System 03
b. Inter/Multidisciplinary Approach [ ]

c. Any other ( specify) |:|

19. Unit Cost of Education

(Unit cost = total annual recurring expenditure (actual) divided by total number of
students enrolled)

(a) Including the salary component | Rs. 67,09

(b) Excluding the salary component | Rs. 2,690/

20. Does the College have a department of Teacher Education offering NCTE recognized
degree programmes in Education?

Yes No | K

If yes,
a. How many years of standing does the department have?

,,,,,

eeeee. . Year s

No.: €eééeééeeééececée

Date: ééééééééééeeéeée.. (dd/ mm/ yyyy)
c. Isthe department opting for assessment and accredissjpamately?

Yes No
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21. Does the College have a teaching department of Physical Education offering NCTE
recognized degree programmes in Physical Education?

Yes No | K
If yes,
a. How many years of standing does the department have?

eéée.. Years
b. NCTE recognition details (if applicable) Notification
No.: éeéeéeééeééeéeéeée
Date: éeéeéeéeéeééeéeéeée.. (dd/ mm/ yyyy)

c. Isthe department opting for assessment and accreditation separately?

Yes No

22. Whether the College is offering professional programme?

Yes K No

If yes, please enclose approval / recognition details issued by the statutory body governing

the programme.

23.Has the College been reviewed by any regulatory authority? fusush a copy of the
report and action taken there upon.
Yes,the affiliating university team conducted a Academic Audit the report is yet to

receive.

24.Number of teaching and ndeaaching positions in the College

Teaching Faculty Non- :
.. - - . Technical
Positions Professor Associate | Assistant teaching staff
Professor | Professor staff

*M *F *M *F *M *F *M *F *M *F

Sanctioned by the
UGC / University/ State
Government

Recruited| - - 27 | 11 | 10 | 03 | 57 | 12 - -

Yet to recruit] - - 20 - 09 - 50 | 07 - -
Sanctioned by thy
Management/ society (
other authorized bodies
Recruited| - - - - - - - - - -

Yet to recruit| - - - - - - - - - -

*M T Male, *F 1 Female

NAAC SSR S.C.S. AutonomouSollege, Puri Pagel2



25. Qualifications of the teaching staff

Highest Professor Associate Assistant
qualification Professor Professor Total
Male | Female | Male |Female| Male [Female
Permanent Teachers
D.Sc./ D.Litt.
Ph.D.
M.Phil.
PG
Temporary Teachers
Ph. D.
M.Phil.
PG
Part-time Teachers
Ph. D.
M.Phil.
PG
26.Number of Visiting Faculty/ Guest Faculty engaged by the Colle 24
27.Students enrolled in the College during the current academic year, with the following
details:
Integratel . PG
Students UG PG | Masters| M.Phil.| Ph.D. Intskg‘].r[a)lfe( [[))leté/ Certificate| DiplomalDiplomal

M [FIMIF(M| F |[M[F|{M|F| M[F|MF|M|F]|M|[F|M]F

From the statq

where the 4 (41619
College is 5 19/21]6
located 4 |9
From othel

states of India
NRI students

Foreign
students

Total

*M - Male * F- Female

28.Dropout rate in UG and PG (average for the last two batches)

uG 10 PG | 03

29.Number of working days during the last academic ye{ 241

30.Number of teaching days during the last academicyg g | 1 |8 | 0
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31.Is the Collegeegistered as a study centre for offering distance education programmes for

any University? Yes No

If yes, Provide the

a. Name of the University

b. Is it recognized by the Distance Education Council?
Yes No
c. Indicate the number gfrogrammes offered

32.Provide Teachestudent ratio for each of the programme/course offered

33.1s the College applying for?

Accreditation: Cycle 1 Cycle 2| K | Cycle 3 Cycle 4

Re-Assessment:

34. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 arabsessment only)

Cycle 1: éeéééeéeééée (dd/ mm/ yyyy) Accredit:

Cycle 2: éééééééée (dd/ mm/ yyyy) Accredit

Cycle 3: éeééééééé ( dcdtationnoltcomefresyity* Ac c
Kindly enclose copy of accreditation certificate(s) and peer team report(s)

Cycle 1 refers to first accreditation; Cycle 2 and beyond refers to reaccreditation
35. a. Date of establishment of Internal Quality Assurance Cell (IQAC)
12/ 05/ 207

b. Dates of submission of Annual Quality Assurance Reports (AQARS).
i) AQAR for year ¢ééééé on eeéeeée. (dd/
(i) AQAR for year ¢€ééééé on eeéeeée. (dd/
(i) AQAR for year ¢ééééé on éeéeé. (dd/

,,,,

(ivv AQAR for year éeeéeéé oneeé.. (dd/

36. Any other relevant data, the College would like to include. (Not exceeding one page)
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PART i Il (CRITERIA -WISE INPUTS)
CRITERION I: CURRICULAR ASPECTS

1.1 Curriculum Design and Development

1.1.1 How are the institutional vision / mission reflected in the academic programmes

of the College?

Samanta Chandra Sekhar (Autonomous) College, Puri is one of the premier
institutions of Higher Education in Odisha, Nanmedter Samanta Chandra Sekhar, a
true lover of Research and Education, the College housed in a city like Puri, which
epitomizes faith, learning and worship. Its atmosphere is made all the more soothing
with the Bay of Bengal c & Wwéres dlessindanhtlteed a d h i

college campus with its salubrious breeze.

The institutional vision aims at transforming Higher Education into an effective
instrument of soci@conomic change and to develop a sense of responsibility among
citizens, to buildthe characters, conduct and morale of the students to face real life
situations and challenges. The goals and objectives of the institution are enshrined in
the college crest. The institutional mission and goals are reflected in academic
calendar. Introdu®n of interdisciplinary subjects like environmental studies and
general studies as compulsory subjects in final year undergraduate classes, providing
due weightage for participation of Youth in NCC, NSS, Youth Red Cross, Yoga and

other extension etc. aeereflection of the vision.

The college has the motto to enthuse and elevate students to greater heights of
life. It cherishes a vision of incorporating the strategies to meet the challenges
emerging out of the changing scenario in higher educatidricaserve as strong hold
of Odisha culture and heritage in years to come.

Mission:
1 Prepare students with a positive attitude and train them to be honest in their
dealings.
9 Offer academic liberty, allowing its faculty members and students to involve in
critical inquiry and exchange of ideas without any fear, favour and hesitation.

1 Connect and contribute through its academics, research, extension and

NAAC SSR S.C.S. AutonomouSollege, Puri Pagel5



collaboration to find ways to meet the challenges of higher education.
1 Make students realize the conceptuatity in diversity, a distinctive feature of

Indian Culture.

=

Encourage and facilitate the transfer of knowledge and technology to improve
quality of life.

1 Impart a humanistic attitude and sprit of service.

1 Motivate students in realizing their potential through creative spaces.

Vision of our Institution:

The college will:
Expand and upgrade academic, administration & infrastructural facilities.
Rebuild the existing infrastructural facilities.

Acquire addiional Land for expanding the existing campus.

1
1
1
1 Create new facilities like staff quarters, hostels, conference rooms etc.
1 Provide parking facilities in and around the campus.

1 Promote skill development of the students.

1

Explore new avenues for finance andaerce generation.

1.1.2 Describe the mechanism used in the design and development of the curriculum?

Give details on the process. (Need Assessment, Feedback, etc)

The subjeciise course curricula are designed by the respective Boards of
Studies based on the needs of the learners and local needs. The existing curricula are
reviewed annually at the beginning of each academic session and the course is updated
in everythree years to incorporate the required changes. Also, théemidreview
and modification are made as and when needed. The mechanism for formulating the
curricula contents for new programmes is need based. The curriculum has been
designed in consultatis with ICAI (Institute of Charted Accounts of India) ICAI
(Institute of Cost Accountants of India) ICSI, ICFAI for B.Com & M.Com students.
From 2015 CBCS has been introduced in the UG level. On 15.09.2015 a meeting was
convened on New Education Policy wady suggestion from experts were invited for

formulating a draft on the said policy.
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1.1.3 How does the College involve industry, research bodies, and civil society in the
curriculum design and development process? How did the College benefit

through the involvement of the stakeholders?

The college involves experts form Industries/ Educational Bodies/University
and other Civil societies for design and development of the curricula. The
stakehol derds involvement gi vaepsonofeew di me
courses to generate higher employability among the students. The industrial houses

give the details of their requirement and accordingly students are brought up.

1.1.4 How are the following aspects ensured through -curriculum design and

developmen®

x Employability:  The introduction of interdisciplinary courses, giving emphasis on
acquisition of skills, making seminar, group discussions, project work, and field
studies are part of the curriculum, provides advantage to the students to compete
with others in the job mket. Direct employment and indirect employment after
getting professional qualifications to the subjects like BBA, MBA, B.Sc (Comp.
Sc), M.Sc (Comp. Sc) has been favourable to some of employability catering to the
needs of local business concerns.

x Innovation: Institution has also introduced the modular curricula in all disciplines,
unit-wise course distributions; inter disciplinary courses, continuous evaluation of
student 0s performances, promotion of a
innovatve concepts.

x Research:through the introduction of the new curriculum facilities the students to
undertake research work in higher studies. Ph. D. scholars are getting excellent
facilities form the college libraries with the help of the guides in tlierdint
departments. Two major research projects and 3 minor research projects have been

under taken by the faculties during the last five years.

1.1.5 How does College ensure that the curriculum developed addresses the needs of
the society and have relevance the regional / national developmental needs?

Introduction of interdisciplinary subjects like General Studies, Indian Society and
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Culture, Environmental Studies as compulsory subjects in all streams of- under
graduate courses helps in making the leesraware of their social role. Thrust on
extension services primarily focus on dissemination of knowledge, social service and
character buil di ng. The institutionds th
which provide scope and access to varigpgootunities available in the social sector.

This college has made it compulsory for degree students to present a project work of
100 marks where by the students mostly like the local problems to be highest in their
project works which associate studentghwrelevant local issues. B.Sc Computer
Science, BBA, MBA (SelFinancing Courses) are offered as per UGC Guidelines.

1.1.6 To what extent does the College use the guidelines of the regulatory bodies for
developing or restructuring the curricula? Has the College been instrumental in

leading any curricular reform which has created a national impact?

The restructuring of cueulum is made as per the guidance of regulatory
bodies and advice and need of apex professional bodies in the field of National and
Social Sciences of the country. From the year 2015 as per the National Program the
Choice Based Credit System has beenothiced in the U.G. level with much
emphasis on skill development of the students. Courses like ICT, Horticulture, NCC,
MOM, and TTM are introduced for the benefit of students.

1.2  Academic Flexibility

1.2.1 Give details on the following provisions with referencéo academic flexibility

u Core / Elective options
Following range of programme options is available to UG Arts, Science and
Commerce students for award of a Degree (3 years Bachelors Degree Course)
i. UG Arts/ Humanities:

Hons./ Core Elective

Economics Indian Economics
Education Economics

English Hindi

Geography Landmark in Indian History
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History Indian Geography Indian Polity
Mathematics Odia

Odia Philosophy
Philosophy Pol. Science
Pol. Science Psychology
Sanskrit Sanskrit

Sociology Sociology
UG Science:

Hons. / Core Elective
Botany Botany
Chemistry Chemistry
Computer Science Mathematics
Mathematics Physics
Physics Zoology
Zoology IT

UG Commerce:

Hons./ Core Elective

Financial Accounting

Cost Accounting

Business Mathematics

& Quantitative Technique
Corporate Accounting
Organizational Behavior
Business Statistics

Financial Statement Analysis
And Corporate Repertory
Principle of Marketing
Management Accounting
Monetary and Financial System
Income Tax

Budget and Budgetary Control
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Special Paper Group(any one group to be chosen)
1. Accounting
2. Management
3. Finance
iv. PG:
Commerce
Geography
Odia
English
Zoology
Computer Science
Under CBCS in AECC courses like MOM, TTM, Horticulture, ICT are introduced. Similarly,
Under DSE Core related subjects are offered. Generic Elective Subjects and Soft Skills
Development subjects are also offered in UG level.
u Enrichment courses
The Core and Elective course in the above subjects are remodeled, reviewed,
restructured, updated and enriched by respective Board of Studies annually in the light

of UGC model curriculum.

u Courses offered in modular form
Modular curricula have been introducing | all disciplines, each paper contains five

units and students are required to answer from each module having alternative option.

a Credit transfer and accumulation facility
Although Semester wise credit system engrade point average i.e. SGPA and CGPA
is not introduced either for UG or PG exams, the results of all semesters are taken

together for the publication of final results.

a Lateral and vertical mobility within and across programmes and courses

I. Inter/mu ltidisciplinary approach of curriculum design:
a) Environmental Studies & Indian Society and Culture and introduced in all UG degree
courses are interdisciplinary in nature.

b) BBA, MBA, Computer Science Honours are mudisciplinary in nature with modular
curricula
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1.2.2

1.2.3

1.2.4

Inter - Institutional Linkage:

The college has IGNOU Study Centre.

The academic autonomy has facilitated:

Redesigning courses to cater to the needs of students.

To achieve academic excellence.

To ensure quality entry point

Introduction of Semina, Group Discussions, Project work, Field Studies etc. in the
curricula

Timely conduct of examination and publication of results.

Continuous assessment and evaluation of students performance

Promoting conductive academic atmosphere.

Have any courses been developed specially targeting international students? If so,

how successful have they been? | f 6nob,

No, there are no international students and hence, the need does not arise.

Does the College offer duadegree and twinning programmes? If yes, give detalils.
No

Does the College offer selfinancing programmes? If yes, list them and indicate if

policies regarding admission, fee structure, teacher qualification and salary are at

par with the aided programmes?

The list of Self Financing Courses:

1. Computer Science (Hons.) with Physics and Mathematics as Elective subjects (a
three year degree programme): Selection and admission to the course is made
through eadmission process adopted for other UG paognes by Department of
Higher Education, Govt. of Odisha and one has to apply online through

www.dheorissa.ifor admission to the course. Guest Faculties with M.Tech/ M.Sc

Computer Science qualification engage thasses. Fee structure of the students is
as per the Government of Odisha guidelines laid down fofiealficing courses.

2. Bachelor in Business Administration and Master in Business Administration (BBA
& MBA Hons.): Admission is done at the college lewel merit basis; Guest

facilitates with Master degree qualification engage the classes and their
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remuneration package is as per the Govt. norms. Fee structure of the students is as
per the Govt. norm for seffnancing courses.
3. M.Sc (Computer Science) andBW as in B.sc Com. Sc and BBA.

1.2.5 Has the College adopted the Choice Based Credit System (CBCS)? If yes, how

many programmes are covered under the system?

Yes, from 2015 CBCS has been adopted by the college for UG students. Under
this core subjectalong with Generic Elective, DSE, AECC are offered.

1.2.6 What percentage of programmes are offered by the College as follows:

x  Annual system:Nil
x Semester systemi100%

x  Trimester system:Nil

1.2.7 What is the policy of the College to promote interdisciplinary programmes? Name
the programmes and what is the outcome?

The institution envisions introducing some interdisciplinary and-ojénted
courses like event Management, Photo Journalism, Fashion designing, Web page
Designing, Multimedia etc, as envisaged by the UGC. Hence, the students would get the
opportunity of diversification into various fields, not necessarily related to their core
subject. However, at present, programmes like Environmental Studies & Indian Society
and Culture, have been introduced at UG level; rdiditiplinary programmes like BBA/
ComputerScience, MBA and M.Sc. Com. Sc. are also implemented. The response of the
students is overwhelming; pass out students are sufficiently exposed to the diversified

world with confidence and their chances of employability have been increased.

1.3  Curriculum E nrichment
1.3.1 How often is the curriculum of the College reviewed for making it socially
relevant or job oriented / knowledge intensive and meeting the emerging needs of

students and other stakeholders?

The curriculum is reviewed regularly at the beginmhgach academic session
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1.3.2

1.3.3

134

1.3.5

as per subject specific academic needs, market requirements:aréeatd subjects

are incorporated to make it socially relevant and knowledge intensive, it is updated
every three years to cater to the requirement of the stilebpHowever, midterm
review and modifications are also made as and when required to meet the emerging

needs of students.

How many new programmes have been introduced at UG and PG level during
the last four years? Mention details.

There are 02 (Two) new programmes introduced at P.G & UG level during last
four years. The college has introduced BBA (Hons 2098 MBA (200910) at PG
and UG level during last four years.

What are the strategies adopted for revision of the existingrpgrammes? What

percentage of courses underwent a major syllabus revision?

Regular meeting of the Board of Studies of different subjects are held annually
at the beginning of each academic session for restructuring the existing course in the
light of guidelines provided in the UGC model curriculum as well as UPSC/OPSC

syllabus.

What are the valueadded courses offered by the College and how does the

College ensure thaall students have access to them?

Courses like Computer Science (Hons.), M.Sc in Computer Science, BBA and
MBA add to the value of the exiting programmes increasing employability among the

students.

Has the College introduced any higher order skill deglopment programmes in
consonance with the national requirements as outlined by the National Skills

Development Corporation and other agencies?

Yes, the college has introduced ICT, Horticulture, NCC, MOM, TTM courses
have been introduced under CBCSS&ill Development.
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1.4
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1.4.2

1.4.3

1.4.4

Feedback System

Does the College have a formal mechanism to obtain feedback from students

regarding the curriculum and how is it made use of?

Yes, there exists a formal mechanism of obtaining feedback on curricular
aspects from the wilents annually. Those suggestions are analyzed and action
suggested to the Board of Studies.

Does the College elicit feedback on the curriculum from national and
international faculty? If yes, specify a few methods adopted to do the same
(conducting seminar, workshop, online forum discussion etc.). Give details of the
impact on such feedback.

No

Specify the mechanism through which alumni, employers, industry experts and
community give feedback on curriculum enrichment and the extent to which it is

made use of.

The intellectuals, industry experts and community members are inducted as
members in the Academic Council whose suggestions on curriculum enrichment is
duly considered and implemented. Parérgachers association and Alumni give their

feedkack from time to time for curriculum enrichment.

What are the quality sustenance and quality enhancement measure undertaken

by the institution in ensuring effective development of the curricula?

The Courses Curriculum is upgraded and advanced anrinadlygh BOS and
Academic Council with reference to other University courses. New elements in
curriculum and teaching have been introduced with changing needs of Industries and
Job markets. Courses like ICT, MOM & TTM cater to the demand for Job market &

Industries.
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Any additional information regarding Curricular Aspects, which the institution would like

to include.

The college has introduced sélancing Courses in BBA (Hons.), MBA and
Computer Science (Hons.), Computer Science PG, for the befelfite bonafide
students of the college to enhance computer literacy among students. The autonomy
has facilitated the college to achieve its objectives by redesigning courses to cater to
the needs of students. Introduction of courses like Integrated M@Aslaort term
Courses on Computer Programmes like MS Office, Data base Mgt. etc. have created

job opportunity is in private companies.

CRITERION II: TEACHING -LEARNING AND EVALUATION

2.1 Student Enrolment and Profile

2.1.1 How does the College ensure publicity andransparency in the admission

process?

The entire admission process is done centrally through Student Academic
Management System (SAMS) guidelines of the Govt. of Odisha. Students apply online
and selection is done centrally. This ensures transparency in admission. However, the
admission procesfor BBA and all PG courses are made on merit basis at college were
as per Govt. rules. The details of admission guidelines are available in the college

website.

2.1.2 Explain in detail the process of admission put in place for UG, PG and Ph.D.
programmes by the College. Explain the criteria for admission (Ex. (i) merit, (ii)
merit with entrance test, (iii) merit, entrance test and interview, (iv) common test
conducted by state agencies and national agencies (v) others followed by the

College?

Admission into UG streams are made througAdenission process of the
Govt. of Odisha, which is applicable for all degree colleges of the state from the
academic session 20P011. Desirous students apply through Common Application

Form (CAF) online througwww.dheorissa.inThe college wise merit list is prepared

centrally and strearwise is made as per the merit list. The whole process of UG
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admission is regulated by-Admission process (SAMS Students Academic
Management System). Admission in to PG & BBA (S&lancing) course is done on
the basis of merit only along with the reservation and weightage policies of the

government.

2.1.3 Does the College have a mechanism to review its admission process and student
profiles annually? If yes, what is the outcome of such an analysis and how has it
contributed to the improvement of the process?

No, the admission is done on merit basis. A committee comprising of senior
members is constituted to look into the anomaliear(yf)
No, admi ssion process is regulated as pe

their academic knowledge and skills are maintained by the college.

2.1.4 What are the strategies adopted to increase / improve access to students belonging

to the following categories

1 SC/ST: Students belonging the SC/ST category get reservation in admission,
Scholarship and also benefit tuition fee waiver etc.
OBC: Provsion of Scholarship by Govt. of Odisha.
Women: No tuition fee and hostel facilities on merit basis.
Different categories of persons with disabilitiesReservation of 2% of seats in a
class and in hostel and Scholarship.

1 Economically weaker sectionsFinancial assistance by State Govt. and Aid Fund
and SSG, Waiver of tuition fees.

9 Outstanding achievers in sports and extracurricular activities:Reservation in

admission.
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2.1.5 Furnish the number of students admitted in the College in the last fouacademic

years.
Year 1 Year 2 Year 3 Year 4
Categories 201112 201213 201314 201415
Male | Female| Male | Female| Male | Female| Male | female

SC 72 74 87 69 93 71 91 68
ST 18 06 20 09 19 09 22 07
OBC 102 91 97 94 58 64 62 67
General 239 358 283 301 206 440 240 403
Others

2.1.6 Has the College conducted any analysis of demand ratio for the various programmes
offered by the College? If so, indicate significant trends explaining the reasons for

increase / decrease.

Yes, analysis is made for deductingilemand ratio for all the PG programmes
taking total number of applications received and students admitted into consideration in
each academic year. The significant trend of increase in the demand ratio is perhaps due
to academic excellence and learner tdenteaching programmes introduced by the

college.

Programmes Number of Number of Demand
applications students admitted Ratio

UG
1. Arts 1516 509 40
2. Science 1931 254 20
3. Commerce 577 191 40
PG
1. Arts 211 80 40
2. Science 196 24 20
3. Commerce 201 46 25
Integrated Masters
1.

2.

M. Phil.

1.

2.

Ph.D.

1.

2.

Integrated Ph.D.
1.

2.
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Certificate
1.
2

Diploma
1.
2

PG Diploma
1.
2

A.ny Other
(Please Specify)

2.1.7 Was there an instance of the College discontinuing a programme duringst four

2.2

221

2.2.2

years? If yes, indicate the reasons.

No, the Programmes have not been discontinued during last four years.

Catering to Student Diversity

Does the College organize orientation / induction programme for freshers? If yes,

give details of theduration of programme, issues covered, experts involved and

mechanism for using the feedback in subsequent years.

Yes, the college organizes orientation/induction programme for freshers after

admission into the college. The freshers are made aware of the rules and regulations,

facilities available, college discipline, examination pattern and schedules, attendance

and other academic matters of the college by the Academic Bursar, Administrative

Bursar, Controller of Examination, and Librarian, P.E.T and Senior Faculty members

and locally available resource persons. The freshers are given a broad picture of

achievementsf@ass out of previous years and Alumni and also they are motivated for

different competitive Examinations.

he

student

Does t

Col |

popul ationo

ege

have a

ar e

mec hani

afara they conentencenterit ef r

classes? If so, how are the key issues identified and addressed?

Di f fe

renti al

requirements

of

sm

t hrough

adm

student 6s

from the information furnished in the CAF/ application forms relating to their categories,

academic performance and financial

status. Choice of Honours Subject,

Hostel
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2.2.5

requrements etc. which is reviewed by a committee concerned for each cause for the next
course of action. The weaker groups are provided with the permissible financial support,
free studentship, lending books from the library and recommended for scholansthips a

stipends from different agencies etc. as per the recommendation of the committee. The

Seminar Books are also provided to the students.

Does the College provide bridge /Remedial /addon courses? If yes, how are they
structured into the time table? Give details of the courses offered, department

wise/ faculty-wise?

Yes, remedial classes are organized for the academically weaker, SC/ST and

other weaker section students.

Has the College conducted a study on the incremental academic gribmof different
categories of students: student from disadvantaged sections of society, economically
disadvantaged, physically challenged and slow learners etc.? If yes, give details on

how the study has helped the College to improve the performance dfese students.

Students from disadvantaged sections and the slow learners are identified through
scrutiny of internal assessments scripts in the prevailing continuous evaluation system.
Faculty members give special attention to the students througbnagiinteraction. They
try to improve their performance in due course. UGC sponsored Remedial classes are
conducted to improve the academic standard of weak students. Economically
disadvantaged and physically handicapped students are also provided naiticicfi

support.

How does the institution identify and respond to the learning needs of advanced

learners?

The advanced learners are identified through various competitions conducted
by different societies/associations and awarded prizes to boost them. They are
encouraged to represent the college at the university, State and National level. The
teachers provideghem advance study and reference materials for enhancement and

enrichment of their quality.

NAAC SSR S.C.S. AutonomouSollege, Puri Page29



2.2.6

2.3

2.3.1

2.3.2

How does the institution cater to the needs of differenthabled students and

ensure adherence to government policies in this regard?

The government policiesor differently-abled students are adopted by the
institutions. They are privileged by getting scholarships, hostel accommodation and
companion in the examinations.

TeachingLearning Process

How does the College plan and organize the teaching, learnire;yd evaluation

schedules? (Academic calendar, teaching plan and evaluation blue print, etc.)

The syllabi are framed by the respective Board of Studies, revised and updated
annually. The syllabi have a uriit pattern in every paper/subject. The Academic
Calendar, with details of Academic activities of the year/session are provided to the
students at the time of admission/ readmission in the beginning of the session which
outlines the commencement of classes, examination schedule, publication of results,

list of holidays, cultural festivals etc.

Lesson plan and lesson note in a subject/paper/unit are prepared by every
teachers in the beginning of each academic session. The daily progress is also recorded

in the teaching plan which is verified by tRencipal.

The coded answer scripts are evaluated by the examiners (Internal and/ or
External) as decided by the Board of Studies.

Does the College provide course outlines and course schedules prior to the
commencement of the academic session? If ydsow is the effectiveness of the

process ensured?

Students are provided with the courses of studies which outlines the course
schedule in every subject and paper prior to the commencement of classes for the

Academic session.
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2.3.3 What are the courses,which predominantly follow the lecture method? Apart
from classroom interactions, what are the other methods of learning experiences

provided to students?

Normally lecture method is followed for UG and PG courses. However, most
of the departments have dia-visual teaching aids like overhead transparencies,
Slides, LCD etc. which are used in the Classroom/ Laboratories for interactive
teaching.

Seminar, Workshop, Group discussion and field study etc form part of the
curriculum and help in supplementitige traditional method of teaching by making it

more learnecentric.

2.3.4 How learning is made more studententric? Give a list of participatory learning
activities adopted by the faculty that contribute to holistic development and
improved student learning, besides facilitating lifelong learning and knowledge

management.

Learning is made more studentds centr.i
presentation of their seminar paper/ project reports under the supervision of faculty
members. Besides, washops, Project work, group discussions, field study, audio
visual teaching participation in debates, competitions and quizzes are included in the

academic curriculum.

2.3.5 What is the College policy on inviting experts / people of eminence to provide

lectures / seminars for students?

Experts in different areas, eminent personalities in the field of administration,
Science and Technology, Social Sciences, Literature and Business and Commerce etc
are invited as visiting faculties to address Semin&aculty Programmes and

Extramural Lectures.
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2.3.6 What are the latest technologies and facilities used by the faculty for effective
teaching? Ex: Virtual laboratories, elearning, open educational resources, mobile
education, etc.

Faculties use LC[Projectors, Computers; Projection Boards in the Smart Class
Rooms, students use Internet in the computer center andTUSRC Center in the

Library.

2.3.7 Is there a provision for the services of counsellors/ mentors/ advisors for each
class or group of studets for academic, personal and psychsocio guidance? If

yes, give details of the process and the number of students who have benefitted.

Yes, each of the faculty member acts as the Counselor/Mentor/Advisor for 16
students in a group as a proctor. Thecpor looks into the academic and personal
problems of the group of students allotted ho him/her. Shortenings, if any are intimated
to their guardians. A proctor acts like a guardian of the students and guides them to
overcome their academic, personalgbmlogical or social problems.

2.3.8 Are there any innovative teaching approaches/methods/ practices adopted/put to
use by the faculty during the last four years? If yes, did they improve the
learning? What methods were used to evaluate the impact of such mt&ces?
What are the efforts made by the institution in giving the faculty due recognition

for innovation in teaching?

To make teaching participatory and studeentric technology enabled
teaching techniques are adopted with the use of Projectionguens, OHP etc in the
class room in addition to the usual chalk and talk methods.
Students are encouraged and guided by the faculty members to present seminar papers,

project reports, group discussion etc to ensure their participation and involvement.

2.3.9 How does the College create a culture of instilling and nurturing creativity and

scientific temper among the learners?

Due emphasis on project works, field studies, Laboratory works, Science
exhibition, publication in college and departmental wall magzzetc help in creating

scientific temper among the learners.
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2.3.10 Does the College consider student projects a mandatory part of the learning

programme? If so, for how many programmes has it made mandatory?

Yes, all UG and PG Programmes.

x Number of projects executed within the College100% of the projects are
executed at the college level.

x Names of external institutions associated with the College for student project
work: No

x Role of the faculty in facilitating such projects: The faculty members aets the

Supervisor for Project guidance.

2.3.11 What efforts are made to facilitate the faculty in learning / handling computer
aided teaching/ learning materials? What are the facilities available in the College

for such efforts?

Most of the teaching deparémts are provided with Pc/Laptops. In addition the
college has its computer hub, a language laboratory dibdaey facilities to facilitate
the faculty members in learning/ handling compiatieled teaching and to prepare their
learning materials. The Cquter Programmer, DEO and other Computer Personnel
help the faculty in this context.

2.3.12 Does the College have a mechanism for evaluation of teachers by the students /
alumni? If yes, how is the evaluation used in achieving qualitative improvement in

the teachinglearning process?

Yes, the teaching faculties are assessed by the stuadentally. These evaluation
reports are collected confidentially and the Principal takes necessary steps on the
reports and intimates the teachers.

2.3.13 Does the institution face any challenges in completing the curriculum within the
planned time frame and caéndar? If yes elaborate on the challenges encountered

and the institutional approaches to overcome these.

Yes, the course curricular are designed and planned as per the time frame of the
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academic calendar. However, when the course remains uncogeped the plan, the
faculty members engage extra classes and Guest Faculties are also engaged to

complete the unfinished courses in time.

2.3.14 How are library resources used to augment the teachinligarning process?

The library resources like Text Book&ference books, Journals, Periodicals and
e-resources etc. are used to augment teadberging process. In additionil it these

are also used in the reading rooms, network centre and heritage corner in the library.

2.3.15 How does the institution contiruously monitor, evaluate and report on the quality
of teaching, teaching methods used, classroom environments and the effect on

student performance.

The principal verifies the lesson plans and program register of each department,

mentors the classes oegular basis by surprise visits.

2.4  Teacher Quality

2.4.1 What is the faculty strength of the College? How many positions are filled against

the sanctioned strength? How many of them are from outside the state?

U 52 regular faculty members againstsgctioned strength.
U 52 (Regular) and 21 (Guest Faculty)

U None of them are from outside the state.

2.4.2 How are the members of the faculty selected?

Gouvt. of Odisha (Dept. of Higher Education) on the recommendation of the Odisha
Public Service Commission (OPSC) appoints permanent members of the teaching
faculty. Guest faculties are recruited for SF courses and against vacant posts of various

departmerd through selection made at the college level.
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2.4.3 Furnish details of the faculty
Highest Professor Associate Assistant Total
Qualification professor Professor
Male | Female | Male | Female| Male | female
Permanent Teacher
D.Sc./D.Litt.
Ph. D 20 09 04 01
M. Phil 01 02 01 01
P.G 05 02 05 01
Temporary Teacher
Ph. D
M. Phil
P.G
Part-time Teacher
Ph.D
M. Phil
P.G

24.4

2.4.5

2.4.6

What percentages of the teachers have completed UGCSIR-NET, UGC-NET,
and SLET exams? In that what percentage of teachers are with PG as highest

gualification?

3.75%

Does the College encourage diversity in its faculty recruitment? Provide the
following departments-wise details.

The entire process of faculty recruitmentnmnaged by the government of
Odisha through OPSC.

Does the College have the required number of qualified and competent teachers

to handle all the courses for all departments?

At present there are 52 permanent qualified teachers serving in the college

against 80 sanctioned posts and posts are vacant.

Guest faculties are engaged to teach the-fBelhcing courses and other
departments on the basis of recommendations of committee of experts.

The process is managed by the existing staff.

If not, how do you cope with the requirements? How many faculty members were
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appointed during the last four years?

2.4.7 How many visiting Professors are on the rolls of the College?
Nil

2.4.8 What policies/systems are in place to recharge teachers? (e.g.: providing research
grants, study leave, nomination to national/ international conferences/Seminars,

in-service training, organizing national/international conferences etc.)

Teachers will asil study leave/other admissible leave as per the Govt. of
Odisha norms to attend National/ International Conferences/ Seminars or pursuing M.
Phil/ Ph. D programmes. They apply to various funding agencies for organizing

seminars/conference etc. in theispective departments.

2.4.9 Give the number of faculty who received awards / recognitions for excellence in

teaching at the state, national and international level during the last four years.

Nil
2.4.10 Provide the number of faculty who has undergone staff deelopment programmes

during the last four years. (Add any other programme if necessary)

Academic Staff Development Programme Number of Faculty
Refresher courses 18

HRD programmes Nil
Orientation programmes Nil

Staff training conducted by theCollege Nil

Staff training conducted by University/ other Nil
Colleges

Summer / winter schools, workshops, etc. Nil

Any other (please Specify) -

2.4.11 What percentage of the faculty have
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U Been invited as resource persons in Workshops / Seminars / Conferences
organized by external professional agencie$0%

U Participated in external Workshops / Seminars / Conferences recognized by
national/ international professional bodies:60%

U Presented papers in Workshops / Seminars / Conferences conducted or
recognized by professional agencie$0%

U Teaching experience in other universities / national institutions and otherdlil

U Industrial engagement:Nil

U International experience in teaching:Nil

2.4.12 How often does the College organize academic development programmes for its

faculty, leading to enrichment of teachinglearning process?

U Curricular Development: By organizing Seminars, Conference

U Teachinglearning methods:By Learnercentral teaching ntleods

U Examination reforms: Semester pattern examination which includes continuous
evaluation by holding internal assessments.

U Content / knowledge managementBy Participatory teaching.

U Any other (please specify)

2.4.13 What are the teaching innovations madeduring the last five years? How are

innovations rewarded?

Teaching innovations include: Emphasis on participatory learning method,
holding of Seminars, Exhibitions.
These innovations have increased the

dropout rates and simultaneous pass out rates.

2.4.14 Does the College have a mechanism to encourage

U Mobility of faculty between institutions for teaching?: No

U Faculty exchange programmes with national and international bodiesNo

U If yes, how have these schemes helped in enriching quality of the faculty?
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2.5 Evaluation Process and Reforms

2.5.1 How does the College ensure that all the stakeholders are awaretloé evaluation

processes that are operative?

All the information regarding the evaluation process is incorporated in the
college calendar as well as in the academic calendar provided to the students at the
time of admission. This is also available lire tcollege website. They are also informed

in the induction meeting accordingly.

2.5.2 What are the major evaluation reforms initiated by the College and to what
extent have they been implemented in the College? Cite a few examples which

have positivelyimpacted the evaluation management system?

The major evaluation reforms initiated and implemented are:

U Continuous evaluation process through internal assessments.

U The coding of answer scripts ensuring secrecy.

0 50% of theory papers of a semester areuatall by the external examiners from
among the names suggested by the Board of Studies of a subject.

U Marks secured in internal examinations: The highest mark out of two is taken into
consideration.

U Seminar, Project and Field study made part of the cluriciand examination as
well.

U Result published in time.

2.5.3 What measures have been taken by the institution for continuous evaluation of

students and ensuring their progress and improved performance?

1 Implementation of two Internal Assessment examinatmerssemester before the
end term examination.

T Minimum 90 days teaching classes per semester, incorporation of seminar
discussion through Power Point Presentation, Project works and field studies is
course curriculum for which marks are awarded in the sgthester.

1 Continuous evaluation ensures student involvement and progress. Hence, about
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50% of pass outs complete successfully for national Universities in open

competition admission system along with scholarships.

2.5.4 What percentage of marks is earmarkedfor continuous internal assessment?
Indicate the mechanisms strategized to ensure rigour of the internal assessment

process?

The percentage of marks earmarked for continuous internal assessment is 20%
in theory papers. The questions are set by thetfameémbers from the topics covered
in concerned paper/subject. The internal assessment examination is conducted for one
hour duration as per the notification by the controller of examination duly approved by
the Examination Committee and Academic Coundaiternal Assessment is the
mechanism to gear up a student to regulate his sincerity is studies and to orient his/her

for the end term examinations.

2.5.5 Does the College adhere to the declared examination schedules? If not, what
measures have been taken @ddress the delay?

Yes

2.5.6 What is the average time taken by the College for declaration of examination
results? Indicate the mode / media adopted by the College for the publication of

examination results e.g., website, SMS, emaill, etc.

The average timtaken by the college for declaration of examinations results is
about 60 days from the date of the conduct of examination for a semester. The result is

published in the col | e gwaw.scecollege.mc.mb ocaanrdd ,i nc ¢

local newspapers.

2.5.7 Does the college have an integrated examination platform for the following

processes?

x Pre-examination processe$
U Time table generationi The time table is generated for each examination before

onemonth and widely circulated all concerned.
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i OMR - No Provision

U Student list generation 1 Student list is generated inagmission cell and
transferred to examination site with detailed information students address,
category, contact details etc.

U Invigilatorsi One invigilator is provided for 20 students.

U Squadsi The internal squad is arranged during the examination period.

U Attendance sheef The studentsd attendance sheet
sitting of examination.

U Online payment gateway No

x Examination processi

U Examination Material Management:

V The question papers are received from the printing firm concerned in sealed
packets, which bear the name of the subject with its code no, paper, date and
sitting of examination.

V Question foran examination are received in 2 to 3 phases.

V The question packets are kept in locker by the COE. The packets are issued to
Superintendent/ Deputy Superintendents in phases.

V The blank answer sheets (Main and Additional) are kept in the strong room and
its stock and issue is properly maintained. They are handed over to the
invigilators during examination.

V The invigilator takes the account of the above materials and hand over to the
officials concerned in the examination section. The unused answer scriygs alo
with the accounts statement is also returned to the officials concerned.

V Then these are handed over to the COE along with a Memo.

U Logistics: One group & helping staff is provided for each examination hall to

supply drinking water etc.

x Post examination proces$

U Attendance calculator: class wise and student wise attendance is calculated by the

officersin-charge of attendance and the report of finding is handed over to the
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controller of examination for his action 75% attendance is atanglto appear at
the examination.

U OMR based exam result:No

U Auto processing:The auto processing is outsourced.

U Generic result processing:Result is processed confidentially by the approved
farm.

U Certification: The final result of UG and PG studemssapproved by the Viece
Chancellor of Utkal University, Vani Vihar, Odisha. A pass out students gets
his/her final result after the approval of Parent University. The Certificate/ Diploma

is giver to a pass out by the college.

2.5.8 Has the Collegeantroduced any reforms in its Ph.D. evaluation process?
NA

2.5.9 What efforts are made by the College to streamline the operations at the Office of

the Controller of Examinations?

Mention any significant efforts which have improved process and functioning of

the examination division/section?

The controller of Examination holds his office independently. All examination
related documents are under his custody. Two Deputy Controller and Three PIC,
Examination is engaged for continuous evaluation and helps the COE in his smooth
discharge of dutyThe office of the COE has clerk and other three ministerial staff for
fulltime support. Whenever required, more staffs are also given the responsibility of
coding of answer scripts. The examination section is enabled with computers, net
connectivity, inveters for Uninterrupted Power Supply, Xerox machine, Cell Phone
Allowance to the COE etc.

2.5.10 What is the mechanism for redressal of grievances with reference to evaluation?
The students are given sufficient scope for redressal of their grievamces
evaluation of different papers. They may apply to the controller of examinations for re
addition of marks in the paper or may apply for the Xerox copies of the valued scripts

under RTI within the stipulated period of time after publication of resuttsgalvith
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requisite fees. The controller of examination takes judicious steps as per the regulation.

2.6. Student Performance and Learning Outcomes

2.6.1 Does the College have clearly stated learning outcomes for its programmes? If

yes, give details on how thetudents and staff are made aware of these?

Yes, all the programmes of the college are given in the college calendar. The
information is also provided to the students during the induction meetings and frequent
interactions with them. More than 80% of tpass outs get admitted to various
state/national universities if repute either through Common Entrance Tests or on mark
basis. The Board of Conducting Examination is held regularly to analyse the
performance of the students in each Semester. Besidesgniaster wisperformances
of the students arelocumented in the Tabulation Register for reference and
comparison.

2.6.2 How does the institution monitor and ensure the achievement of learning

outcomes?

The institution takes a participatory approach nonitor and ensure the
achievement of learning outcomes. The seminar presentation, preparations of projects,
group discussions are inclusive of course curriculum which ensures monitoring and
gual ity presentation. To whmpogramneg the st ud
institution has included seminar presentation and project reports in the syllabus as full
100 marks. The continuous evaluation systems like internal assessments and mid

semester examinations are also conducted.

2.6.3 How does the instituton collect and analyse data on student learning outcomes

and use it for overcoming barriers of learning?

There is a student feedback mechanism. The institution collects and analyzes
data on student learning outcomes at regular intervals. The colleganhasernal
Quality Assurance Cell (IQAC) that meets periodically to discuss the various issues
regarding teachintgarning and evaluation. The academic progress of a student is
carefully and continuously nominated by proctorial system. The proctor ¢akef

all the problems of students and brings those to the notice stakeholders. Then the
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college takes all the possible steps to fulfill the needs of disadvantaged students

whom remedial class. Counseling and special classes are organised durirgg.summ

2.6.4 Give Programmewise details of the pass percentage and completion rate of
students.

Statement of result for Three Year Degree Examinations

S.C.S. (Autonomous) College, Puri

e % of
Year of | Stream & st-ll;cc)iteartts Class with Distinction Total | % of Comp?etion

exam Strength enrolled D | 1D l | GWH pass Pass

Arts - 512 475 237 | 36 | 72 | 51 09 405 85.26 79.10

2009 Sci 2"56 184 80 | 50| 01 | 11 - 142 77.17 55.47

Comi 192 187 121 | 23| 07 | 20 - 171 91.44 89.06

Total - 960 846 438 | 109| 80 | 82 09 718 84.86 223.63

23.30

Arts - 512 447 233 | 43| 53 | 65 09 403 90.15 78.71

2010 Sci 2"56 149 76 | 47 | 02 | 11 - 136 91.27 53.13

Comi 192 182 112 | 21| 12 | 23 - 168 92.70 87.50

Total - 960 778 421 | 111| 67 | 99 09 707 90.87 219.34

22.85

Arts - 512 447 248 | 66 | 40 | 58 11 423 94.63 82.62

2011 Sci 2_.56 182 104 | 45| 07 | 12 - 168 92.30 65.63

Comi 192 189 95 | 49| 08 | 24 01 177 93.65 92.19

Total - 960 818 447 | 160| 55 | 94 12 768 03.88 240.43

25.04

Arts - 512 465 246 | 71 | 52 | 57 02 428 92.04 83.59

2012 Sci 2_.56 215 121 | 39| 03 | 19 01 183 85.11 71.48

Comi 192 179 88 | 36 | 08 | 25 01 158 88.26 82.29

Total - 960 859 455 | 146| 63 | 101| 04 769 89.52 237.37

24.73

Arts - 512 436 248 | 53 | 36 | 46 13 396 90.83 77.34

2013 Sci 2“56 193 120 | 34| 02 | 12 - 168 87.04 65.63

Comi 192 182 9 | 33| 04 | 27 - 160 87.59 83.33

Total - 960 811 464 | 120| 42 | 85 13 724 88.59 226.30

23.57

Arts - 512 455 250 | 86 | 40 | 54 05 435 95.60 84.96

2014 Sci 256 209 130 | 45 - 10 - 185 88.51 72.27

Comi 192 183 116 | 21| 06 | 15 01 159 86.88 82.81

Total - 960 847 496 | 152| 46 | 79 06 779 91.97 240.04

25.00

Arts - 512 463 304 | 29 | 58 | 30 04 427 92.22 83.40

2015 Sci 256 243 166 | 36 | 01 | 12 - 215 88.47 83.98

Comi 192 189 126 | 20 3 24 - 173 91.53 90.10

Total - 960 895 596 | 85 | 62 | 66 04 815 91.06 257.49

26.82

Statement of resultsfor the P.G Examinations
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% of

; st nd rd
Year | Subjects Enrolled | 1” Class| 2™ Class | 3" Class| Total | % of Pass Completion
Commerce- 48 21 07 07 - 14 66.67 29.17
Englishi 32 18 01 08 01 10 55.56 31.25
2009 | Odiai 32 20 16 03 - 19 95.00 59.38
Zoologyi 16 14 10 01 - 11 78.58 68.75
Total 73 34 19 01 54 73.98 42.19
32.96
Year | Subjects Enrolled | 1* Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 37 16 13 02 31 83.78 64.58
Englishi 32 18 05 08 01 14 77.77 43.75
2010 | Odiai 32 28 22 05 - 27 95.00 84.38
Zoologyi 16 14 13 01 - 14 100.00 87.50
Total 97 56 27 03 86 88.65 67.19
52.49
Year | Subjects Enrolled | 1% Class| 2" Class | 3“ Class | Total | % of Pass
Commerce- 48 37 23 09 -- 32 86.48 66.67
Englishi 32 27 03 13 -- 16 59.25 50.00
2011 | Odia’i 32 24 22 01 01 24 100.00 75.00
Zoologyi 16 12 12 -- -- 12 100.00 75.00
Total 100 60 23 01 84 84.00 65.63
51.27
Year | Subjects Enrolled | 1*' Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 45 22 12 -- 34 75.56 70.83
Englishi 32 46 09 26 02 37 80.43 115.63
201 | GeOgraphy-16 10 09 — — 09 90.00 56.25
Odiai 32 26 24 01 01 25 96.15 78.13
Zoologyi 16 14 12 -- -- 12 87.51 75.00
Total 141 76 39 03 117 82.98 81.25
56.42
Year | Subjects Enrolled | 1*' Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 44 34 03 -- 37 84.09 77.08
Englishi 32 44 07 28 02 37 84.09 115.63
2013 Geography-16 09 07 02 -- 09 100.00 56.25
Odiai 32 30 18 11 - 29 96.67 90.63
Zoologyi 16 07 07 -- -- 07 100.00 43.75
Total 134 37 44 02 119 88.80 82.64
57.39
Year | Subjects Enrolled | 1* Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 39 33 -- -- 33 84.61 68.75
Englishi 32 26 18 08 -- 26 100.00 81.25
2014 Geography-16 11 08 03 -- 11 100.00 68.75
Odiai 32 30 27 03 - 30 100.00 93.75
Zoologyi 16 15 13 - - 13 86.67 81.25
Total 121 99 14 -- 113 93.39 78.47
54.49
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CRITERION 1ll: RESEARCH, CONSULTANCY AND EXTENSION

3.1

3.1.1

3.1.2

3.1.3

3.14

Promotion of Research

Does the College have a research committee to monitor aaddress the issues of
research? If yes, what is its composition? Mention a few recommendations which
have been implemented and their impact.

Yes, a research committee under the chairmanship of the Principal has been
constituted to monitor and address tbsues of research. A number of senior faculty
members with active research background help the Chairman in this. The proposals
submitted by the faculty members are placed before the committee for approval and

onward transmission.

What is the policy of the College to promote research culture in the College?

Research is an important part of the teaclé@agning process. Hence, it is
encouraged. Faculty members are encouraged to apply for research projects to
different funding agencies. The College presdnfrastructure, laboratory and library
facilities to the research scholars of the University for research purpose. Also, some
teachers actively guide the researchers. The institution is primarily a centre for

undergraduate courses; only five departmbatge PG teaching facilities.

List details of prioritized research areas and the areas of expertise available with

the College.

Educationi  Child Care, Women Empowerment and Environmental Education,
Teacher Education

Geography Environmental StudiesDisaster Management, Tourism, Regional

Planning

Botany- Algal Biochemistry

English- Translation Studies & Comparative Literature, Indian Writing in
English

Sanskrit- Vedic Literature

Odia- Modern Odia Poetry

What are the proactive mechanisms aopted by the College to facilitate smooth
implementation of research schemes/ projects?
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Advancing funds for sanctioned projects No

Providing seed money No

Autonomy to the principal investigator/coordinator for utilizing overhead | Yes
charges

Timely release of grants Yes
Timely auditing Yes
Submission of utilization certificate to the funding authorities Yes

3.1.5 How is interdisciplinary research promoted?
1 between/among different departments of the College and
1 Collaboration with national/international institutes / industries.

Interdisciplinary research among different departments is one of the important research
activities of the college. The departments of BBA/MBA are in practice of study tour
with NALCOéEé.

3.1.6 Enumerate the efforts of the College in attracting researchers of eminence to visit
the campus and interact with teachers and students?

The College organizes seminars for attracting researchers of eminence to visit
the campus to deliver their talks @ualvanced topics of research and interact with
faculties and students.

1. Dr. Nihar Ranjan Nayak (Botany)Sr. Scientist, RPRC, Bhubaneswar
2. Dr. R. K. Chattopadhyay@aProf. of History, Kolkata University, Kolkata

3.1.7 What percentages of faculty havautilized sabbatical leave for research activities?
How has the provision contributed to the research quality and culture of the
College?

The Govt. of Odisha allows 15 days Academic Leave every year to teachers to

participate in Seminar/ Workshop/ Synsjm/ Conferences etc. within the country.

3.1.8 Provide details of national and international conferences organized by the College
highlighting the names of eminent scientists/scholars who participated in these
events.

UGC Sponsored National Conferenceaged by the college as follows.

. Nati onal S dPmban Bharatiya nSamaj O Sahityare Srimad
Bhagavadgitara Prabhavd@ or gani zed i-b2 bytheedeparemerg i o n
of Odia.

i. Nati onal Glebalizatiom and bsimpact on Eastern Indian Poetrnd
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organized on 29.09.2012 & 30.09.2012 by the department of Odia.
iii. National Seminar on Challenges of Opportunity in Retail Banking of India on
25.03.2012 to 26.03.2012 organized by the Department of Commerce.

3.1.9 Details on the College initiative in transfering/advocating the relative findings of
research of the College and elsewhere to the students and the community (lab to
land).

The research and extension works and the findings are aimed to ensure social
justice and empower under privileged sections amtipular women and children
community of the society. Various departments of the college are involved in different
projects and providing counseling to underprivileged section.

3.1.10 Give details of the faculty actively involved in research (Guiding student
research, leading research projects, engaged in individual or collaborative
research activity etc.)

A. Faculties engaged in Guiding research Scholars
Dr. Rabindra Kumar Mohanty Reader in Education.

Dr. S. Dash Reader in Education.

Dr. P. K. Mohantyi Reader in History

Dr. H. P. Mishra Reader in Odia

Dr. S. N. Mohapatréa Reader in Sanskrit

Dr. P. K. Dag Reader in Odia

Dr. D. K. Swaini Lecturer in Odia

Dr. (Smt.) Sujata Mishra Reader in Geography
Dr. S. Barali Reader in Education

Dr. P. K. Paridd Reader in Commerce

Dr. (Smt.) S. Ray Reader in Geography

B. Research Project undertaken by Faculty Members

Name Nature of Duration Title of the Projects Name of
Projects funding
agencies
Dr. S. Dash Major 20022005 | Strategies to empower womé
Reader in Education | Research on environmental Awareney UGC
Project and Prenatal to Posatal
child care
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Major 20062009 | A Critical appraisal of ICSSR,
Research Perspectives of prechool| New Delhi
Project Edl_Jcation in _the State ¢
Odisha and a vision of future
A Comparative analysis ¢
_ 20102013 | Teacher Educatio
Major Programme offered throug
Research conventional  mode 0
Project Distance mode in the scale
Odisha & a need Basg
strategy for quality
improvement
Dr. (Smt.) S. Mishra | Major 20022005 | Intact of Natural hazardoy UGC
Reader in Geog. Research on Environment. A case€
Project study of PurKonark costal
area and its management
Environmental consideratio
Minor 19961998 in Urban p.Ianning. A cas
Research study of Puri Urban area.
Project UGC
Dr. Mary Mohanty Minor 20132014 | Translation  of  Kuntalg UGC
Research Kumar i Sabat
Project Natundi with critical
introduction.
Minor 20072009 | Translation of selection work UGC
research of Kuntala Kumari Sabat.
Project
Dr. U. S. Acharya Minor 19941995 | Seasonal Variation in UGC
research Distribution of Bic
Project Chemicals in different plants
of Mimusopselnrgi.
Major 20052008 | Development of strategies fa DST,
Research Paradeep Gowt. of
Project India
Dr. D. K. Swain Minor 200304 Last decade of Odia poetry | UGC
Research 1991-2000: A Socio Literary
Project Survey
Minor 201415 Women identity & challengey UGC
Research to them in post independenc
Project Odia poetry
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3.2 Resource Mobilization for Research

3.2.1 What percentage of thetotal budget is earmarked for research? Give details of
major heads of expenditure, financial allocation and actual utilization for last
four years.

There is no separate budget provision for research and development, as faculty
members are provided witlirids from UGC and other agencies at the personal level.
Dr. D. K. Swain the faculty member, Dept. of Odia has received Rs. 2,30a0@0Dr.

Mary Mohanty, Faculty member of English has received Rs. 1,40,006f UGC to

work on their Research Project.

3.2.2 What are the financial provisions made in the College budget for supporting student
research projects?

The final year students prepare their research project and submit them in the
college. However there is no such provision in the college to provide financial

assistance. They prepare it at their own cost.

3.2.3 Is there a provision in the institution to provide seed money to faculty for
research? If so, what percentage of the faculty has received seed money in the last
four years?

There is no such pr@sion to provide seethoney to faculty members for

research however the library laboratory and computer facilities are provided to them.

3.2.4 Are there any special efforts made by the College to encourage faculty to file for
patents? If so, provide details of patents filed and enumerate the sanctioned
patents.

-No -

3.2.5 Provide the following details of ongoing research projects:

Sl. | Year Wise | Number | Name of the| Name of the Total
No Project funding agency/ grant
Industry received
1. | 2013i 14 01 Minor UGC 1,40,000
2. | 2014i 15 01 Minor UGC 2,30,000

3.2.6 How many departments of the College have been recognized for their research
activities by national / international agencies (UGESAP, CAS, DSFFIST; DBT,
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ICSSR, ICHR, ICPR, etc.) and what is the quantum of assistance received? Mention
any two significant autcomes or breakthrough due to such recognition.

The departments of Education, English, Odia, Commerce, Zoology, Geography
and Computer Science have been recognized for their research activities. A number of
faculty members are working under UGC sponBtajor and Minor research Projects.

Apart from it the college has organized a number of UGC sponsored a National Seminars.
3.2.7 List details of completed research projects undertaken by the College faculty in
the last four years and mention the detad of grants received for such projects

(funded by Industry/ National/International agencies).

Completed Minor & Major Research Project

Year Name Major/ Grants utilize | Funded by
Minor
201013 Dr. S. Dash Major Rs. 3,50,000 UGC

Reader in Education
Dr. Mary Mohanty
Reader in English

201314 Minor Rs. 1,40,000 uUGcC

3.3 Research Facilities

3.3.1 What efforts are made by the College to keep pace with the infrastructure
requirements to facilitate Research? How and what strategies are evolved to meet
the needsf researchers?

The following infrastructural facilities have been developed by the college to
facilitated research.
1. Internet connectivity is made in the college library to facilitate the researchers.
2. Computers are provided to all the PG and Sciencau@pnts.
3. The Central Library is well equipped with a number of National and International
Journals.
4. Well equipped laboratories.

5. Faculty is encouraged submitting Research Projects for financial support.

3.3.2 Does the College have an information resource centi® cater to the needs of
researchers? If yes, provide details on the facility.

Yes, the college facilitates to cater to the need of researchers area:
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3.3.3

3.34

3.3.5

3.4

3.4.1

a. The college library is developed as a resource centerl&areing/ eresources
with net facility. Smart Library (Free lancer) software is used to update the books
online.

b. Language Laboratory for language skill development.

c. Computer laboratory with internet, to develop IT skills and facilitate open source

of learning.

Does the College provideresidential facilities (with computer and internet
facilities) for research scholars and faculty?

The college provides-mesource, language skill, computer internet facility to
researcher inside the campus.-Wifacility is provided to faculty memberand

research scholars.

Does the College have a specialized research centre/ workstation to address
challenges of research programmes? If yes, give detalils.

There is no such specialized research centre.

Does the College have research facilities (centre, etc.) of regional, national and
international recognition/repute? Give a brief description of how these facilities
are made use of by researchers from other laboratories.

The science Departments likestBny, Zoology and Chemistry have separate
Research Laboratory and the faculty members and Research Scholars are in touch with
Researchers of National and International recognitions.

Research Publications and Awards
Highlight the major research achievements of the College through the following:
1 Major papers presented in regional,
National and international conferences : 101 nos. of papers
Publication per faculty : 02 papers per Faculty
Faculty serving on the editorial boards
of national and international journals : 01
1 Faculty members on the organization
committees of international conferences,

recognized by reputed organizations / societies. : Nil
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3.4.2 Does the College publistresearch journal(s)? If yes, indicate the composition of
the editorial board, publication policies and whether it is listed in international
database?

Yes, the college publishes 02 Research Journals in the following departments
Odiai 6 The | p ag publihedifrem theedepartment of Odtowever, these
Journals are yet to be listadder thdSSN category

3.4.3 Give detalls of publications by the faculty:

Number of papers published in peer 101 papers
reviewed journals (national /
international)

Monographs Nil
Chapters in Books 30 chapters
Editing Books 05 books

Books with ISBN numbers with details | 20 books
of publishers

Number listed in International Database| Nil
(For e.g Web of Science, Scopus
Humanities International Complete,
Dare Database - International Social
Sciences Directory, EBSCO host, etc.)

Citation Index i range / average Nil
SNIP Nil
SJR Nil
Impact factor i range / average Nil
h-index Nil

3.4.4 Indicate the average number of successful M.Phil. and Ph.D. scholars guided per
faculty.

Ph.D.1 45/11 = 04 students per faculty

3.4.5 What is the stated policy of the College to check malpractices and misconduct in
research?

The college has &esearch Committee to check and scrutinize the research

proposals submitted for onward transmission.
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3.4.6 Does the College promote interdisciplinary research? If yes, how many inter
departmental / inter disciplinary research projects have been undertaken and
mention the number of departments involved in such an endeavor.

Yes, the college promotes interdisciplinary research. Two such research
projects are now being executed. The departments of Chemistry and Zoology are
working together and Botany and Physiepartments are working together.

3.4.7 Mention the research awards instituted by the College.
Nil
3.4.8 Provide details of
1 Research awards received by the faculty
Nil
1 Recognition received by the faculty from reputed professional bodies and

agencies
Dr. S.N. Mohapatra, Dept. of Sanskrit has received best Research Paper Award in the

Vedic Section in the 47All India Oriental Conference held in Kurukhetra University,
in Kurukhetra 2008.

Dr. Dillip Kumar Swain, Dept. of Odia has received Youth Award foraQdterature
by 6Bharatiya Bhasa Parisadd Kol kata in

3.4.9 State the incentives given to faculty for receiving state, national and international
recognitions for research contributions.

Although there is no provision of cash incentive to be givéadolty members
for extraordinary research contribution, but they are encouraged with facilities
provided by the college for furtherance of research activities. They are also felicitated

in seminars and conferences and other functions organized by l#gecol

3.5 Consultancy

3.5.1 What is the stated policy of the College for structured consultancy? List a few
important consultancy services undertaken by the College.

The Department of Botany provides consultancy to a nearby Pharmaceutical
College for identifying the plants, which are of medicinal value. The different
environment related programmes, plantation programme and also preparation of
various project proposals etc. are undertaken without claiming any remuneration from
the organization.
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3.5.2

3.5.3

3.54

3.5.5

The Department of Chemistry helps in identification of contaminants and
pollutants present in industrial effluents to nearby industries.

The Department of Zoology provides consultancy for malaria eradication

programme and development of fresh water aquaeult

The Psychology Department has taken several initiatives in strengthening the
applied aspect of Psychology such as providing counseling to the students, staff

members and even outsiders, who seek their help.

The Department of Geography provides sudtancy to local NGOs for natural

resource conservation.

The faculty members provided free consultancy to variouscompng

institutions for setting up their laboratories.
Does the College have Collegadustry cell? If yes, what is its scope and rangef
activities?

Nil

What is the mode of publicizing the expertise of the College for consultancy
services? Mention the departments from whom consultancy was sought.

The departments from which consultancy services are sought are Botany, Psychology,

Chemistry, Commerce and Geography.

How does the College encourage the faculty to utilise the expertise for consultancy
services?

The college encourages the faculty to utilize the expertise for consulting
services by publicizing their achievements through college website, seminars and

conferences.

List the broad areas of consultancy services provided by the College and the
revenuegenerated during the last four years.

Detailed consultancy services provided by the college are already enlisted in
3.5.1, No revenue is generated by the college and it is a part of social responsibility.
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3.6  Extension Activities and Institutional Social Responsibility (ISR)

3.6.1 How does the College sensitize the faculty and students on Institutional Social
Responsibilities? List the social outreach programmes which have created an
i mpact on studentsO campus experience.

The extension activities of the college are Social wétkalth and Hygiene
awareness, Medical Camp, Adult Education and literacy in Computer, Blood donation
camp, AIDS and Cancer awareness and Disaster Management etc. members of the
faculty are given additional responsibilities to look after extension actiike NSS,

Youth Red Cross, NCC and they are Designated as NSS programme Officer(s),
Counselor(s) of Youth Red Cross and NCC officers. The social outreach programmes
are implemented by the student volunteers in NSS & YRC and NCC cadets.

The studentsral teachers are encouraged to participate in extension an activity
for which due weightage is given to students at the time of admission and their
nomi nation to Electoral Coll ege of studen
teachers, recognitionybthe University and the state, outstanding achievements of

teachers are entered in their PAR which counts for promotion and career advancement.

3.6.2 How does the College promote Collegeeighborhood network and student
engagement, contributing to holistic development of students and sustained
community development?

The District Employment Officer provides regular information regarding
empl oyment opportunity through Student 0
engagement. The Youth Red Cross unithefcollege, in collaboration with the district
and state level Red Cross undertake several welfare programmes.

The NSS, NCC and YRC volunteers clean the campus and arrange Health Checkup

Camp in collaboration with District Hospital. Literary mission amlhge environment

Programmes are carried out in rural areas during holidays, the NCC, NSS and YRC

volunteers also render service during the annual festival and Jagar festival.

a. The NSS wing of the college engaged in campus cleanup on last Sundayyof ever
month.

b. Participated in the rally organized by the Ramakrishna Mission on the occasion of
Youth Day.

c. Organized a camp near the Lokanath Temple, Puri on 16.03.2015 and 17.03.2015
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3.6.3

3.6.4

on the occasion of Maha Shivratri.

d. Organized a filmshow programme on Activ@itizenship.

How does the College promote the participation of students and faculty in
extension activities including participation in NSS, NCC, YRC and other
National/ International agencies?

The college promotes participation of student volunteers of NSS, YRC and
NCC in Nabakalebar, Ratha Yatra, Blood Donation, Swachcha Bharat Abhiyan along
with the faculty(s) incharge in National and International camps by providing their
expenses, academaard and attendance relaxation. The NCC cadets of the college
represented the state in the Republic Day parade at New Delhi Youth Red Cross unit
of the college is a Nodal district branch of Youth Red Cross state branch of Odisha,
which is an integral paf Indian Red Cross Society. All the students of the college
are annual associates of Indian Red Cross Society. The Principal acts as the Chairman

and the Iacharge faculty acts as convener of YRC.

Give details on social surveys, research or extensiovork (if any) undertaken by
the College to ensure social justice and empower the undprivileged and most
vulnerable sections of society?

A) Social Service Activities: Health and Hygiene awareness programme, Medical
Camp, Adult Education and Literad3rogramme, Blood Donation Camp, AIDS
Awareness Camp, Cancer Awareness, Disaster Management, Vigilance
Awareness, Environmental Awareness, Information on Job opportunity, Computer
Literacy Programme, Observation of World Health Day, World Red Cross Day,
Cleaning of College Premises, Hostel cleaning, Helping needy students etc. are
some of the features of the extension activities of NSS, NCC and YRC units of the
college.

B) Research and Extension ActivitiesVolunteers perform survey and collect and
compile infamation on Malaria, Filarial, Blood group, Rh factor and Health
hazards and submit report to hospitals as a part of practical research at grass root
level and the extension work includes literacy programmes, environmental
awareness, Plantations, Wild Liferotection, Teaching hygienic methods, and

implemented for rural undgrivileged and vulnerable human population.
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3.6.5 Give details of awards / recognition received by the College for extension
activities / community development work.
1 The YRC of the collegg wing has received awarded for its good services at the

time of Nabakalebara of 2015 of Lord Sri Jagannath

1 The NCC wing of the college has been awarded in Republic Day Camp, New
Delhi in 2011, Thal Sainik Camp, New Delhi 2011, Republic Day Camp &
Thal Sainik Camp, New Delhi, 2012, Thal Sainik Camp, New Delhi 2013,

The NCC wing has participated and been awarded in the Republic Day Camp and Thal
Sainik Camp, New Delhi, 2015, All India National Shooting, Assamsol 2015, National
Integration CampAmbrutsar, 2015, Adventure Training Camp, Manali, 2015, All
India Costal Trekking, Puri, 2015.

Besides the NCC wing of the college has also been awarded in different events all

of which are not Mentioned here.

1 The NSS wing of the college has receivedognition for its good services at
the time ofNabakalebar 2015

3.6.6 Reflecting on objectives and expected outcomes of the extension activities
organized by the Coll ege, comment on how
learning experience and specify thealues and skills inculcated?

1 Recognition by the University & the State for outstanding service rendered.

1 Extra weightage is given in Defence and Police Service and also by NGOs.
1 They get an opportunity to transform acquired knowledge to acquisitide-of

skills.

3.6.7 How does the College ensure the involvement of the community in its outreach
activities and contribute to the community development? Detail the initiatives of
the College which have encouraged community participation in its activities.

The Alumni are involved in organizing various outreach programmes in the
college. The college organizes different programme involving the community. The
District Magistrate along with different officials participated in the campus cleaning
programme; Bloodamnples collected in the Blood Donation Camps are contributed to
the District Blood Bank.
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368 Does the College have a mechanism to
social movements / activities which promote citizenship roles?

Yes, the college keeps a record of

insideofaldMc hi ever so Gal l ery.

3.6.9 Give details on the constructive relationships (if any) with other institutions in the
nearby locality in working on various outreach and &tension activities.

The college has adopted a nearby college for its overall development.
3.6.10 Give details of awards received by the institution for extension activities

and/contributions to the social/community development during the last four
years.

Although the college has not received any awards for extension activities but it

has immense social contributions.

1. The villagers have greatly benefited out of Adult Literacy Programmes and Health

Checkup camps.

st

trac

2. The @aABl ood Banko o arterd Hospital i® ensichadibg the He a ¢

collections of blood donation camps.

3. The mass rallies organised to create awareness on different social issues have a

tremendous impact on the masses in sending home the message.

3.7  Collaboration

371 How has t heolaltbmtioh with etides agencies impacted the visibility,
identity and diversity of activities on the campus? To what extent has the College
benefitted academically and financially because of collaborations?

Till now the college has not collaborated hviany other agencies with a

definite MOU. However, it has established a cordial relationship with the department

of tourism, Biju Pattnaik national Institute of Still and Training, Sri Jagannath Sanskrit

University, Ghana Shyama Hemalata College of Enginge& Technology, Puri etc.

all being located within a radius of 10 Kms.

3.7.2 Mention specific examples of, how these linkages promote
1 Curriculum development

1 Internship, On-the-job training
1 Faculty exchange and development
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3.7.3

3.74

Research, Publication
Consultancy, Extension
Student placement
Any other, please specify
These linkages provide the greatest benefit to the students of the college. They

= =4 -4 -4

not only get the benefits of internship, on the job training and placement but also get
the best use of esmision and consultancy. The inputs given by the industrial personnel
and academicians enrich the curriculum to make that research oriented and job

oriented as per the requirements of students.

Does the College have MoUs nationally / internationally and wh institutions of
national importance/other universities/ industries/corporate houses etc.? If yes,
explain how the MoUs have contributed in enhancing the quality and output of
teachinglearning, research and development activities of the College?

Yes, steps are been taken to sign MOU with Dance Academy, Sand Art, Sand
Animation, Pattachitra (Promotion of Handicraft) etc. for enhancing the quality of the

teachinglearning, Research and Development activities of the college.

Have the College industy interactions resulted in the establishment / creation of
highly specialized laboratories / facilities?

The relationship of college with different industries promotes institution
neighborhood network. Eminent personalities, Government officials anQsNése
invited to the campus to train the students. Equal opportunity cell as well as P.G.
Department of Psychology organize a series of talks on important legislations
pertaining to women, legal awareness and other social issues which contribute to

sustaned community development.

Any additional information regarding Research, Consultancy and Extension, which the
institution would like to include.

a r w0 N oE

Providing consultancy services.

Establishing collaboration and linkages by some departments.

Emphasis omxtension activities.

Publication of research journals, papers.

Inclusion of project works at U.G. as well as P.G. level to infuse the research tempo

among the students.
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CRITERION 1V: INFRASTRUCTURE AND LEARNING RESOURCES

4.1  Physical Facilities

4.1.1 How does the College plan and ensure adequate availability of physical
infrastructure and ensure its optimal utilization?

The existing physical builtip area of the college is about 13200 Hectors and
the college building is used from 7am to 5pm. Autonomous g®lieses the building
from 10am to 5pm. The class rooms are used by the IGNOU study center, Railway
Recruitment Test, By District Administration, Puri for Nabakalebara purposes,
Competitive Examinations both State level as well as Central Level Competition,
Youth Redcross, SeDefence training Programmes, NCC and NSS Classes held on
Sundays, District level games and Sports are also held here, Joint Venture Computer
Point and SelfFinancing courses. The Govt. of Odisha, Govt. of India, IIT, OUAT and
differert Nationalized Banks also use the infrastructure for various Recruitment Tests
on Sundays and holidays. Library infrastructure is also used by the outsiders for

various research activities.

4.1.2 Does the College have a policy for creation and enhancementiofrastructure in
order to promote a good teachingearning environment? If yes, mention a few
recent initiatives.

Yes, funds available from the following are used to augment the infrastructure.
Grants from the UGC.
Development fee collected frostudents.
Financial aid from State Gowt.
New PG Blockconstructedrom the State Fund

c: c: c: c: c:

Provision of water supply from MP Lad furidl naugur ated by Hon
Tripathy
U Recently 03 newly installed water purifier machines.

U Language laboratory from CP Gtan(Out of 12" Finance Commission Grant)

4.1.3 Does the College provide all departments with facilities like office room, common
room, and separate rest rooms for women students and staff?

Yes, Science, Commerce and PG depts. have sitting rooms and store facilities.

There is no provision for office rooms, separate rest rooms for women students and
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staff for departments separately. However there is a Girls Common Room with toilet
facilities for women students. Majority departments are having their separate office

rooms, laboratories and Bath rooms

4.1.4 How does the College ensure that the infrastructure facilities meet the
requirements of students/staff with disabilities?
Yes, the college hasreated a disabled friendly structure for differently abled

students and staffs.

4.1.5 How does the College cater to the residential requirements of students? Mention

The College caters to the residential needs of about 25% hostel accommodation
for both boys& girls provided. The college has five hostels, three for boys and two for
girls One Womends Hostel in the final st a

U Capacity of the hostels and occupancy (to be given separately for men and
women)
Hostel No-1, 1 acre 85 studentsn Boys Hostel
160 students in Sukanya Ladies Hostel
There is a Ladies Hostel known as Kasturi
There is a Boys Hostel known as Patharpuri
There is a Boys Hostel No4 known as Swaraj Specially meant for Sc & ST.
SC/ST Students are given speeig@ightage.

U Recreational facilities in hostel/s like gymnasium, yoga center, etc.
Recreational facilities like common rooms, Reading Room, Indoor Game
Facilities, Yoga Facility and TV as well as Mess Facility and telephone facility are
available in hostelThough there is no Yoga Centre in the college but the college
has @ganized for one month reguliioga classe$or one monthin collaboration
with Patanjali Yoga centre Puri, and also in the hostel premises.

U Broadband connectivity- Yes

U  Wi-Fi facility in Hostels i Yes

4.1.6 How does the College cope with the health related support services for its
students, faculty and nonteaching staff on the campus and beyond?

The District Head Qrs. Hospital is within 1km, which facilitates immediate
shift of ailing staff/students to the hospital. 108 Ambulance attends to emergency calls.
YRC Fastaid centre facility inside the Gymnasium is also available in the college.
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4.1.7 What special facilities are made available on the campus to promote interest in
sports and cultural events?
Existing sports facilities, indoor and outdoor, such as Athletics, Basket Ball,
Cricket, Foot Ball etc. are available in campus. The college hagilitfledged
Gymnasium, & a large playground. The students and staff use the college pandal for
Cultural events, staging annual college Drama etc. There is an Auditorium, Heritage
Hall, Open Pendal to conduct all Cultural Programs in the collegelditian to this,

we have open palals for the Hostel Boarders for condagtall cultural programmes.

4.2  Library as a Learning Resource

4.2.1 Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to
render the library, student/user friendly?

Yes, the college has a Library advisory committee consisting of the following
members:
a. Principal as Chief Coordinator
b. OIC Library as Coordinator
c. Members (3 persons)
d. Chief Librarian

The committee meets at regular intervals to decide the purchase, infrastructural
development and improvisation of the Library. Use of multimedia resources in the
library renovation and modernization of reading rooms, networking fasilivith
Microsoft Window software has been installed. The Smart Library has been installed.
The WiFi facility and internet connectivity has been extended to make its students

friendly. Process of Digitalization is going on.

4.2.2 Provide details of the followng:

Total area of the library (in Sqg. | Only Ground floofi around 945 Sq. Mts.
Mts.)

Total seating capacity 140

Working hours (on working days, on| Working Hours- 10.30A.M to 4.30 P.M
holidays, before examination days| op holiday- closed.

during examination days, during
vacation)

Before Examination dayis10.30am to 4.30pm
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During Examination days10.30am to 4.30pm
During vacatiori 11.00am to 3.00pm
Individual readingcarrels1 06 x 40

Layout of the library (individual
reading carrels, lounge area for
browsing and relaxed reading, IT
zone for accessing-eesources)

Individual reading carrels 1006 X 4 06
sectioni 8 6 /-8.@ chairs are provided betwe
Arts/Science section selves.

Lounge area for browsing amelaxed reading No
IT zone for accessingresources No

Access to the premises througl
prominent display of clearly laid out
floor plan:

Yes

Adequate signage

Yes

Fire alarm

Yes

Access to differently abled users ang
mode of access to collection

No

4.2.3

Give details on the library holdingsTotal No.

Print (Books, back volumes and thesis)

Total NotT 75,721

Text Booksi 64,721
Reference Books 11,000
Titles of Journal subscribed®3

apop

Non Print (Microfiche, AV)

No

Electronic (e-books,e-Journals):

No

Special

collection (e.g. Text book
Reference books, standards, patents)

Gift Booksi 7,783

4.2.4

OPAC : No

Library Website: No

cC: CC

4.2.5

What tools does the library deploy to provide access to the collection?

Electronic Resource Management package for@urnals: No
Federated searching tools to search articles in multiple databaseso

In-house/remote access tomublications: No

To what extent is the ICT deployed in the library?

Library automation

Partially Automated through Microso
Windows XP. Most of the books hav
been accessed into computers. St
verification has been made bawding
have just begun with few subjects.

Total number of computers for public access 05

Total numbers of printers for public access 02

Internet band width speed 2 Mbps

Institutional Repository Networking Installation of Microsof
Windows XP
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Content management system for-¢earning Nil

Participation in Resource sharing networks/ No
consortia (like Inflibnet)

4.2.6 Provide details (per month) with regard to.

Average number of walkins 600
Average number of books issued/returned 600
Ratio of library books to students enrolled 19:1
Average number of books added during last three years 980
Average number of login to OPAC Nil
Average number of login to eresources Nil
Average number of eresources downloaded/printed Nil
Number of information literacy trainings organized 01

4.2.7 Give details of the specialized services provided by the library

Manuscripts Yes
Reference Yes
Reprography Yes
ILL (Inter Library Loan Service) Nil
Information Deployment and Notification Nil
OPAC No
Internet Access No
Downloads NO
Printouts Yes
Reading list/ Bibliography compilation Nil
In-house/remote access toresources Nil
User Orientation Yes
Assistance in searching Databases Nil
INFLIBNET/ IUC facilities Nil

4.2.8 Provide details on the annual library budget and the amount spent for
purchasing new books and journals.

200708 Rs. 26,000

200809 Rs. 24,000

200910 Rs. 5,23,000 (5 Lakh Govt. Grant)
201011 Rs. 23,000

201112 Rs. 3,79,000 (3 Lakh C.P.E. Grant)
201213 Rs. 23,000

201314 Rs. 6,000

201415 Rs. 21,000

NAAC SSR S.C.S. AutonomouSollege, Puri Page64




4.2.9

There is no separate budget for the library; the Govt. grant includes funds for library.
Amount spent on procuring new books, Journals, Periodicalsc&amerce during
Xl plan period(20072008 to 2014015)

Text Booksi 5, 12,250

Reference bookis 1, 22,550

Journals & Periodicals 62,400

Does the library get the feedback from its users? If yes, how is it analyzed and
used for improving the library services.

Yes, the feedbacks from the readers are received and their suggestions are
analyzed and assessed by the library committee. Formative suggestions are considered

and necessary modifications are undertaken for users benefit.

4.2.10 List the infrastructural development of the library over the last four years.

a) Library Automation including€.ibrary facilities under preparation.

b) Use of ICT tools in the library. Library Networking services have been registered
with INFLIBNET for e-resources.

c) Modernization of Lbrary.

d) Sophistication of the students reading rooms. Plan for new reading room.

e) Establishment of heritage corner.

f) Separate Notice Board

g) Drinking water facility in reading room.

4.2.11 Did the library organize workshops for students, teachers, noteaching staff of

4.3

43.1

the College to facilitate better Library usage?
No
IT Infrastructure

Does the College have a comprehensive IT policy addressing standards on IT
Service Management]nformation Security, Network Security, Risk Management
and Software Asset Management?

The college has constituted a computer science cell to supervise and ensure

maintenance of standard on IT services Network, Security, Risk Management etc.
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432 Give details of the Collegebds computing

Number of systems withconfiguration 60 (Dual Core 20,
P-41 20, Laptopi 20)
Computer-studentratio 1:60
Dedicated computingfacility Yes- Language Lab
LAN facility Yes
Wi -Fi facility Yes
Propriety software / Opensources o f t war e 0 Yes (Smart Lab)
Number of nodes / computers withinternet facility Computemwith internet
facility 40

4.3.3 What are the institutional plans and strategies for deploying and upgrading the

4.3.4

4.3.5

IT infrastructure and associated facilities?

Computer literacy and use of ICT tools will help facilitate faculty and students
participate in resource sharing networkig@ning through Internet & Wi system.
Resource sharing with INFLIBNETNIl

Involving students to use Audio visual equipments with internet

Give details on access to online teaching and learning resources and other knowledge,
and information provided to the staff and students for quality teaching, learning and
research.

Access to online teaching and learningesources by Net Browsing use of ICT
tools for teaching, use of teaching methods by the use of CDs/software/interactive
multimedia tools, dibrary, internet & WiFi facility etc. by the faculty have improved the
quality of teaching learning.

Give details on the ICT enabled classrooms/learning spaces available within the
College and how they are utilized for enhancing the quality of teaching and
learning.

The conference hall of the college has been modernized with AC, audio &
video system to hold seminars & meetings. There are Smart Class Room and Language
Laboratories to cater teaching facilities in a effective manner. All laboratories have
been moderniz¢ with ICT facilities, AudieVisual aids, and Invertors for
uninterrupted power supply for technology integration in the teadharging

process, smart class room with all modern facilities.
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4.3.6 How are the faculty facilitated to prepare computer aided éachinglearning
materials? What are the facilities available in the College or affiliating University
for such initiatives?

Most of the faculty members use audisual aids for dearning refer internet
and multimedia &impart computer based education. Most departments have been

provided both Laptops, Projectors felearning facility.

4.3.7 How are the computers and their accessories maintained? (AMC, etc.)

All Computer and their accessories are maintained through AM@rmual
basis.

4.3.8 Does the College avail of the National Knowledge Network connectivity directly
or through the affiliating University? If so, what are the services availed of?

The coll ege doesné6t avail of the Natio

4.3.9 Provide details on the provision made in the annual budget for update,
deployment and maintenance of the computers in the College?

The provision made in the annual budget for update, deployment and
maintenance of the computers is as follows.
i. 10% of the grants allocated for the purchase of equipments is utilised for storage
and maintenance of equipments including computers.
ii. The self financing departments of MCA and Computer Science have their annual
maintenance contract with private firm at the rat®.@6% during the academic
year 201213.
4.4  Maintenance of Campus Facilities
4.4.1 Does the College have an Estate Office / designated officer for overseeing
maintenance of buildings, classooms and laboratories? If yes, mention a few
campus specific initiativesunder taken to improve the physical ambience.
The college has infrastructure development committee which looks after the
building infrastructure including classrooms, library, laboratory, office etc. But these
are maintained by PWD (R&B) Dept. of Gowuf. Odisha.

4.4.2 Does the College appoint staff for maintenance and repair? If not, how are the
infrastructure facilities, services and equipment maintained? Give details.

The infrastructure facilities, services and equipments are maintained by Govt.
agencies. Minor repair are done at the college level.
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Any additional information regarding Infrastructure and Learning Resources, which the
institution would like to include.

i

The campus has one botanical garden and the entire campus is maintamed by
regular staff of the college.

UCO Bank operates in the college premises to meet various transactions of the
institution, staff and students.

The college has suhost office inside the campus to cater to the needs of the
students staff of the college.

Safe drinking water is made available to students and staff in different
departments, office, common room and library.

The college library functions six days a week from 11 A.M. to 5 P.M. The ratio of
library books, to number of students enrolled.

The collegehas received grants from the Govt. for construction of new building for

classrooms which are completed will add to present infrastructure facilities.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1  Student Mentoring and Support
The college is wholeheartedly devoted to ensuring the students every possible help,
support & guidance they need while pursuing skill & knowledge to become
academically sound & competent, morally surplus & socially responsible graduates.
5.1.1 Does the Collge have an independent system for student support and mentoring?
If yes, what are its structural and functional characteristics?
Organizational Hierarchy
PRINCIPAL
STUDENTS6 ASSOCI ATSTARFEOUNCHL L Administrative Setup
l (Teaching Faculty Members) l
College Union l - )
Dramatic Society Establishment Sectiorn
Athletic Association All HODs Academic Section
gay' SICShOIa'r Aséo'('l:(ijation Faculty Members Accounts SeCt'On
ocial service LUl . Examination Section
Anti-Ragging Cell Supporting Staffs . :
Grievance Redressal Cell , Admission Section
Career Counseling Cell Non-Teaching Staffs Controller of Exams
Women Harassment Cell UGC Section
Placement Cell
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Keeping an eye on the holistic development of the students, the college has a
studentsd Association, which functions un
of Advisors as well as Association Advisors. The Principatansultationwith the
office bearers of different Associations extends all possible support & mentoring the
needs of thetudents of the college need from time to time. The advisors in charge of
different cells such as ensure their proper functioning in therlangerest of the
students, Faculty members in their capacity as VP of various associations also
contribute to the cause of students. The staff council, comprisingrtheipal &
faculty members frequently medtso di scuss the issues relat
& supportservices mde available to them. Frequanteractions with the students to
redress this grievance are made by several committees such as Grievance, Appeal, and
Welfare etc. The student support entoring system also include having Parent
Teachers interface, arranging blood grouping Camps, distribution of scholarships &
provision of Canteen services, encouraging students to take part at National Level

Cultural Festivals & Sports Meet, Inculcatihgman values that matter most.

5.1.2 What provisions exist for academic mentoring apart from class room work?

Conduct of seminars, preparation of project reports by the faculty members as a part of
academic mentoring at regular interval. Paedanteraction with students by faculty
members in proctorial classes to address the academic needs of the students in general.

x Holding remedial classes by faculty members of all depts. To help students
overcome their deficiency in study & make them fabent enoughqualify
different exams.

x Introduction of Choice Based Credit System (CBCS) to enable the students make
right choices in respect of elective & exttsciplinary courses.

x Continuous monitoring of the progression of the students through Internal
Assessment Tests, Mid Sem & End Sem Tests, compulsory project work &
seminar presentation.

x Felicitation of high achieves to act example for others.

x Imparting selfdefence skills frm the session 20184 are to the students by the
master trainers & lady faculty membershimosttheir confidence to fight against
all odds as a part of women empowerment.

x Launching of language laboratories itmprove their communicative skill to
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ensure thir employability in the emerging global scenario.
x Provision of online facilities in respect of admission, submission, issuance of

activitiesasa part of egovernance.

5.1.3 Does the College provide personal enhancement and development schemes for
students? If yes, describe techniques employed e.g., career counseling, soft skill
development, etc.

Yes, the college provides allersatile scopefor personal enhancement &
development schemes to ensuredheounddevelopment of the students.

i.  Admission counseling: Admission counseliagthe preliminary stage of the
admission process is conducted by a panel of teacher to connect the students on
the nitty-gritty of the admission process the students applying for the different
streams.

ii.  Career ounseling assumes vital significance in the context of career prospects of
the students. It takes all care to make students aware of different career &
professional avenues open to them. To meet its end, distinguished persons from
reputed institutions & @anizations are invited at regular intervals to sensitize
the students on the skills they need to acquire to further their chances of
employability. Different workshops are conducted to train & equip students to
face interviews with confidence. Also, BooksCompact Disk on personality
Development are made available to students to bolster their confidence.

1 Soft Skill Development Programmes assumes paramount importance in
the context of student employability. Realizing this, the college has
launched Languge Laboratory with the PG Department of English in its
overall charge. The lab provides soft skill development module for UG &
PG students. The focus hak along been on developirgjudentsn the
fundamentals of English Grammar, Writing skill, Preseotatskill,
Grammatical skill, interview skill, Group Discussion skill etc. Most
importantly, the students are trained to prepare Curriculum Vitae/
Resume required for different types of interviews. Soft skill development
programmes are thus intended to éi@udents skill so as to ensure their
employability and make them compusavvy.

1 Training & Placement Cell: In consultation with external agencies, the
college furnishes information to students about the jobs available & the

entry criteria. Shosterm pogrammes & workshops provide the right
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5.1.4

5.1.5

platform to the students to showcase their innovative skills & ideas.
Exposure to industrial organization through industrial visits, interaction

with entrepreneurs helps develop entrepreneurial skill in students.

Does the College publish its updated prospectus and handbook annually? If yes,
what are the activities / information included / provided to students through these
documents? Is there a provision for online access?

Yes, the college brings out its updatealendar annually, containing
information useful for students. The information provided in the college calendar
includes brief history of the college, succession list of principals & -Pigecipals,
extracurricular activities assigned to faculty mempeatlege rules, seats available in
different streams of UG and PG classes includingfsethcing and adan courses,
admission procedure, rules pertaining to hostel accommodation, NCC, Red Cross,
NSS, Rovers & Rangers financial assistance, fee stryatifferent committees &
cells functioning in the college, exam patterns, and rules & regulation governing item,

college election, library & reading room, common room, athletic & sports etc.

The college also publishes its updated prospectus annually for admission into
all PG and Selfinancing course like BBA & MBA only, as UG admission is
conducted by the rules framed by the Dept. of Higher Education, Govt. of Odisha with

the soft copy availde online in the DHE websiteeww.dheorissa.in The college

websitewww.scscollege.nic.inon its part informs students about various rules.

Specify the type and numbe of scholarships / free ships given to students (UG/
PG/ M.Phil./ Ph.D./Diploma/others in tabular form) by the College Management
during the last four years. Indicate whether the financial aid was available on
time.

Financial assistance from central goveent:

Type of scholarship No. of students received
National scholarship 68
National Loan Scholarship 102
PMS for SC & ST students 318
Sanskrit/Hindi Scholarship 64
Mining workers Ward Scholarship 26
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Financial assistance from stg@vernment:

Type of scholarship No. of students received
Senior College Merit Scholarship 104
PM merit Scholarship 212
Teacher s son scli 68
PG Merit scholarship 03
Sebayat Scholarship

5.1.6 What percentage of students receives financial assistance from state government,
central government and other national agencies? (e.g., Kishore Vaigyanik
Protsahan Yojana (KVPY), SN Bose Fellow, etc.)

NA

5.1.7 Does the College have an International Student Qeto cater to the needs of
foreign students? If so, what measures have been taken to attract foreign
students?

All the provisions notwithstanding, the college has been lacking an International
students cell in view of neanrolment of overseas students tbe last five years.
However, new specific measures like qualitative-BeHincing courses on MBA, M.Sc
(Comp), BBA, BCA have been opened to attract the foreign/ overseas students.

5.1.8 What types of support services are available for
U Overseas studentsThey can avail required academic support in consultation with
the respective departments of the college. However, there are no overseas students
on roll at present in the institution.

U Physically challenged / differently- abled students:Due weightage igjiven to
the physically challenged/ differenthbled students at the time of admission as per
the norms prescribed by the Govt. of Odisha. Provisions have also been made by
the college authority to facilitate the movement of such students by constructing
ramps both in the old building and the new block. Individual problems of the
differently-abled students are addressed meticulously by all departments
concerned.

U0 SC/ST, OBC and economically weaker sectiong:he college has provisions of
reservation 0fl6.25% & 22.5% for SC/ST category students respectively as per
the Govt. guidelines. There are also provisions of awarding scholarship offered by
State & Central Government for SC/ST/OBC & economically weaker section
students. The other facilities offerénl students include hostel facilities in Swaraj
Hostel, concession in tuition fees, entry into three services of Armed Forces, State
Sponsored remedial classes for the academically poor students etc. Soft skill
classes are conducted by the faculty membEPG Department of English.

U Students to participate in various competitions/ conferences in India and
abroad: The financial help is in place for students participating in various
competitions/ conference held in India & aboard. Accordingly, students who
participate in Youth Exchange Programme & Special NIC are given all kinds of
help they need for the purpose.
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U0 Health centre, health insurance etc..:The Youth Red Cross of the college
organizes health camp at regular intervals, where the gdmeatthchedk-up of
the students in performed by the doctors of District Head Quarters Hospital, Puri.
In addition, specialized health care requirement of the students are met
immediately free of cost. Most importantly, compulsory insurance policy is
provided to the tsidents at the time of admission. The Insurance cover of NCC
cadets of the college also offered by DG, NCC and also for the rest by various
private stake holders.

U Skill development (spoken English, computer literacy, etc.,):
Spoken English classes are amiged for development of communicative skills of
the students through District Employment Office, Govt. of Odisha. There is a
Language Laboratory in place for the purpose. Further, the computer literacy
among students in taken care of by the Departme@oofputer Science of the
college.

U Performance enhancement for slow learners / students who are at risk of
failure and dropouts: The performance of the slow learners or students who are
at risk of failure & dropouts in ensured through imparting remediatluog,
taking extra classes, through personal interaction & supplying lesson notes at
regular intervals followed by conduct of monthly tests & model exams. Parents of
the slow learners are intimated about their performance of their wards from time to
time.

U Exposure of students to other institutions of higher learning/
corporate/business houses, etcThe college takes special care to ensure exposure
of students to other institutions of higher learning/ corporate/ business houses etc.
by sending deservingtudents to different parts of the country on visit programme
where they undergo braining in their respective fields, under the sponsorship of the
departments concerned.

U Publication of student magazinesThe College takes special care in publishing
student magazines AfNeel a Dar pano ever.y
showcasing the literacy & creative talents of theldingwriters & the activities
along with the achievements of the college. Apart frdis tdifferent departments
of the college publish bulletins/ wall magazines/ magazines featuring poems/ short
stories/ sketches, photography & items of general interest.

5.1.9 Does the College provide guidance / coaching classes for Civil Services, Defense
Services, NET/SLET and any other competitive examinations? If yes, what is the
outcome?

Yes, at present NCC & NSS wing of the college provide necessary guidance to
student to excel in various competition exams like there services of the Armed Forces,
State& Central Police Org., Para military forces & Civil Defence Org. All the PG
departments make necessary arrangements to conduct classes for students under their

care to enable them to appear NET exams.
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SI. No | Departments | Average number of students passkeiring last three years
NET | GATE | OAS Banking| OES Others

5.1.10 Mention the policies of the College for enhancing student participation in sports
and extracurricular activities through strategies such as

U Additional academic support, flexibility in examinations: The College has made
provisions of taking special classéor students missing out on their studies for
having to participate in State/ National & all India University tournaments. Internal
& model examinations are conducted for those skipping exam due to the above
participation on dates convenient to them.tiker, students taking part in All India
University tournaments/ National Games in NCC are given relaxation in
mandatory percentages attendance.

U Special dietary requirements, sports uniform and materials:Special dietary
requirements of the students aretmegularly through the supply of wholesome
food & energy drink booster. Sports uniform is made available to the students
participating in various tournaments at State & National Level. Provisions of
supplying required playing equipments to the studguigs/ers during practice are
in place.

5.1.11 Does the College have an institutionalized mechanism for placement of its
students? What services are provided to help students identify job opportunities,
prepare themselves for interview, and develop entrepreneurgh skills?

The college has a placement cell which arranges caocemseling
programmes for the students. T h-erdinatorud e nt
conducts career counseling classes and organizes seminars to keep the students
informed about various employment opportunities. Faculties from diversified fields
such as IT, Industry, Fashion designs, Defense Services, Banking sector, Management
etc. are invited to interact with the students. Latest journals/ magazines/ News Paper
etc. in this context are provided to students in the Library reading room. The Director
of Employment, Govt. of Odisha, through the District Employment Officer, provides
the funds for the purpose. The SIB conducts careanseling classes/ seminar at

regular intervals to keep students informed about career opportunity.
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5.1.12 Give the number of students selected during campus interviews by different
employers (list the empbyers and the number of companies who visited the

campus annually for the last four years).

Year Total No. of Students | List of employees and
selected in Campus companies visited
Interview campus
2009- 2010 09 Infosys
2010- 2011 16 ICICI Bank
2011- 2012 12 Mahndra & Mahindra
2012- 2013 15 Infosys
2013- 2014 09 Wipro Technologies

5.1.13 Does the College have a registered Alumni association? If yes, what are its
activities and contributions to the development of the College?

Yes, the activities of the Association have been quite noteworthy in the context
of academic excellence of the institution. Frequent discussion on curricular & extra
curricular matters, delivering lectures to encourage the students & involvement in
promotonal programmes for the welfare of the college, ensuring implementation of
Govt. policies & decision are among the spectacular contributes made by the Alumni
Association which boasts of a glittering galaxy of eminent persons from all walks of

life.

5.1.14 Does the College have a student grievance redressal cell? Give details of the
nature of grievances reported and how they were redressed.
Yes, the college has a Grievance Redressal Cell comprising the Principal as its

Head & Advisor and Associate Advisers ofudents Union, VPS of Athletic
Association & Dramatic Society as Members. The Cell is entreated with the task of
redressing the grievancésPersonal, Physical & Psychologicabf the students and
members of staff by providing proper guidance & help.

SI. No. Nature of How redressed

grievances

Year By whom

5.1.15Does the College have a cell and mechanism to resolve issues of sexual
harassment?

Yes, the college has a Grievance Redressal Cell which looks into the
complaints on Sexual Harassment, if any, and takes utmost care & caution to resolve
such sensitive issues.
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5.1.16 Is there an antiragging committee? How many instances (if any) have been
reported during the last four years and what action has been taken on these?

Yes, the college has an amtigging committee with the principal as its Head
and other faculty as its constituent members. The committee ensures a raggeng
campus by sensring students on the havoc caused by ragging. Students are advised
not to indulge in any kind of activity amounting to ragging, failing which they would
be meted out harsh punishment including expulsion from the campus. Fortunately

enough, no incident ahgging has been reported so far.

5.1.17 How does the College elicit the cooperation from all stakeholders to ensure
overall development of the students considering the curricular and cecurricular
activities, research, community orientation, etc.?

In order to ensure overall development of the students, the college has left no
stone unturned to elicit egperation from all stakbolders. Every year paretgacher
interface is conducted to get the feedback from the stake holders for improvement of
the curicular and cecurricular activities. The science society of the college and the
department of commerce frequently organize workshop activities, inviting eminent
personalities and giving students the mucheeded exposure and opportunities of
interactionwith the celebrities in different fields. All this has gone a long way in
ensuring a holistic development of the students of this institution. Moreover, the tie
ups with several institutions have helped studentsninancingtheir employability

skills.

5.1.18 What special schemes/mechanisms are in place to motivate students for
participation in extracurricular activities such as sports, cultural events, etc?

The different Associations and Societies of the college conduct various
competitions among the students to bring out their hidden talentsaarcoular and
extracurricular activities. The institution is the nodal college of the District for the
Governnent - sponsored Sefflefence programme for them. Practical Yoga and
personality development programmes are also taken up in order to help students
overcome the stress and strain of the modern society. The Athletic Association of the
college, in its bid tamotivate students towards sports and games, organizes various
tournaments separately for men and women and felicitates them by awarding

certificates and prizes after college Annual Athletic meet.

NAAC SSR S.C.S. AutonomouSollege, Puri Page76



The college has, all along, remained a hub of cultucsiviies, winning
accolades from all guarters during ONaba
students overwhelmingly taking part in one of the greatest cultural events performed
on the earth. Volunteers hailing from NCC, NSS, YRC have acquitezdsiives well
by helping police personnel in maintaining law and order, offering cooperation and
assistance in relief and rehabilitation programmes and performing Philanthropic
activity during the montiiong august ceremony.

In addition to the above, thelfowing activities are routinely performed with
the participation of a large number of students of the college.

1 Individual departments/ Hostels/ College cultural functions are organized

by different student organizations;

Individual hostel indoor gamese®ts are organized by the students;
Friendly meet between hostels;

Cultural functions pertaining to welcome and farewell of freshers and
outgoing students respectively by different departments;

Picnic/ study tours organized by students;

Blood donation camps organized by YRC of the College.

5119How does the College ensure participat:i
institutional sports competitions and cultural activities? Provides details of sports
and cultural activities in which suchefforts were made?

Intra and inter institutional sports competitions in respect of Volley ball,
Basketball, Kabbadi, Kh&&ho, Badminton, Hockey, Cricket, Football, Handball,
Table Tennis, Chess etc. are conducted before the Annual Athletic Meet every year
Likewise the cultural events and various cultural competitions are organized annually,
which include Song, Dance, Rangoli, Monoacting etc. to select candidates for
participati eéfrestion at meatfi@lnarlyy y accl ai med ¢
in the holy city. Expenses incurred for participation in sports competition/cultural
activities are borne by the collegmut of the funds earmarked for the purpose.
I nterestingly, the student s -Foefs ttoh ewecrod | neog
women who have brought laurels for the institution winning prizes in different cultural

events.
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5.2

5.2.1

Student Progression

Provide details of programmewise success rate of the College for the last four
years. How does the College compare itself witlthe performance of other
autonomous Colleges / universities (if available)

The programmavise success rate of the college for the last four years is detailed
below:

The result of the college is the best in the University in comparison to other affiliated

Programme 20102011 | 20112012 | 20122013 | 20132014
UG Arts 90.15 94.63 92.04 90.83
UG Science 91.27 92.30 85.11 87.04
UG Commerce 92.70 93.65 88.26 87.91
PG Arts 79.00 86.05 90.36 100.00
PG Science 100.00 85.71 100.00 86.67
PG Commerce 86.48 75.56 84.09 84.61
BBA Hons.

college and better than most Autonomous Colleges of the state.

Statement of results for the P.G Examinations

Year | Subjects Enrolled | 1*' Class| 2™ Class | 3" Class | Total | % of Pass
Commerce- 48 21 07 07 -- 14 66.67
Englishi 32 18 01 08 01 10 55.56

2009 | Odiai 32 20 16 03 -- 19 95.00
Zoologyi 16 14 10 01 - 11 78.58
Total 73 34 19 01 54 73.98

Year | Subjects Enrolled | 1*' Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 37 16 13 02 31 83.78
Englishi 32 18 05 08 01 14 77.77

2010 | Odiai 32 28 22 05 - 27 95.00
Zoologyi 16 14 13 01 - 14 100.00
Total 97 56 27 03 86 88.65

Year | Subjects Enrolled | 1*' Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 37 23 09 - 32 86.48
Englishi 32 27 03 13 -- 16 59.25

2011 | Odia’i 32 24 22 01 01 24 100.00
Zoologyi 16 12 12 -- -- 12 100.00
Total 100 60 23 01 84 84.00

Year | Subjects Enrolled | 1* Class| 2™ Class | 3" Class | Total | % of Pass
Commerce- 48 45 22 12 -- 34 75.56
Englishi 32 46 09 26 02 37 80.43

2012 Geography-16 10 09 - - 09 90.00
Odiai 32 26 24 01 01 25 96.15
Zoologyi 16 14 12 -- -- 12 87.51
Total 141 76 39 03 117 82.98
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Year | Subjects Enrolled | 1° Class| 2™ Class | 3" Class | Total | % of Pass
Commerce- 48 44 34 03 - 37 84.09
Englishi 32 44 07 28 02 37 84.09

2013 Ge_ography—16 09 07 02 - 09 100.00
Odiai 32 30 18 11 -- 29 96.67
Zoologyi 16 07 07 -- -- 07 100.00
Total 134 37 44 02 119 88.80

Year | Subjects Enrolled | 1*' Class| 2" Class | 3 Class | Total | % of Pass
Commerce- 48 39 33 -- -- 33 84.61
Englishi 32 26 18 08 -- 26 100.00

2014 Geography-16 11 08 03 -- 11 100.00
Odiai 32 30 27 03 -- 30 100.00
Zoologyi 16 15 13 -- -- 13 86.67
Total 121 99 14 -- 113 93.39

Statement of result for Three Year Degree Examinations
S.C.S. (Autonomous) College, Puri
Yearof | Stream & Total Class with Distinction Total % of
students

exam Strength enrolled D | 1D n | GWH pass Pass
Arts - 512 475 237 36 | 72 | 51 09 405 85.26

2009 Sci 256 184 80 50 01 11 - 142 77.17
Comi 192 187 121 | 23 07 | 20 - 171 91.44
Total - 960 846 438 | 109| 80 | 82 09 718 84.86
Arts - 512 447 233 | 43| 53 | 65 09 403 90.15

2010 Sci 2"56 149 76 | 47 02 11 - 136 91.27
Comi 192 182 112 | 21 12 | 23 - 168 92.70
Total - 960 778 421 | 111| 67 | 99 09 707 90.87
Arts - 512 447 248 | 66 40 | 58 11 423 94.63

2011 Sci 256 182 104 | 45 07 12 - 168 92.30
Comi 192 189 95 | 49 08 | 24 01 177 93.65
Total - 960 818 447 | 160| 55 | 94 12 768 93.88
Arts - 512 465 246 | 71 52 | 57 02 428 92.04

2012 Sci 256 215 121 39| 03 | 19 01 183 85.11
Comi 192 179 88 | 36 08 | 25 01 158 88.26
Total - 960 859 455 | 146| 63 |101| 04 769 89.52
Arts - 512 436 248 | 53 36 | 46 13 396 90.83

2013 Sci 256 193 120 | 34 02 12 - 168 87.04
Comi 192 182 96 | 33 04 | 27 - 160 87.59
Total - 960 811 464 | 120| 42 | 85 13 724 88.59
Arts - 512 455 250 | 86 40 | 54 05 435 95.60

2014 Sci 256 209 130 | 45 - 10 - 185 88.51
Comi 192 183 116 | 21| 06 | 15 01 159 86.88
Total - 960 847 496 | 152| 46 | 79 06 779 91.97
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Arts - 512 463 304 29| 58 | 30 04 427 92.22

2015 Sci 256 243 166 | 36 | 01 | 12 - 215 88.47
Comi 192 189 126 | 20 3 24 - 173 91.53
Total - 960 895 5906 | 85| 62 | 66 04 815 91.06

Statement of result for three year B.B.A Examinations
S.C.S. (Autonomous) College, Puri

Year | Subjects |Enrolled | Absent | Appeared | WHO I ID Il IID | GWH | % of Pass
2011 BBA 47 02 45 09 08| 15| 11 | 02 Nil 100
2012 BBA 63 Nil 63 06 10 | 25 | 16 | 02 Nil 100
2013 BBA 42 Nil 42 07 03| 13| 14 | 05 Nil 100
2014 BBA 60 05 55 03 05| 25| 09 | 13 Nil 100

Statement of result for three year M.B.A Examinations
S.C.S. (Autonomous) College, Puri

Year | Subjects | Enrolled Absent Appeared | Withheld Cleared | % of Pass
2011 MBA 38 03 35 NIL 35 100
2012 MBA 51 01 50 NIL 50 100
2013 MBA 32 01 31 01 30 100
2014 MBA 21 NIL 21 NIL 21 100

5.2.2 Providing the percentage of students progressing to higher education or
employment (for the last four batches) highlight the observed trends.

Student progression 201011 | 201112 | 201213 | 201314
UG to PG 72 73 75 76
PG to M.Phil 08 10 11 12
PG to Ph.D 06 05 05 04
Employed

1 Campus Selection

1 Other than Camus Recruitment

Most of thestudents after passing their U@aenination @t to continue PG courses.
However, as per the recent trend, majority of the students prefer to continue MBA,
MCA Programs, B.Ed courses after graduation for immediate job opportunities.

Students after their PGurses mostly prefer to enter job sectors.
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5.2.3

5.24

5.2.5

What is the Programmewise completion rate/dropout rate within the time span
as stipulated by the College/University?

Programme Completion Rate | Drop Out Rate | Time Span
(%) (%)
UG Arts 90 5 3 Years
UG Science 92 7 3 Years
UG Commerce 91 6 3 Years
PG Arts 96 4 2 Years
PG Science 99 8 2 Years
PG Commerce 90 5 2 Years
BBA Hons 88 3 3 Years

What is the number and percentage of students who appeared/ qualified in
examinations like UGGCSIR-NET, UGC-NET, SLET, ATE / CAT / GRE /

TOFEL / GMAT / Central / State services, Defense, Civil Services, etc.

As regards the data showing the number and percentage of students appearing and
qualifying the examinations referred to in the column, the college doé t have t
facilities needed for the purpose. However, the data furnished in the table below have

been collected from the passout students making a mark in different examinations.

Examinations No. of Students appear/
Qualified (2010-2014)
UGC-CSIR-NET 17
UGC NET 19
SLET Nil
ATESAT/ OFEL/ GMAT/ GRE 03
Central Services 97
State Services 354
Defense Services 318
Civil Services/ ICS/ OCS 22
Private Services 875

Provide details regarding the number of Ph.D/ D.Sc. /D.Litt. thesesubmitted,
accepted, resubmitted and rejected in the last four years.

Al t hough t he coll ege d o e/shSe/t D. hita v e pr
Programme, it boasts of having a number of jmagsstudents who have enrolled
themselves in the above programomeler Utkal University. The fact has been verified
and found true from the statement made by students completing their Post Graduation

from the college in subjects such as English, Odia, Commerce & Zoology.
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Year Ph.D. D.Sc. D.Litt. Total
S R1 | R2 R1 |R2 A |R1|R2

201011

201212

201213 04 04

201314 06 06

5.3  Student Participation and Activities

N.B. Submitted S, Accepted A, Resubmitted R1, Rejected R2.

5.3.1 List the range of sports and games, cultural and extracurricular activities
available to students. Provide details of participation and program calendar.
a. Range of Sports and GamesThe College has a play ground on the campus.

Athletics, Football, Cricket, Volleyball and Basket Bate played in the field.
There is Badminton court and centrally A/C Multi GYM inside the college
campus. The college has all the necessary equipments to promote sport and games
and a trained PET to guide the students. Some teachers are-@tsoga ofsports

to give due weightage to it. The coaches from different discipline of sports and
games from University and district sport organizations frequent the college and
provide necessary input in training and coaching of students so as help them excel
in amual athletic meet, intra and inter college/ University sports and athletic
activities. Coaching camps are also held in different disciplines of sports and
games at regular intervals.

. Cultural Activities: These include holding of annual college drama, annual day
celebration of the college, cultural week. The college annual functions and cultural
week are observed in the month of January.

Extracurricular Activities: Include NCC, NSS and YRC activities. NQ@adets

and volunteers of NSS, Red Cross, Red Ribbon Club Participate in a wide range of
developmental activities; and promote awareness & sensitive people on different
environmental, health, road safety and ethical issues through camps, rallies, etc.
during holidays and vacations. They also help out victims of flood, fire and other
natural/ mammade calamities. Some of our committed NCC and YRC volunteers
(women/Men) of our college have taken part in Republic Day Parade at New Delhi
during last four years &ought labels TSC not only for the institution but also to
the state of Odisha.
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5.3.2 Provide details of the previous four years regarding the achievements of students
in co-curricular, extracurricular activities and cultural activities at different
levels: University / State / Zonal / National / International, etc.

Inter University Participation

201011

1. Weight Lifting (women) - Prangya Paramita Pradhan

2. Best Physique (Men) - Parichaya Rath

3. Soft Ball (Men) - Santosh Kumar Das
Jitendra Prusty

4. Wrestling (Men) - Manas Ch. Nayak
Bhagirathi Sahi Nayak

5. Football (women) - Padmaja Pattnaik

201112

1. Kho- Kho (Women) - Santilata Pradhan

2. Hand Ball (Men) - Bishal Chhetri
Dinesh Ku. Sethi
Deepak Ku. Baral

3. Wrestling (Men) - Manash Ch. Nayak

4. Soft Bal (Men) - Santosh Ku. Das
Somya Mitra
Alok Chandra Behera

201213

1. Chess (Men) - Rajat Ku. Sahoo

Chandan Ku. Dixit
Chinmaya Kumar Jena

2. Weight Lifting (Men)
3. Best Physique (Men)
4

. Soft Ball (Men) - Santosh Ku. Das

Alok Chandra Behera
Stalin Parija

5. Wrestling (Men) - Manash Ranjan Swain

6. Wrestling (Women) - Dharitree Mallik
Nibedita Das

201314

1. Chess - Rajat Ku. Sahoo

2. Volley Ball (Men) - Raj Kishore Pati

3. Soft Ball (Men) - Laxmi Narayan Mishra
Stalin Parija
Santosh Ku. Das

201415

1. ChesqMen) - Rajat Ku. Sahoo
Deepak Ku. Sahoo

2. Soft Ball (Men) - Laxmi Narayan Mishra
Stalin Parija

5.3.3 How often does the College collect feedback from students for improving the
support services? How is the feedback used?

The college collects feedback frothe UG 3 Year students confidentially

every year. The feedback covers information on parameters which the students fill up
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5.3.4

5.3.5

confidentially and submit to the Principal usually in the month of December in every
academic year. They are analyzed and apprep@aation initiated to improve the

quality of support services.

Does the College have a mechanism to seek and use data and feedback from its
graduates and employers, to improve the growth and development of the College?

Yes, the college has a systemathechanism to seek and use data from its
graduates post graduates and employers to improve the growth and development of the
college through the following meetings at regular intervals.

x Meeting of hostel superintendents with boarders.

x Meeting of principawith students and students bodies to take stock of their

requirements, needs and problems.

x Meeting of the faculty members with the students of their respective

departments to monitor their academic progress at regular intervals.
The above meetings are conducted primarily to appreciate the problems faced by the

students and faculty members so as to take corrective steps to ensure quality education.

How does the College involve and encourage students to Publish materialselik
catalogues, wall magazines, College magazine, and other material? List the major
publi_cations/ materials brought out by the students during the previous academic
session.

The college magazine is an annual publication which nurtures the originality
and creative skills of the faculty members and the students. Contributions from the
students in the form of articles in English, Odia, Hindi, Sanskrit and Pencil Sketches
are scrutinized and published by the editorial board. The editorial board of the
newsleter comprises a few faculty members of the department and students
representatives. With the encouragement and support of staff members, students have
designed posters, brochures, handouts and invitations for various academic
programmes and extension adies organized by the College. Students also present
papers in various symposia / seminars / conferences. They also have contributed to
magazines and research journals with the help of staff members. Students have

presented their research work as a pdstawhich they design the same.
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5.3.6 Does the College have a Student Council or any similar body? Give details on its
constitution, major activities and funding.

The College has an active Student Union with indirectly elected
representatives. Ope@mnouncement is made in the college notice board with regard to
filing of nominations and election date for the formation of Students Union. The
candidates who are interested can file the nomination through their respective
departments. They are allowed mtouster the students within the fixed duration.
Election is conducted for the post of Student President;Riesident, Secretary, Joint
Secretary, Treasurer, Cultural Secretary, Athletic Secretary, Hostel Secretary,
Common Room Secretary, Social Servi@yild Secretary, DSA secretary for the

College.

Major activities of the Student Union

The Students Union gives due importance to the overall welfare of the students
and oversees the facilities available to the students. The Union organizes various
functons like Annual function Day, Annual Athletic Meet, College Cultural Meet,

Teachers Day etc. The Aintero and Aintrac

students by the union members. The union members render all possible help to the
departments whbh are organizing various training programmes for the holistic
development of the students. The union members are actively associated with blood
donation camp and mobilize the students to donate blood for the cause of others.
College maintains fund colleed from students in the head of Union for Union
activities and College Cul tural activi
student bodie$ Associations/ Societies are constituted through direct election; and
they function under an Advisory Bodselected by the Principal. The constitution,
functions and activities of each associations/ Society are enshrined in the college
calendar. The Principal notifies the list of exttaricular assignments in the beginning

of the session.

5.3.7 Give details of various academic and administrative bodies that have student
representatives on them. Provide details of their activities.

Any additional information regarding Student Support and Progression, which the
institution would like to include.

The support services add variety to the drab academic life of students and make

them develop into a whole personality. Centrally A/C Multi Gym, Badminton court,
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health centre, Youth Red Cross, NSS, NCC, Student Information Bureau, Cooperative
store,IGNOU Study Centre, Joint Venture Computer Center and Website immediately

contribute to the various social and academic growth of the students.

The college takes utmost care to send students representative to sporting events
and cultural competitions cdaocted by the University, District authorities and the
local cultural bodies to showcase their innate talent. Establishment ofNIR&C
center with internet facility in the Library, separate well furnished reading rooms for
boys and girls, renovation of Bawihton court are recent addition for student Support
activities. The recreational and leisure lime facilities available in the college are
6l ndoor Games, Outdoor Games, Mu lvisual Gy m,

facilities etc. which bring academicqgress by providing holistic support.

In addition, the college has other mechanisms for student support system from
the ensuing academic session which include B.Voc program with Tourism &
Hospitality Management and Logistics Management as elective subjects. NCC as an
elective subject choice based credit system as a part of improving quality in Higher

Education.

CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1

6.1.1

Institutional Vision and Leadership

State the vision and mission of the College.

S.C.S. (Autonomous) College, Puri not only has a glorious past resonating with
ancient Vedic culture and traditions but also has its visionary outlook towards the
future. This college findsinspiration from the amazing achievements of
AMahamahopadhyaya Chandr a Sekhar Singh
(Popularly known as Pathani Samanta), who gave Astronomy and Sanskrit literature a
new dimension. The collge stands for the ceaseless pwfsatademic excellence
serving as a hub of knowledge and holistic education. The eminence of its teaching
faculty belong to the rare breed of knowledge seekers and more over fascination of its
well-stocked library, recently built up extensive infrastroetare its other attractions.
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The mission of Institution:

i

i

i

To provide opportunities for educations, vocational, professions, social, linguistic
and cultural development to the students of all abilities and backgrounds so that
they can discover their pateal and fulfill their aspiration.

To promote morality and sobriety of life, to imbibe students of the faith with
idealism and moral disciplines taught by the great visionaries and fit them for a
way of life that will bring credit to the community and #@untry.

To develop multidimensional personality of the students by providing an
opportunity to participate in religious, cultural,-corricular, literary and sports
activities.

To value originality and vision, encourage initiate and promote creativity.

To instill a sense of pride and achievement to personal accomplishment.

6.1.2 Does the mission statement define the C
terms of addressing the needs of the society, the students it seeks to serve,
Col | egeds t alee®iientations, sisioa fordhe future, etc.?

Yes, the college has a mission statement which tunes with the objectives of

higher education that defines its distinctive characteristic in terms of addressing the

needs of the society, the students itkse® serve, the College traditions and value

Orientations, vision for the future, etc.

The objectives of the college shall be to disseminate and advance knowledge,

wisdom and understanding by teaching and research towards this end, the college shall

T Provide.

Advance learning and knowledge by teaching and research and by extension
programmes.

Provide the right kind of leadership in all walks of life.

Promote among the students and teachers an awareness and understanding of
the social needs of the country and prepare them for fulfilling such needs.

Secure a qualitative improvementita functioning by being responsive to the

needs of aspirations of the various stakeholders.

6.1.3 How is the leadership involved in

O Ensuring t he organi zationodos managem

implementation and continuous improvement:
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U Interaction with stakeholders:
U Reinforcing culture of excellence:

U ldentifying needs and championing organizational development (OD)?:

The Principal plays a key role along with the heads of the Departments and
some of the senior faculty members in framing various policies and principles for
proper academic, administrative and financial management of the institution leading to

its systemat development and progress in all spheres of the institution.

Executive committee discusses various issues, challenges and progress with
regard to achievements of goals and implementation. Besides the principal and the
staff also provide counseling the students about various issues, policies facilities and
skills etc. available in the institution. The parents and local elites of different sectors
also interact with the staff and the Principal. During such meetings the principal
presents the objeceg, policies and various implementations etc. These interactions
help in ensuing the stake holderso partic

The institution strives for excellence in teaching and extracurricular activities.
The best studentsrea awarded on the annual day, students who excel in academic
support and cultural activities are provided with certificates and prizes on the annual
day function of the college. The students representing the University and state in

different sports/ NCC/ §S/ YRC activities are also awarded.

Further development of infrastructural facilities relating to class rooms,
laboratories and separate hostels for boys and girls have been identified as the
institutionds pri me needdacilitieS tvithgrantsdrone t a k ¢
UGC and Gowt.

6.1.4 Were any of the senior leadership positions of the College vacant for more than a
year? If so, indicate the reasons.

Yes, the post of Vic®rincipal is vacant after retirement of the then officer.
Governmenhas not posted anybody in that post.
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6.1.5

6.1.6

6.1.7

Does the College ensure that all positions in its various statutory bodies are filled
and conduct of meetings at the stipulated intervals?

Yes, the statutory bodies like Executive Committee, Academic Council,
Finance Committee, Board of Studies, Development Committee, Anti ragging and
minority Protection Cell, Anti Sexual Harassment Cell, Women Empowerment and
Protection Cell, Career Counseling and Placement Cell etc. are constituted with full
members as per UG@Govt. norms. These committee met several times in a year and

decision of immediate and lostgrm nature were reviewed.

Does theCollege promote a culture of participative management? If yes, indicate
the levels of participative management.
Yes, the istitution adopts reforms in the management techniques from time to

time to make the system more progressive and adaptive.

Social Audit System aims at faculty accountability, peer assessment, Student
Assessment, Paretdachers meeting, Public Privaartnership (PPP) mode in Self
Financing Courses, Involvement of Local Political Leaders, Industrialists and Alumni

etc. in different Committees.

Promotion of Physical Education is made involving experts like District Sports
Officer (DSO) & Physical Edwtion Instructors (PET) of other institutions of repute.

Give details of the academic and administrative leadership provided by the
University to the College?
The S.C.S. (Autonomous) College, Puri affiliated to Utkal University has its

own arraigements to improve the organization through various statutory bodies like

i. Executive Committee
ii. Academic Council

iii. Board of Studies

The details of Executive CommitteeThe Executive Committee of the college has
been constituted as per Government of Odisha, Department of Higher Education
Notification Number 10257/HE/12.05.2015, which is valid for a period of two years

with effect from the date of notification.
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1. Sj. Mahesvar Mohanty, M.L.A, Puri (Professiondl)Chairman

2. Dr. K. C. Tikayatray, ExDirector, Odisha Vasa Pratisthan (Educationist)
Member

3. Sri R. K. Patra, Proprietor, Holiday resort, Puri (Industrialidf)ember

4. Dr. R. K. Mohanty, Reader in Education (Sr. @leer of the College) Member

5. Dr. T. K. Kanungo, Reader in Chemistry (Senior Teacher of the College)
Member

6. Dr. B. K. Mohapatra, ExReader in Philosophy (EducationistMember

7. Dr. Mihir Kumar Das, OlQ PTC, HE Department (State Govt. Nominée)
Membe

8. Prof. Kshiti Bhusan Das (Dept. of Commerce), Utkal University (University
Nominee)i Member

9. To be nominated UGC Nomined Member

10.Principal S.C.S (A) College, PuriEx-officio Member Secretary

University Nominee for Academic Council: Utkal University vide its notification
No- 14411/12.05.2015 has nominated the following persons as members of Academic

Council of the college.

1. Prof. Santosh Kumar Tripathy, PG Dept. of PMIR
2. Prof. Basant Kumar Mallick, PG dept. of History
3. Prof. S. Mohap@aa, PG departments of Physics

University Nominee for Board of Studies:Utkal University vide its notification No
14411/12.05.2015 has nominated the following persons as members of Board of

Studies of different Departments of the college.

1. Botany: Prof A. B. Dash, PG Dept. of Botany (UU)

2. Business Administration: Dr. N. C. Kar, B¢ofessor, Department of Business
Administration (UU)

3.Chemi stry: Dr . (Mrs.) Santoshini Patr a,
College, Bhubaneswar

4. Commerce: Dr. Basantumar, PG Dept. of Business Administration (UU)
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6.1.8

6.1.9

5. Computer Science: Prof. Satish Kumar Pradhan, PG Dept. of Computer Science &
Application (UU)

6. Economics: Dr. (Mrs.) Mitali Chinara, PG Dept. of A & A Economics (UU)

7. Education: Prof. G. C. Nanda, Revanshamiversity

8. English: Prof. H. S. Mohapatra, PG dept. of English (UU)

9. Geography: Prof. G. K. Panda, PG Dept. of Geography (UU)

10.Hindi: Dr. Ajaya Kumar Pattnaik, Rtd. Reader in Hindi, Ravenshaw University

11.History: Dr. Sadashiva Pradhan, PG Dept. of AIHCA, (UU)

12.Mathematics: Dr. J. Patel, PG Dept. of Mathematics (UU)

13.Odia: Dr. Premanada Mohapatra, Reader in Odia, Ravenshaw University

14.Philosophy: A. K. Mohanty, Rtd. Professor of Pholisophy (UU)

15.Physics: DrNaresh Ch. Mishra, PG Dept. of Physics (UU)

16. Political Science: Dr. (Mrs.) Smita Nayak, Reader in Pol. Sc (UU)

17.Psychology: Dr. P. K. Rath, PG Dept. of Psychology, (UU)

18. Sanskrit: Prof. P. M. Rath, PG Dept. of Sanskrit (UU)

19. Sociology: Prof. N. Rath, PG Dejaif Sociology (UU)

20.Zoology: Dr. Prabhati Mohapatra, PG Dept. of Zoology (UU)

How does the College groom the leadership at various levels?

The college adopts a direct election to student bodies forming the Students
Union in which capable leaders alected. Most of the committee of the college has
students representatives. The students get adequate scope to organize meetings,
seminars and symposium, lead various events as a grooming ground for future

leadership.

Has the College evolved any strategfor knowledge management? If yes, give
details.

Yes, for proper knowledge management, teachers are allowed to participate in
Seminars, Refresher Courses, Workshop and Symposium etc. Similarly, computer

training programme is also imported to both teéagland norteaching members.

6.1.10 How are the following values reflected in various functions of the College?

U Contributing to national development

U0 Fostering global competencies among students
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U Inculcating a value system among students
U Promoting use oftechnology

0 Quest for excellence

A number of functions are organized at the college and University level where
students participate. The formation of Student Union provides leadership quality and

organizational capacity to them which contribute toidvatl Development.

Fostering global competencies among students is achieved by exposure of
students to various national Level Seminars, Campus Selection etc. and these add to

their self confidence.

YRC Volunteers participated in StudymTraining Camp rendered Social
Services at Nabakalebara Rathyatra 2015. Similarly NCC & NSS volunteers rendered
various social services.

The participation of students in many cultural programs organized in the
college and in the Heritage city round the year buildthgir self confidence and

inculcate culture and value system among them.

The use of Wi internet in the campus promotes use of technology and

provides Excellency in different fields.

6.1.11Gi ve details of t he UGC amredmnmeodatonssndr evi e
its compliance.

The UGC autonomous review committee after having assessed the college on
site visit and the evaluation of the academic activities, Department Laboratories,

Library Facilities and available infrastructure recommendedytAnt of autonomy.

6.2  Strategy Development and Deployment

6.2.1 Does the College have a Perspective Plan for development? If so, give the aspects
considered in development of policy and strategy.

Yes, the college has a loigrm Perspective Plan for development of the

institution:

NAAC SSR S.C.S. AutonomouSollege, Puri Page92



Teaching and learning

Research and development

Community engagement

Human resource planning and development

Industry interaction

[t o N e e e

Internationalization

Faculty members of different departments maintain lesson plan and progress
register, use of the Audidisual aids, Organize Symposium, Seminar & Workshop
and take feedback from the students etc. Besides, the Principal and HOD regularly
monitor the academic progsesand suggest improvised methods of teaching &

learning.

The research committee is constituted to look into future plan of R&D
programme in the college which mobilizes the members to apply for minor & major
research projects from different funding agesdike UGC etc., arrange meeting with
teachers and researchers. The college library and laboratories are also used by research

scholars.

Several steps have been taken for community engagement. Regular Parent
Teachers meeting are held, Coordinator of-8e&ancing courses invites industrialists,

Banking Personnel, Entrepreneurs to apprise the students in the respective fields.

Human resource planning and development, special seminars/ workshop have
been organized in the college. The teachers are eagmuliand allowed to participate
in the seminars / refresher courses/ training camps/workshops etc. All ministerial staffs
are allowed to appear departmental examinations and to attend departmental training

for a better exposure and work experience.

Regular field studies are made by PG/Honours students to different industries.

The college authorities arrange Sand Art activities etc. in the campus to

internationalize the Art & Culture of the state.
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6.2.2 Enunciate the internal organizational stucture of the College for decision making
processesnd their effectiveness.
Top-down method with the Executive Committee and the Principal as the head.

PRINCIPAL

VICE -PRINCIPAL

COLLEGE UNION

President
Vice-President
General Secretary
Office Bearers

Students

}
l

COLLEGE STAFF COUNCIL OTHERS

All HODs Establishment Section
Academic Section
Accounts Section
Supporting Staffs Examination Section

, Admission Section
Nor-TeachingStaffs Controller of Exams
Students UGC Section

Faculty Members

Vice-Principal

To assist the Principal in various administrative as
well as academic matter

Academic Bursar

Deals with Academic matters

Administrative Bursar

Deals with Administrative matters

Accounts Bursar

Deals with accountanatters

Controller of Examinations

Deals with Autonomous Examination

OIC, UGC UGC related matters

Librarian Library

Hostel Superintdent They are assisted by Asst. Superintendent and manag
the hostels.

6.2.3 Specify how many planned proposals wermitiated/ implemented, during the last
four years. Give details.

Planned proposals in respect of opening of B.Voc, construction of new

Heritage Infrastructure are submitted to UGC for allocation of requisite fund.

B.Voci 1.85 Crore

Heritage Constructioi 1 Crore

6.2.4 Does the College have a formally stated quality policy? How is it designed, driven,
deployed and reviewed?

Yes, the college has an efficient organizational system and its apex body is the
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6.2.5

6.2.6

6.2.7

Executive Committee. The college is managed by iiffecommittees/ bodies such as
Academic Council, Board of Studies, Finance Committee, Admission Committee,
Examination/ Library/ Purchase/ Technical Committees etc. These committees
coordinate and monitor the academic;cooricular and administrative agties. A

senior staff member acts as an academic bursar to assist the Principal in all an
academic matter. Executive Committee takes all important decisions and these are
implemented by the Principal with the assistance of the Administrative Bursae Ther
is a Finance Committee, being coordinated by an Accounts Bursar. Annual internal
audit and stock verification are done by the faculty members and reports are submitted
to the higher authorities. Accountant General of Odisha as well as Auditors of the
Department of Higher Education audits the expenditure of the college and the
utilization of funds from the State Government and the UGC. The work efficiency of
the teaching staff is supervised by the Academic Bursar, Heads of the Departments

and the Princial.

How does the College ensure that grievances / complaints are promptly attended
to and resolved effectively? Is there a mechanism to analyze the nature of
grievances for promoting better stakeholdesrelationship?

A grievance redressal cell has been constituted in the college for the purpose of
attending grievances/ complaints. Whenever a grievance/ complain is lodged by any
student/parent /any other stake holder it is immediately attended to and effectively

resolvel.

Does the College have a mechanism for analyzing student feedback on
institutional performance? If yes, what was the institutional response?

Yes, the institutional performance is very often reflected in the performance of
the students particularly itheir academic growth and the success in higher studies and
professionals. Hence, the students performance and students feedback are very
important in institutional performance. Time to time, the college analyses the students
result and their success @aand try to analyse the problems. Accordingly, different
responses like organisation of group discussion training programme for campus

selection, career counselling programme etc. are organized in the college.

In what way the affiliating University helped the College to identify the
developmental needs of the College?

The college is affiliated to Utkal University which nominates Vice
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Chancell ords nominees to Executive Commi't
Board of Studies etc. The Uniagly issues Registration Numbers to all bonafide
students admitted to UG & PG classes and awards degrees after approving the

examination result.

6.2.8 Does the affiliating university have a functional College Development Council
(CDC) or Board of College andUniversity Development (BCUD)? If yes, in what
Way College is benefitted.

Yes, the affiliating University has a CDC. It looks after the academic activities
including curriculum design; it recommends action for funding to UGC or other
funding agencies for financial aid. Since the college comes under 2(f) and 12(b) of
UGC, it getsfunds from UGC for various purposes. The college was declared as a
college with potential for excellence (CPE) by UGC for which CDC played a positive

role.

6.2.9 How does the College get feedback from neteaching, teaching, parents and
alumni on its functioning and how it is utilized?

Feedback received from the stakeholdérsstudents, parents, employees,
alumni and other$ in different forums are discussed in various statutory and non
statutory committees of the college including the Executive Coeenigind the
suggestion are addressed by the Principal for better functioning and academic

enrichment of the institution.

6.2.10 Does the College encourage autonomy to its academic departments and how does
it ensure accountability?

Yes, the collegeencourages autonomy to its academic departments. It has its
own Executive Committee, Academic Council, Board of Studies and Finance
Committee. The Autonomous College has the freedom to:

i. Determine and prescribe its own courses of study and syllabi anactestrand
redesign the courses to suit local needs and completion of courses in time.

ii. Evolve methods of assessment of students performance, the conduct of
examinations and notification of results.

iii. Start new courses
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6.2.11 Does the College condugterformance auditing of its various departments?

The principal regularly visits classes along with few senior faculty members,

reviews academic progress and suggests measures for improvement.

6.3  Faculty Empowerment Strategies

6.3.1 What efforts are made bythe College to enhance the professional development of
teaching and non teaching staff?

The college conducts Faculty Enrichment Programmes, Computer Literacy
Programmes for teaching and nm@aching staff at regular intervals. Through
Computer Science &partment they are encouraged to attend seminar and workshops,
orientation programmes and also to undertake research projects for professional

development and acquisition skills.

6.3.2 What is the outcome of the review of the Performance Appraisal Reports?idt
the major decisions.
PAR submitted by the teachers are forwarded with comments by the Principal
to the higher authorities for necessary action. Adverse remarks, if any are
communicated to the teacherés concerned

deficiency if any.

6.3.3 What are the welfare schemes available for teaching and non teaching staff?
What percentage of staff have availed the benefit of such schemes in the last four
years?

The teacher welfare fund is raised by the students to fulfill the requirements of
needy persons. Besides, there are other welfare schemes available for both Teaching &
Non-teaching staff of the college like Government Loan facilities, Group Insurance
Schene (GIS) Motorcycle/ Car loan advance, festival advance, health insurance,
House Building loan, Reimbursement of medical expenses, Short term loans from
Employees Credit Cooperative Society, Personal Loan Facilities (Including Education
Loan) from campus UG Bank and Post office. About 75% of staff availed the

benefits.

6.3.4 What are the measures taken by the College for attracting and retaining eminent
faculty?

Since it i s a Government i nstitution,
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plan to attracand retain eminent faculty. However, talented persons including retired
teachers are engaged through interview for -fa@dincing courses and other

departments. They are paid remuneration as prescribed by the government.

6.3.5 Has the College conducted a gendeaudit during the last four years? If yes,
mention a few salient findings.
Yes, there is a mechanism to analyse the gender ratio after admission of the

students every year.

6.3.6 Does the College conduct any gender sensitization programs for its staff?

Yes, the meetings organized under the scheme of Equal opportunity centre of

UGC in the college sensitize the staff about gender equality and gender discrimination.

6.3.7 What is the i mpact -AdademitStaff College Rrogammeyg 6 s UC
in enhancingcompetencies of the College faculty?
There is a UGC Academic Staff College of the affiliating University which
conducts refresher/ Orientation courses. Teachers attend the programmes for updating
knowledge and skills. Teachers also attend the abowggmmnmes conducted by other

universities in the state.

6.4  Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor effective and efficient use of
financial resources?
All financial transactions, purchases and expenditure are done as per the Govt.
norms duly approved by the purchase committee, finance committee and the executive
committee. The account of the college is regularly audited by Government/ AG.

6.4.2 Does the College have a mechanism for internal and external audit? Give details.

Yes, the Principal assigns a group of officers to audit the stock and store of all
departments, sections and library every year. The External Audit is undertaken by AG,
Govt. of Odisha auditors and triangular committee involving both Govt. /AG. Charted
Accountants are also engaged to audit the grants received from UGC under various

heads.
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6.4.3 Provide audited income and expenditure statement of academic and administrative
activities of the previous four years.

Annual income and expenditure statements for the financial year12012012
13, 201314 and 201415 are attached herewith (Annexure)

6.4.4 Have the accounts been audited regularly? What are the major audit objections
and how are they complied with?

Yes, the audit compliance for the financial year 2021201213, 201314 and
201415 are attached herewith (Annexure)
6.4.5 Narrate the efforts taken by the College for resource mobilization.

The college takes following efforts for its resource mobilization.

1 Hiring charges from IGNOU study centre of the college.
1 Building Rent from UCO Bank in the campus.
1 Surplus funds from Sekinancing Courses.
1 MPLAD & MLALAD Funds
1 Books by stake holders
1 Sanctions from Alumni association.
646 | s there any provision for the Coll ege
details.

Yes, there are a few prizes meant for meritorious students from various funds

established in the college by donation of somespns. These are:

i. The Nitya Suman Memorial prize

ii. Divya Singh Pattajosi Mohapatra fund prize
iii. Pandit Nilakantha Das Memorial prize

iv. The Laxmi Ballav Mohapatra memorial Prize

6.5 Internal Quality Assurance System

6.5.1 Does the College conduct an academic audit of its departments? If yes, give
details.

Yes, academic activities of the departments are regularly monitored by the
concerned HOD/Principal.
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6.5.2 Based on the recommendations of academic audit what specificeasures have
been taken by the College to improve teaching, learning and evaluation?

Based on the recommendation and report of the academic audit the college
formulates steps for improvisation in teaching and learning process and necessary
reformationin examination system and evaluation process after due approval in the
Executive Committee. In addition the principal regularly verifies the Lesson plan and
Progress Registers, inspects different classes and ensures quality teaching, learning and

evaluatian.

6.5.3 Is there a central body within the College to continuously review the teaching
learning process? Give details of its structure, methodologies of operations and
outcome?

Yes, an academic monitoring committee is there headed by the Principal. The
Academic Bursar acts as its convener. The committee monitors continuously the
teaching and learning process under the supervision of the Principal. After taking the
feedback from the students and staff the principal gives necessary suggestion to both

the paties for better teaching learning process.

6.5.4 How has IQAC contributed to institutionalizing quality assurance strategies and
processes?

IQAC monitors the academic quality through a feedback mechanism and
process suggestive measures for administrative and academic participation,
formulating the ways and methodologies to assure the strategic management for
academics, research and financimh&ncement of the institution by formulating

appropriate parameters.

6.5.5 Does the IQAC have external members on its committees? If so, mention any
significant contribution made by such members.
Yes, the diversified groups of members in IQAC suggest @piate
parameters like improvisation of Library functioning, enhancement in prevailing

academic atmosphere and have suggested many other innovative practices.

6.5.6 Has the IQAC conducted any study on the incremental academic growth of students
from disadvantaged sections of society?

Yes, the members of IQAC analyzed the academic growth of students

belonging to disadvantages section of society from their results obtained from
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examination confidential section and suggested to organize more remedial classes fo
them. They emphasised on the continuous evaluation of the progress of such students

in future.

6.5.7 What policies are in place for the periodic review of administrative and academic
departments, subject areas, research centers, etc.?
The following policies are in force for the periodic review of administrative

and academic departments, subject areas, research centers, etc.

U E-admission, counseling
Introductory Informative/ Summative assessment methodologies
Infrastructural development.

Modernization of library, ICT applications in teachilegrning methods.

(I xS o B

Modernization of class rooms with audisual facilities/ class

rooms/Language Lab/ Smart Classroom facilities.

U Innovative curriculum.

U Examination refamation, Continuous evaluation process semester system.

U Stake holder, feedback activities: Alumni association, pasather
association, industrgcademic, NG&tudent interaction.

U Extension & Entrepreneur

U Facilities for staff members.

Any additional information regarding Governance, Leadership and Management, which the

institution would like to include.

The Administration is participatory in nature. Utmost care is taken with regard
to the decision of the Executive Committee and Blimemince Committee for effective

organization and management.

U Discipline in the campus and the hostel is ensured through constant interaction
with studentds active involvement .

U The efforts to inculcate general/ transferable skills among the students are
capacity to learn, Communication or skill/ numerical skills, use of information
Technology and working as a part of a team.

U The students Union, Staff Club, personal resume of teachers, Academic
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7.1

7.1.1

Calendar, Alumni Association contribute to institutionawgth.

U Mobilization for receipt of minor/major research project from different funding
agency like UGC to relieve the financial constraint to some extent.

U Adopting strategy for additional resource mobilization in consultation with

Government.

CRITERIA VII: INNOVATION AND BEST PRACTICES

Environment Consciousness
Does the College conduct a Green Audit of its campus?

Yes, the department of Botany with the cooperation of social forestry
department carryout the Census of trees in the campuosally and statistics is

recorded.

Twenty Six (26) species of plants, Fedight (48) no. of trees and Ninety
eight (98) species of flowering and ornamental plants are noticed inside the campus, at
present. Both NSS and YRC have undertaken the piamtprogramme on different
occasions. In addition to this, with the cooperation of social forestry department Govt.
of Odisha the students of Botany Department also participate in the plantation

programme in various auspicious occasions.

The college ampus is declared as the vehifiiee and no smoking zone to
minimize the green house gas level. The laboratories of different Science departments
are using LPG gas as the smokeless fuel. Various programmes are undertaken by the

authority to encourage pl&ation in the college campus.

7.1.2 What are the initiatives taken by the College to make the campus efaendly?

U Energy conservation
V Use of LPG gas in laboratories replacing Kerosene gas.
V Limited use of Air Conditioner.
V Use of electricity in class rooms only during class hours.
V Use of ISI mark electrical appliances and electronic instruments/ apparatus of
branded companies with high efficiency and less energy consumption.

U Use of renewable energy
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V No
U0 Water harvesting
V Rain water available in campus during monsoon brings in recharging the
ground water level.
U Check dam construction
V No
U Efforts for Carbon neutrality
V Due to the proper management of garbage, envisagingplactation
methodology and declaring the campus faN o Some Zoneo t he
neutrality is brought up inside the campus as much as practicable.
V The campus is made e@aendly.
U Plantation
V Regular plantation in the campus by NSS, YRC volunteers under active
supervision of officers concerned to bring up taenpus environment friendly
and the pollution free zone.
U Hazardous waste management
V Organic and inorganic wastes produced from different science laboratories are
disposed under proper planned procedure in specified areas in campus.
U ewaste management
V The defunct computers and their accessories are disposed of as per the
guidelines furnished by the SPCB, Odisha.
U any other
V Regular Yoga classes are held to develop the social environment.
V Women empowerment and women s#dfense training for womenuslents.
V Imparting teaching in environmental education in course curriculum in under
graduate classes to generate environmental consciousness among students.
V Mass enrolment of students in campus cleaning programmes during different
auspices.

V Prohibitionof the use of cell phone in the classrooms and examination hall.
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7.2 Innovations

7.2.1 Details of innovations introduced during the last four years which have created a
positive impact on the functioning of the College.

Following measures were taken to enhance the academic standard of the

institution.

V Meeting of the statutory committee i.e. executive committee Finance Committee,
Academic Council and Board of Studies were regularly held to review the smooth
maintenance fothe college along with physical development and academic
improvement and updation of curriculum in UG and PG courses.

V Other committee like Examination Committee, Development Committee, Building
committee, Purchase Committee, Admission Committee wasifated every year
and meeting of these committee were regularly held to maintain efficiency and
transparency in the administration.

V Strict adherence to academic calendar for curriculum.

V Monitoring of the academic curricul umds

Regular holding of classes

Regular attendance of students

Internal discipline

Effective proctorial practices

A =/ A2 4 -

Doubt clearing classes
1 Remedial classes for weak students

V Opening new courses at UG level in NCC and PG level i.e. in Geography and
Computer Sciece and taking measure to open new PG courses and inter
disciplinary courses.

V Regular academic programmes were strengthened by openingrirfgaiting
courses in Computer Science, BBA, MBA with formal and distance education
through IGNOU.

V Making efforts tostart adeon courses for the benefit of the student.

V Holding induction meetings for new entrants to make them familiar with the
academic environment, college rules and dress code.

V Taking strict measure by forming amégging cell to check the physicahd

mental torture by seniors to juniors.
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V Taking strict measure to make campus free from unethical practices making girl
students safe and secure in the campus.

V Steps are taken by notice, circular, to familiarize the fresher with various facilities
available for the students.

V Taking measure to make teaching learner centric by conducting regular seminars,

group discussion and keeping projects and seminar in the college.

Adopting unitary patterns in syllabus in this frame work of university.

Effortstaken to introduce choideased credit system.

Implementation of continuation evaluation system through internal assessment test.

< < < <

Imparting education with audiaisual system to make the teaching more effective,

easy, interesting as most of tepartments are will skip with the instruments.

V Upgrading the science laboratory by replacing obsolete equipments/ instruments
with completely modern digitalized instruments/ equipments.

V Revamping the central library by replacing the old-adatied books Wth news

books and computerizing the library.

Opening excellent reading room for students and teachers.

Establishing the smadlassroom equipped with all audiaisual gadget.

Organizing tide tour/ study tour by the respective department.

< < < <

Distributingthe computers to meritorious students to make use of the IT facilities
and make them computer literate.

<

Providing WtFi network facilities with the campus.

V Taking measures to inculcate general/ transferable skill among the students such as
capacity to leen communication skill, numerical and analytical skill.

V Taking efforts for all round personality development of students by holding
competitions like debate, quiz, essay, personality test, creative writing, songs mono
action, dance competitions and awagithem prize by the different society.

V Establishing this Gymnasium with all type or exercise instrument to improve the

physical fithess of the students.

Holding regular Yoga Classes.

Holding selfdefense class for women empowerment.

Community orientatiorfforts through NCC, NSS and Youth Red Cross society.

< < < <

Building civil responsibility among the students by organizing on campus and off
campus welfare activities like Blood Donation Camp, Aid awareness, Literacy

programmes.
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V Holding cultural weeks to fadate the students to show their ability in cultural
filed.
V Celebrating Teachers day, Gandhi Jayanti, Republic Day, Independence Day to
build patriotic and nationalized value.
V Cel ebrating the Samanta Chandra Sekharo
for the development of astronomy.
V Teacherdos evaluation by pass out studen
V Organizing Alumni function, felicitation of old teachers and Principal.
V Organizing National Seminar by UGC fund.
V Organizing Extramural lectures.
7.3  Best Practices
Academic:
Following innovative practices are introduced during last four years in
academics and governance.
V Attempts have been taken to enhance personality and intelligence level of the
students both from qualitative and quantitative point of view.
V Training of teaching faculty (Science) on computer skill forvaduation
programme and faculty development programmes.
V Student 6s invol vement pr og¥rCeossrfoemakingi t h N
the students more practicable.
V Career counseling programmes fetudents by inviting eminent persons from
different fields.
Awareness programmes and placement cell are being introduced.
Uniform Dresscode for both boys and girls of UG and PG level.
l nduction meeting for fresherobs.
Seminar paper presentation by evstydent of both UG and PG level.
Extramural lecture for UG and PG level students.
Pathani Samanta Memorial lectures and other literary competition for students.

<K < K K K K KL<

Project works are done by every students of UG and PG to acquaint & involve
them in practicafields of their study.

Administrative:

V Boundary wall of the college have been constructed for safety and security of the
college campus.

V Two building have been constructed for classe rooms & other administrative work.
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7.3.1

V Gymnasium has been constructed fbe students to keep them fit by doing
exercise and Yoga.

V College auditorium has been renovated.

<

Canteen has been opened for both staff members and students.
V Laptop, Scanner, LCD TV, Xerox Machine and other electronic equipments have

been supplied both the departments and office for their use.

Two best practices which have contributed to better academic and administrative
functioning of the College.

I. Scientific Teaching Process (Aueitsual)

[I. Course Structure and semester pattern exam.

Scientific Teaching Process

Scientific teaching technique supplementing the traditional teaching method
has been introduced to make students actively involved in tealgaining process.
Hence the change from traditional to innovative teaching method has made the
teaching process eiting and interactive exercise. Scientific teaching practice is meant
for all categories of students. Both slow and advance learners are to be benefited by the
above said procedure. Various teaching materials such as Microphone, Projector and

other electonic gadgets are being used for teaching purpose.

Course Structure and semester pattern exam

The course structure in honours, pass, elective & MIL subjects, both for UG
and PG classes are designed in unitary patterns as per the UGC guidelioeurBlee
structure are being revised and upgraded every year by the board of students of the
concerned departments to fulfill this effort, teaching modules and lesson plan and
programme are prepared by the concerned teacher of the various departments and
conpleted courses accordingly keeping in view the interest of the students some
changes are being introduced every year in the curriculum, Innovative, Drafting
oriented skill based and job prospective topics have been introduced in all disciplines.
The UG stdlents in all streams have been provided freedom to choose their Honours,
Elective and MIL subjects. Also they are given scope to change their subject in the

same stream.
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Again semester pattern examination has been introduced in our college to
facilitate the students and make them free from pressure. Before every semester there
is a system of two internal assessment tests for every student. Twenty percent of the
total marks of every paper is examined in the internal assessment test and valued by
the teachers of our college so this system aware the students-tiédigled semester

examination.

Apart from that students are being engaged in departmental seminars, project
works, case study analysis and other departmental affairs. Also the stuadent
involved in Debates, Essay Writing, Outdoor & Indoor Games, Sports, Athletic Meet,

which are regular features of the campus life.

Objectives/ i ntended out comes of t his
underlying principles or concepts of this pactice (in about 100 words)?

1. Objectives

V To provide a necessary platform for students for their grievance resdressal.

V To provide guidance to students in the areas of academic habits and to help them to
be more focused by assisting them to set acadamngets.

V To strengthen further the bonds of affection that exists between faculty and

students.

2. The Context

Remarkable decline in enthusiasm to attend theory & Practical classes and
other teachindearning process was observed by the teachers, wh&h thought
could be attributed to general indiscipline among students. A pilot survey conducted to
ascertain the reason for this phenomenon revealed that almost1B3%6 of our
studentds community | acked the resgithi sit e
the extent of seriousness that was required. Some of the major issues surfaces were
that.

i. It appears to be a general belief among students that attending lectures would not

significantly improve their prospective for gainful employment.
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ii. Studentsgspecially those who were coming into the city from the remote areas,
had problem of adjustment with their new environment.

lii. Students were under pressure to acquire additional qualification.

3. The Practice

Having ascertained the reasons, the teachers decided to introduce the
Al nnovatwared Trugloati onshipd to help moti va
The practice yielded immediate results. These students began to attend their classes
and participatd more actively in curricular and extarricular events. All in the
college felt the positive effects of deeper bonding.
Every member of the teaching faculty is entrusted with the task of mentoring 40
students. The faculty members of various depamtsh collectively decide on the
particular group of students which each teacher of the department will be entrusted
with the whole process is divided into two sessions each of Six weeks/ duration.
During the first session, questionnaire is used with enphas some personal
information from students with regard to their study habits, problems faced in the
campus, goal setting etc. each student meets his/her mentor-to-ame session.
Faculty members of each department meet again and information prdcmethe
responses and from the monitoring session is recorded, and the issues which arise are
locked into with due seriousness. Six weeks later anotherwata@ session is held to
monitor the progress in the implementation of the goals set in theresgBsion. At
the end of the second session the faculty members of each department meet once again
for synthesis of the responses produced from the students. Based on this, a report is

prepared by each department an presented to the Principal for ngeesisar.
4. Evidence of Success

Reports from various departments have suggested significantly positive
feedback on the interactive session. More than 80% of those who have been involved
have portrayed a remarkable change in their attitude to academic pursuits and

appreciate the closengb&y now enjoy with their teachers.

The system of mentoring are found to be successful for monitoring all round
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development of a particular student. It has tremendously helped in the improvement of
the student 6s per f oitomaennteectionlbdtwedndhe studenisr o v e
and the teachers which has helped many in dealing with their academic and other
problems. The net result of this exercise is the overall improvement in the system of
solving student problems. This makes teaching mdfecteve. A strong affinity

between the faculty members and ward has been established as a result of the
innovative relationship inside the campus to maintain its academic status and

institutional heritage.

5. Problems Encountered and Resources Required

Please identify the problems encountered and resources required to implement

the practice (in about 150 words).

a) One of the problems faced by the students is the study materials for their course. If
the study material will be prepared and will be givethtostudents, a great benefit
will be done. The study materials for each paper should be prepared by panel of
teachers and should be xeroxed and distributed to the student UGC assistance may

be sought in this regard.

b) Students require Xeroxing the mater@aailable in the reference books so Xerox
facilities must be provided to the students at a subsidised rate. So Xerox machine
require to be installed and person to be engaged for this Xerox can be given
payment from this resources generated.

c) At present sidents require the facilities of internet to download the resource
availed for the related courses and the teachers also require the internet facilities to
get require material. So the campus must hawé&Mietwork facilities.

6. Notes

Optional please adl any other information that may be relevant for adopting/
implementing the Best Practice in other institutions (in about 150 words).

NA
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EVALUATION REPORTS OF THE DEPARTMENTS

Name of the Department & its year of EstablishmBst (2008-09)

2. Names of Programme / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated
Ph.D., etc.): 3 Years Bachelor Degree in Business Administration (BBA) S.F.C on P.P.P mode.

Interdisciplinary courses and departments involved : Nil

Annual/ seraster/choice based credit system : Semester

Participation of the department in the courses offered by other departments: PG Dept. Of

Commerce
6. Number

Professors)Managed by Gust Faculty

Sanctioned | Filled
Professor NIL NIL
Associate Professors/ Reader NIL NIL
Asst. Professors NIL NIL

of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.

7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ PhD/ M.Phil.

etc.)
Name Qualification | Designation| Specialization| No. of Years | No. of Ph.D.
of students
Experience guided in
the last 4
years
Prof. Umakanta Mohanty M.Com H.O.D Costing 35 Years
Teaching
05 Yrs N
Administrative
Prof. Satya Prakash M.Com, Lecturer | Accounting, |07 Years
Mishra PGDM Finance B
Prof. Bijay Laxmi Bhol M.Com, MBA Lecturer | Accounting, | 07 years
Marketing -
Finance
Prof. Abhisek Satapathy | B.Com (Mgt) Lecturer | Marketing 06 Years
PGDM Finance B
Prof. Nilakantha Das MA (Math), Lecturer | Math, 09 Years
MA (Comp. Statistics -
Finance)
Prof. Vivek Kumar B.Tech, MBA Lecturer | HR/ 05 Years
Mohapatra Marketing B
Prof. Saumya B.S.C, MCA Lecturer | Computer 07 Months
Priyadarshini Das Science B
Prof. Abhijit Mohanty MBA (NET), Lecturer | Marketing 02 Years
Ph.D (Cont.) Finance

8. Percentage of classes taken by temporary facytpgrammewise information: 10%

9. Programmaewise Student Teacher Ratio: 40:1

10. Number of academic support staff (technical) and administrative staff: sanctioned and filled: Nil

11. Number of faculty with ongoing Projects from a) national b) international funding agencies and c)
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Total grants received. Mention names of funding agencies and grants receivedwisgecNil
12. Departmental Projects funded by DETST; DBT, ICSSR, etciptal grants received: Nil
13. Research facility / centre with: Nil

i state recognition

1 national recognition

9 international recognition
14. Publications: Nil

*  number of papers published in peer reviewed journals (national / international)

*  Monographs

*  Chapter(s) in Books

*  Editing Books

*  Books with ISBN numbers with details of publishers

*  Number listed in International Database (Fog Web of ScienceScopus,Humanities

International CompleteDare Database International Social Sciences DirectoBSCO

host, eto.
*  Citation Indexi range / average
*  SNIP
*  SJR

*  Impact factoii range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil
18. Student Projects :
9 percentage of students who have dorlkedase Projects including intdlepartmental: 67%
9 percentage of students doing Projects in collaboration with industries / institutes: 33%
19. Awards / recognitions received at the national and international level by:
1 Faculty: Nil
9 Doctoral / Post Doctoral Fellows: Nil
I Students: Nil
20. Seminars/ Conferences/Workshops organized and the source of funding (national / inteynational

with details of outstanding participants, if any. : Own Fund,
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21. Student Profileoursewise:

Name of the Course| Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
BBA: | Year 106 38 22

Il Year 30 30

Il Year 36 24 92% 98%

22. Diversity of Students:

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
BBA 30% 98.34 1.66 Nil

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? : Nil
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG OJEE
PG to M. Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection
f  Other than campus recruitment 60%
Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates

of the same parent university 87.5%
from other universities within the State 12.5%
from other universities from other States Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment period. : Nil
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students: Yes
c¢) Total number of classrooms: 03
d) Class rooms with ICT facility: 01
e) Studentsd | aboratodfFiies: 01 Computer Lab wit

f) Research laboratories: Nil
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28. Number of students of the department gettingricial assistance from College. : NIL
29. Was any need assessment exercise undertaken before the development of new program(s)? If so,
give the methodology. : Nil
30. Does the department obtain feedback from
a. Faculty on curriculum as well as teaching learnegpluation? If yes, how does the
department utilize it :
b. Students and staff, curriculum as well as teaching learning evaluation and what is the
response of the department to the same? : Satisfactory
c. Alumni and employers on the programme and what isé¢bpanse of the department to the
same? : Encouraging
31. List the distinguished alumni of the department (maximum 10) :
32. Give details of student enrichment programme (special lectures / workshops / seminar) with

external experts. :

Sl Date Topic ResourcePerson/Dignitaries Present Venue
No
1. | 11.01.2013 Skill & employability | Inaugurated by Honourable Minister g Heritage Hall
: Challenges in 21 Tourism, Culture, Planning & Go S.C.S (A) College,
Century ordination Sj. Maheswar Mohanty, Puri
Resource PersonDr. P.K Sahu, Vice
Chancellor UtkalJniversity, Prof. P.C.
Ray, Dept. of Psychology (U.U)
2. | December | State Level Seminar | Additional District Magistrate as Chief| Collectors
2013 on Employability: GuestResource PersonProf. P. Conference Hall,
Need of Advance Mohanty (U.U), Prof. Biranchi Naraya| Puri
Team Work & Ce Mishra (U.U)
operation
3. | February | Pre Placement Dr. Priyanka Ray, Mr. Gulshan Ku Smart Hall,
2014 Training Workshop Rohila, Asutosh Nanda (Arts Placemeg S.C.S (A) College,
Chief, BBSR) Prof. K. Sundaram (P.M Puri
Office)
4. | 15" Aug Awareness Inaugurated by Honourable MLA & | Heritage Hall
2014 Programme on History Chairman Governing Body S.C.S (A) | S.C.S (A) College,
of National Flag College, Puri, Sj. Maheswar Mohanty, Puri
Guest of Honour Mr. Prasanta Hota,
Vice Presilent & Head (Jindal Group,
Odisha)
5. | August Orientation cum Inaugurated by Prof. R.C Das, Heritage Hall
2014 Induction Programme| Registrar, Jagannath Sanskrit Univery S.C.S (A) College,
Puri
6. | 20.09.14 | Jana Dhana Yojana, | Presentation by Student of BBA’24"™, | Dept. Of Business
Banking at your door | 6™ semester Administration
step
7. |18.10.14 | Seminar on Research Resource Person: Prof. Sukdev Nayal Smart Hall,
Methodology H.O.D, Dept. Of Sociology, Sambalpy Heritage Hall
University S.C.S (A) College,
Puri
8. [22.10.14 | Seminar on Presentation by Student of BBA’24", | Heritage Hall
Management 6" semester S.C.S (A) College,
Puri
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9. | November | Workshop on Delegates from Securities & Exchang| Auditorium,
2014 Financial Education | Board of India S.C.S (A) College,
for Young Investors Puri
10.| 27.03.15 | Cultural Function of | Dr. R.C Dash, Principal, S.C.S (A) Auditorium,
this Department College, Puri S.C.S (A) College,
Puri

33. List the teaching methods adopted by the faculty for different programmes. :

34.

35.

36.

37.
38.

For general classroom teachirgcture method

For doubt clearing class@steractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis

& reporting basics of ICT

How does the department ensure that programme objectives are constantly met and learning

outcomes monitored? : Lesson Plan and Progregstr, Departmental Review Meeting

Highlight the participation of students and faculty in extension activities. : Students participate in
Youth Red cross, Drama and Sand art Competition, Translation work from Odia, English, and

Hindi. Blood donation amp, NCC, State Level Competitions, Games, Music and Drama.

Gi ve

details of

Afbeyond syl |l abus

schol arly

act

State whether the programme / department is accredited/ graded by other agencies. Give details. :

Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the department:
Strength-

a. Infrastructure, well equipped classroom, AC Computer Lab, High Speed Internet connection

with Wi-Fi facility.

®© oo o

Department Library
Committed Facultie

institute of the State

Weakness:

Opportunities:

Challenge:

Only one Govt. College in puri District offering this Professional Course
PPP mode under the direct control of the Principal, S.C.S (A) College, Puri, the premier

Inadequate number of Class Rooms, Lack of Reseauwility-a

Enhances reputation of the college, demand for professional education (Job

Oriented)

Quality of inputs affected due to heavy competition, as private institutes

offering BBA Courses.

39. Future plans of the department.a ®pen MCA & PMIR Courses.
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EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmBatany

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated
Ph.D., etc.): UG

3. Interdisciplinary courses and departmentilved : Environmental Studies, Horticulture.

4. Annual/ semester/choice based credit system : Semester

5. Participation of the department in the courses offered by other departments: Environment Studies

6. Number of taching posts sanctioned and filled (Professors/Associate Professors/Asst. Professors)

Sanctioned Filled
Professor Nil Nil
Associate Professors (Reader) 06 02
Asst. Professors (Lect.) 01

7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ PhD/ M.Phil.,
etc.)

Name Qualification| Designation| Specialization No. of No. of Ph.D.
Years of students
Experience| guided in the
last 4 years
Dr. Amarendra M.Sc, Ph.D Reader | Cytogenetic, 33
Ku. Rath Physiology &
Biochemistry
Sri Udaya M.Sc, Reader | Microbiology, 25
Shankar M.Phil modular biology
Acharya & Biotechnology
Dr. Guru Charar M.Sc, Lecturer | Plant 15
Nayak M.Phil, Biochemistry,
Ph.D Plant Physiology

8. Percentage of classes taken by temporary facuitpgrammewise information: Honours 12%,
Electivei 8%

9. Programmawise Student Teacher Ratio: 01:40 (Honours.), 01:40 (Elective)

10. Number of academic support staff (technical) and administrative stafftigead and filled:
Demonstratori Nil, Store Keeperi Nil, Lab Attendanti 02, Specimen Collectoi 01,
Gardner- Nil

11. Number of faculty with ongoing Projects from a) national b) international funding agencies and c¢)
Total grants received. Mention nasnef funding agencies and grants received prajése. : Nil

12. Departmental Projects funded by DETST; DBT, ICSSR, etc.; total grants received: Nil

13. Research facility / centre with
i state recognition K
1 national recognition K
i international recognition

14. Publications:
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*  number of papers published in peer reviewed journals (national / international):
Dr. A.K. Rathi Nationali Nil, Internationali 06
Sri U.S. Acharyd Nationali 08, International Nil
*  Monographs: Nil
*  Chapter(s)n Books: Sri U.S. Acharya+2 Botany Pari | & Il (Odisha Textbook Bureau)
*  Editing Books: Yes
*  Books with ISBN numbers with details of publishers: ISBN Nblot Provided, Publishér
Odisha Text book Bureau
*  Number listed in International Database (Fog Web of ScienceScopus,Humanities

International CompleteDare Database International Social Sciences DirectoBSCO

host, etg: Nil
*  Citation Indexi range / average
*  SNIP
*  SJR

*  Impact factoii range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil
18. Student Projects :
91 percentage of students who have dorleduse Projects including intdepartmental: 100%
1 percentage of gtlents doing Projects in collaboration with industries / institutes: Nil
19. Awards / recognitions received at the national and international level by: Nil
1 Faculty
1 Doctoral / Post Doctoral Fellows
i Students
20. Seminars/ Conferences/Workshops organized anddimee of funding (national / internatiopal
with details of outstanding participants, if any. : Nil

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
Honours: | Year (20145) 101 16 39
Il Year (201314) 90 31 14
Il Year (201213) 92 24 22 95% 95%
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22. Diversity of Students:

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
Honours: 100 Nil Nil

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? : No Information available with the Dept.
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 90%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection Nil
1  Other than campus recruitment 60%
Entrepreneurs
25. Diversity of Staff
Percentage of faculty who are graduates
of the same parent university 100%
from other universities within the State Nil
from other universities from other States Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment period. : Nil
27. Present details about infrastructural facilities
a) Library: Seminar Library and Central Library
b) Internet facilities for staff and students: Yes
c¢) Total number of class rooms: 03
d) Class rooms with ICT facility: Nil
e) Studentsd | aboratories: 01
f) Research laboratories: 01
28. Number of students of éhdepartment getting financial assistance from College. : Nil
29. Was any need assessment exercise undertaken before the development of new program(s)? If so,
give the methodology. : No

30. Does the department obtain feedback from
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d. Faculty on curriculum as wellsateaching learning evaluation? If yes, how does the
department utilize it? : Yes, Utilized for up gradation of curriculum
e. Students and Staff, curriculum as well as teaching learning evaluation and what is the
response of the department to the same? ; Wes Dept. tries to upgrade facilities for
students by adopting modern technique.
f. Alumni and employers on the programmes and what is the response of the department to the
same? : Not taken
31. List the distinguished alumni of the department (maximum 10) :
i Dr. Dinabandhu Sahoo, EAssoc. Prof. Delhi University
ii. Sri U.S. Acharya, Reader in Bot., S.C.S (Auto) College, Puri
iii. Dr. P. K. Chand, Prof. of Botany, Utkal University, BBSR
iv. Dr. P. K. Mohapatra, Prof. of Botany, Ravenshaw University, Cuttack
V. Dr. U. B. Molapatra, Prof. of Botany, North Odisha University
32. Give details of student enrichment programmes (special lectures / workshops / seminar) with
external experts. : Extra Mural Lectures delivered by
1. Dr. B. K. Mishra
2. Dr. Nihar Ranjan Nayak, Scientist, RPRC
33. List the teaching methods adopted by the faculty for different programmes. :
For general classroom teachingcture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questiomire, methods of interviewing, technique of analysis
& reporting, basics of ICT
34. Interactive
35. How does the department ensure that programme objectives are constantly met and learning
outcomes monitored? : Through student feedback and Proctorial claassgj@ment.
36. Highlight the participation of students and faculty in extension activities. : Study tours &
Seminars, Reading different science magazines.
37.Gi ve details of Aibeyond syll abus schol arly ac
Sciene Magazines discussion, Moral Sc., value based lectures.
38. State whether the programme / department is accredited/ graded by other agencies. Give details. :
Yes (NAAC)
39. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the départme
Strength=- Teaching and learning, Seminar discussion, continuous evaluation of Semester

Pattern of Examination, Publication of results in time.

Weakness: Inadequate staff (Both teaching & nteaching); constraint of classrooms.
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Opportunities: Job Market, Research Collaboration Studies with Environmental Specialists,

scholarship.

Challenge: Formulation of new courses exploring new dimension of applied aspects of

biology.

40. Future plans of the department. : Opening P.G Classes.

EVALUATION RE PORT OF THE DEPARTMENT

Name of the Department & its year of establishmé@REMISTRY, (1946-47)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated
Ph.D., etc.): UG (Chemistry)
Interdisciplinary courses artepartments involved : Nil

Annual/ semester/choice based credit system : Semester
Participation of the department in the courses offered by other departments: Env. Studies, General
Studies

6. Number of teaching posts sanctioned and filled (Professors/Assétiaessors/Asst. Professors)

Sanctioned | Filled
Professor NIL
Associate Professors/ Reader) 06 04
Asst. Professors (Lect.)

7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ PhD/ M.Phil.,

etc.)
No. of Ph.D.
Name No. of students
Qualification | Designation | Specialization | Years of guided in
Experience| thelast4
years
Dr. Tapan Ku. M.Sc., Ph.D Reader Organic 34 Years Nil
Kanungo Chemistry
Dr. Prasanna Organic .
Ku. Satapathy M.Sc. Ph.D Reader Chemistry 33 Years Nil
Dr. Pathani . :
Sundar M.Sc., M.Phil Reader Orgamc 32 Years Nil
; Ph.D Chemistry
Mansingh
Dr. Himanshu Polvmer
Sekhar M.Sc., Ph.D Reader yn 25 Years Nil
Chemistry
Samantaray

8. Percentage of classes taken by temporary fatytpgrammewiseinformation: 25%

9. Programmaewise Student Teacher Ratio: 130
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10. Number of academic support staff (technical) and administrative staff: sanctioned and filled:
Demonstrate03, Lab Attendan02, Glass Blowefl, Gasmai®l, Compd. Asst0l1, Store
Keeper01, Lab Barer01

11. Number of faculty with ongoing Projects from a) national b) international funding agencies and c)

Total grants received. Mention names of funding agencies and grants receivedwisgecNil

12. Departmental Projects funded by DETST; DBT, ICSSRetc.; total grants received: Nil

13. Research facility / centre with

1 state recognition K

1 national recognition
i international recognition
14. Publications: Nil
*  Number of papers published in peer reviewed journals (national / international)
*  Monographs
*  Chapter(s) in Books
*  Editing Books
*  Books with ISBN numbers with details of publishers
*  Number listed in International Database (Fog Web of ScienceScopus,Humanities

International CompleteDare Database International Social Sciences DirectoiyBSCO

host, eto.
*  Citation Indexi range / average
*  SNIP
*  SJR

*  Impact factoii range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil
18. Student Projects : UStudents (Projects of Sixth Semester)
1 percentage of students who have dorkedase Projects including intdepartmental: Nil
1 percentage of students doing Projects in collaboration with industries / institutes: Nil
19. Awards / recognitions received at thational and international level by: Nil
1 Faculty
1 Doctoral / Post Doctoral Fellows
i Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national / inteynational
with details of outstanding participants, if any. : (2 National L&@minar in 2011, Resource

person from Delhi & IIT Kharagpur.) Nil
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21. Student Profile courseise:

Name of the Course | Applications Selected Pass percentage
(refer question no. 2) received Male Female Male Female

Honours: | Year 135 26 14
Il Year 15 13
Il Year 16 19 100

22. Diversity of Students: Nil

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
Honours 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE
and any other competitive examinations? : Nil

24. Student Progression :

Student Progression Percentage against
enrolled

UG to PG 90%

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

1 Campus selection

1 Other than campus recruitment
Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent university 75%
from other universities within the State 25%
from other universities from other States Nil
26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : Nil

27. Present details about infrastructural facilities
a) Library:Seminar
b) Internet facilities for staff and students: No
c¢) Total number of classrooms: 03
d) Class rooms with ICT facility:
e) Studentsdé | aboratories: 02
f) Research laboratories: 01
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28.
29.

30.
a. Faculty on curriculum as well as teaching learning evaluation? If yes, hosvtidee

31.

32.

33.

34.
35.
36.
37.

38.

39.

Number of students of the department getting financial assistanc&thege. : Nil

Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : No

Does the department obtain feedback from

department utilize it? : Yes

b. Students and Staff, curriculum as well as teaching learning evaluation and what is the

response of the department to the same? : Yes

c. Alumni and employers on the programmes and what is the response of the department

to thesame? : No

List the distinguished alumni of the department (maximum 10) :

Dr. Jyoti Prakash Mishra

Dr. Nimai Charan Das

Dr. Achyuta Nanda Mishra

Dr. Prasanta Kumar Dash

Dr. Prahallad Mishra

Dr. Madhusudan Das

. Dr. Ramesh Ch. Mishra

Give details of studergnrichment programmes (special lectures / workshops / seminar)

with external experts. : Seminar with external experts

List the teaching methods adopted by the faculty for different programmes. :

For general classroom teachingcture method

For doubt adaring classemteractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis

& reporting, basics of ICT

How does the department ensure that programme olgectire constantly met and

learning outcomes monitored? : Interactive

Highlight the participation of students and faculty in extension activities. : In NSS, NCC

& Youth Red Cross

Give details of Abeyond syl | abusHoldimghol ar |

Seminars, arranging study tours, Bringing out wall Magazines, Group Discussion etc.

State whether the programme / department is accredited/ graded by other agencies. Give

details. : Yes (NAAC)

Detail any five Strengths, Weaknesses, Opportunities @mallenges (SWOC) of the

department:

Strengths- Interactive teaching and learning methods, Seminar Discussion,
Continuous evaluation Weaknedsadequate staff (Both Teaching &
Nonteaching); constraint of classrooms.

Opportunities- Job MarketResearch Collaboration

Challenges Implementation of new courses exploring new dimension of applied
aspects of Chemistry.

NouoswNpe

Future plans of the department. : Opening P.G. Classes
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EVALUATION REPORT OF THE DEPARTMENT

Name of the Department & its yearedtablishmentCOMMERCE (1946-47)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated
Ph.D., etc.): UG & PG
3. Interdisciplinary courses and departments involved : BBA & MBA
4. Annual/ semester/choice based credit system : Semester
5. Participation of the department in the courses offered by other departments: BBA & MBA
6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst. Professors)
Sanctioned Filled
Professor
Associate Professors/ Reader 01 01
Asst. Professors/ Lecturer 04 01

7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ PhD/ M.Phil.,

etc.)
Name Qualification | Designation| Specialization  No. of No. of Ph.D.
Years of students
Experience| guided in the
last 4 years
Dr. Prafulla Ku. | M.Com, Ph.D| Reader Finance 33Years 01
Parida
Sri Mahendra M.Com, Lecturer Accounting 17 Years Nil
Ku. Mishra M.Phil

8. Percentage of classes taken by tempdiaaylty T programmewise information: 60%
9. Programmawise Student Teacher Ratio:135:1
10. Number of academic support staff (technical) and administrative staff: sanctioned and filled: Nil
11. Number of faculty with ongoing Projects from a) national b) internatifumaling agencies and c¢)
Total grants received. Mention names of funding agencies and grants receivedvgegect
Applied for Minor Research Project
12. Departmental Projects funded by DETST; DBT, ICSSR, etc.; total grants received: Nil
13. Research facily / centre with
9 state recognitiod
1 national recognition
9 international recognition
14. Publications:
*  number of papers published in peer reviewed journals (national / international)
*  Monographs: 09
*  Chapter(s) in Books: Nil
*  Editing Books: Nil
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*  Books withISBN numbers with details of publishers
*  Number listed in International Database (Fog Web of ScienceScopus,Humanities
International CompleteDare Database International Social Sciences DirectoiyBSCO

host, eto.
*  Citation Indexi range / average
*  SNIP
*  SJR

*  Impact factofi range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil
18. Student Projects :
1 percentage of students who have dorkednseProjects including intedepartmental: 100%
1 percentage of students doing Projects in collaboration with industries / institutes: Nil
19. Awards / recognitions received at the national and international level by:
9 Faculty: Nil
9 Doctoral / Post Doctoral Fellowslil
9 Students: Nil
20. Seminars/ Conferences/Workshops organized and the source of funding (national / inteynational
with details of outstanding participants, if any. : National Seminar-2Q11
21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(referquestion no. 2) received Male Female| Male Female
Honours: | Year 658 162 73
Il Year 555 131 66
Il Year 561 132 61 100%
PG- |Year 276 28 20 100%
Il Year 265 30 18

22. Diversity of Students:

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
UG 100%
PG 100%
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23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? :
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 80%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1  Campus selection
f  Other than campus recruitment (PG) 10%
Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates

of the same parent university 80%
from other universities within the State 20%
from other universities from other States Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. duringgeessment period. : Nil
27. Present details about infrastructural facilities
a) Library: Seminar Library
b) Internet facilities for staff and students‘es
c¢) Total number of class rooms: 03
d) Class rooms with ICT facility: 01
e) Studentsd | aboratori es: N o
f) Research laboratories: No
28. Number of students of the department getting financial assistance from Collegil:
29. Was any need assessment exercise undertaken before the development of new program(s)? If so,
give the methodology. : Nil
30. Does the departmenbtain feedback from
a. Faculty on curriculum as well as teachiegrningevaluation? If yes, how does the department
utilize it? : Yes
b. Students and Staff, curriculum as well as teacléagningevaluation and what is the response
of the department tdvé same? : Yes
c. Alumni and employers on the programmes and what is the response of the department to the
same? :No
31. List the distinguished alumni of the department (maximum 10) :
i) Dr. N.C.Jena,
i) Dr. J.Pattanaik
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32.

33.

34.

35.

36.

37.

38.

39.

iii) Dr. B.P.Mohapatra

iv) Dr. Basudev Chhatoi

V) Dr. U.N.Mohanty

Vi) Dr. P.V.BalaramRao

vii) Dr. S.Mohanty

Give Details of Student Enrichment Programmes (special lectures / workshops / seminar) with
external experts. :Seminar with External Experts

List the teaching methods adopted by the faculty for different proges. :

For general classroom teachigcture method

For doubt clearing classa@steractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis

& reporting, baics of ICT
How does the department ensure that programme objectives are constantly met and learning
outcomes monitored? : Interactive
Highlight the participation of students and faculty in extension activities. :
In NCC, NSS and YRC
Givedetailsofibeyond syl |l abus schol ar | Semimacst i vStutyi e s 0
Tours, Wall Magazines and Group discussions.
State whether the programme / department is accredited/ graded by other agencies. Give details. :
Yes (NAAC)
Detail any five Strength&Veaknesses, Opportunities and Challenges (SWOC) of the department:
Strength- Continuous evaluation, Seminar
Weakness: Lack of Permanent staff
Opportunities:  Job Oriented Market
Challenge: Introduction of new job oriented courses.
Future plas of the department. : To open M.Phil & Ph.D programme

EVALUATION REPORT OF THE DEPARTMENT

Name of the Department & its year of establishmeoMPUTER SCIENCE(1998-99)

Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Magtgrsted

Ph.D., etc.): UG, PG

Interdisciplinary courses and departments involved : B.Sc (H), Math & Physics

Annual/ semester/choice based credit system : Semester

Participation of the department in the courses offered by other departments: Conducting
IT classes which is a compulsory in B.S€ Pear & BA, B.Com ¥ Year.
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6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.

Professors)
Sanctioned | Filled
Professor Nil
Associate Professors/ Reade Nil
Asst. Professors Nil

7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/

M.Phil., etc.)
Name Qualification | Designation | Specialization No. of Years | No. of Ph.D.
of students
Experience | guided in the
last 4 years
Subhashree M.Sc, M.E GUEST 04
Rout FACULTY B B
Rasmita M.C.A GUEST 02
Kumari FACULTY - -
Behera
Sumit Kuamr M.C.A GUEST 03
Padhy FACULTY B B
Arpita B.E, M.Tech GUEST 01
Mahapatra FACULTY B N

8. Percentage of classes taken by temporary fagéufisogrammewise information: UG &
PG

9. Programmaewise Student Teacher Ratio: U&4:1, PG 8:1

10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: TechnicalOl, AdministrativeO1 (From Office)

11.Number of faculty with ogoing Projects from a) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. : Nil

12. Departmental Projects funded by D&IST; DBT, ICSSR, etc.; total grants received: N

13. Research facility / centre with

{ state recognition K

1 national recognition
1 international recognition
14. Publications: NIL
*  Number of papers published in peer reviewed journals (national / international)
*  Monographs
*  Chapter(s) in Books
*  Editing Books
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*  Books with ISBN numbers with details of publishers
*  Number listed in International Database (Fery Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCO host, et}.
*  Citation Indexi range / average
*  SNIP
*  SJR
*  Impact factofi range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: NIL
17. Faculty recharging strategies: NIL
18. Student Projects :
1 percentage of studentgho have done #mouse Projects including intdepartmental:
85%
1 percentage of students doing Projects in collaboration with industries / institutes: 15%
19. Awards / recognitions received at the national and international level by:
1 Faculty
1 Doctoral / Post Doctoral Fellows
1 Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national /
internationa) with details of outstanding participants, if any. :

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer questiomo. 2) received Male Female| Male Female
Honours: | Year 17 15
Il Year 21 11
Il Year 17 16
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22.Diversity of Students:

Name of the % of % of students | % of students % of
Course students | from the State from other students
(referquestion | from the States from
no. 2) College other
countries
Honours 100%
P.G. 100%

23. How many students have cleared Civil Services, Defence Services, NET, GRAET,
and any other competitive examinations? : Nil
24. Student Progression :

Percentage against
enrolled
90%

Student Progression

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to PosDoctoral

Employed

1 Campus selection

1 Other than campus recruitment
Entrepreneurs

40%

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent university

from other universities within the State
from other universities from other States

100%

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment

period. : Nil

27. Present details about infrastructural facilities
a) Library: (Department):UG-1400, PG1000
b) Internet facilities for staff and students: 2MBPS internet connest@aned in two
laboratories (40 computers)
c¢) Total number of class rooms: One
d) Class rooms with ICT facility: One

Studentsodé | aboratories: 02

e) ( Two)

NAAC SSR S.C.S. AutonomouSollege, Puri Pagel30



f) Research laboratories: Nil
28. Number of students of the department getting financial assistance fritegeCo Nil
29. Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : No
30. Does the department obtain feedback from
a. Faculty on curriculum as well as teachilegrningevaluation? If yes, how deehe
department utilize it? : Yes, by upgradation of curriculum
b. Students and staff, curriculum as well as teachaagningevaluation and what is the
response of the department to the same? : Satisfactory
c. Alumni and employers on the programmes and whtte response of the department
to the same? : Encouraging
31. List the distinguished alumni of the department (maximum 10) :
a. Roshan Kumar (2007) campus Wipro
Biswajit Dhal (2005) Mind Tree (off campus)
Hari Shankar Chaini (2003) Mind Tree (off campus)
Sudhanshu Sekhar Sarangi (2007) Mahindra
Sadhu Prasad Nayak (2008) TCS (Off campus)
R. R. Sinha (2006) IBM (Off Campus)
Vikram Rath (2005) HCL (Off Campus)
Pabitra Panda (2005) HCL (Off Campus)
Chitta Ranjan Swain (2005) Polarish
j-  Ranjan Dash (2006) L & TnfoTech
32. Give details of student enrichment programmes (special lectures / workshops / seminar)

-~ o 2 o0 T

= Q@

with external experts. : Seminar conducted with experts from Engineering Colleges, S/W
Industries, NIC etc.
33. List the teaching methods adopted by the facwiydffferent programmes. :
For general classroom teachirgcture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questionnaire, methods of interviewing, technique ofsamaly
& reporting basics of ICT
34. How does the department ensure that programme objectives are constantly met and
learning outcomes monitored? : Through assignments, protocol classes/ Remedial classes
35. Highlight the participation of students and facuityn e xt ensi on acti vit

participation in Seminars.
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36.

37.

38.

39.

Give details of Abeyond syl labus schol ar |l

current Technologies.
State whether the programme / department is accredited/ graded by other ageveies.
details. : Yes (NAAC)

Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the
department:

Strength=- Continuous evaluation, Seminar

Weakness: Lack of Permanent staff, Unavailability of class rooms.

Opportunities: Job Oriented Market

Challenge: Introduction of new job oriented courses.

Future plans of the department. : To open M.Phil & Ph.D

EVALUATION REPORT OF THE DEPARTMENT

Name of the Department & its year of establishmEGONOMICS, (1944-45)
Namesof Programmes/ Courses offered (UG, PG, M.Phil.,, Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG

Interdisciplinary courses and departments involved : Business Economics in Commerce &

Environmental Studies for all Arts, Science & Commerce students

4. Annual/ semester/choice based credit system : Semester

5. Participation of the department in the courses offered by other departments: In preparation

of course for commerce students & EVS Syllabus for all Arts, Science & Commerce
students.
Number of teachingosts sanctioned and filled (Professors/Associate Professors/Asst.

Professors)
Sanctioned Filled
Professor
Associate Professors/ Reade 05 02
Asst. Professors 03 (Guest Faculties
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7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)

Name Qualification | Designation | Specialization| No. of Years | No. of Ph.D.
of students
Experience guided in
the last 4
years
Dr. Sujata Pati M.A, M.Phil, Reader Mathmetical 32 Awardedi
Ph.D Economics & 03
Econometrics Continuingi
02
Saswat Kumar M.A (Eco), Reader Mathmetical 23 Nil
Mohanty M.A (Geog.) | (State Scale) Economics &
Econometrics
Dr. P. K. Dei M.A, B.Ed., | Rtd. Reader| Regional 33 Nil
Ph.D (G.F) Economics
Itishree Sahoo M.A G.F Mathmetical 4 Nil
Economics &
Econometrics
Lipsa Rani Lenka] M.A G.F Mathmetical 4 Nil
Economics &
Econometrics

8. Percentage of classes taken by temporary facytpgrammewise information: 40%

9. Programmaewise Student Teacher Ratio: 65:01 (Honours), 50:1 (Elective), 250:01
(Comp.), 1:256 (Business Economics)

10.Number of academic support staff (technical) and administrative staff: sanctioned and
filled: NIL

11.Number of faculty with ongoing Projects froa) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received project wise. : Nil

12.Departmental Projects funded by D&IST; DBT, ICSSR, etc.; total grants received: Nil

13. Researchdcility / centre with

{ state recognition: K

 national recognition:| K

1 international recognition
14.Publications:
Dr. Sujata Pati

Publication & Presentations
NGOs in their fARole Of Sharing and Carin
Rourkela
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Impact of Urbanization in OrisgaA Case Study of Angul District, OEA Conference,

Bhubaneswar

Child Labour in Orissa Issue and Challenges ; OEA Gerence

Health Services in OrissaAt Cross Roads, OEA Conference
VAT - A Call for Changes, OEA Conference

Tourism and Economic Development in Origdasue & Changes"HDS, Bhubaneswar

Power Sector Reforms in Oriss# Damp Squib National Conference ; Utkal University

Financial Inclusion in India The Road to reach the Unreachts] Annual Conference, OEA, a

Centurion University, BBSR

Extra Mural Lecture on measurement of DIDRAx workshop organized by Bureau of Statistics,
Odisha

Participated in the Teacherds Training

Research Guide for the following Doctoral Research Projects
T Role of Small Scale Industries in Employment Generation, InduBtispersal and
Entrepreneurial Development in Orissa Awarded Ph.D
Literacy, Schooling and Child LabourA Case Study of Khurda District, Awarded Ph
Role of NGOs in Integrated Regional DevelopnieAt Case Study of Angul
Development Block Work onrBgress
1 Location, Distribution and Linkage effect of Large Scale Industries in Odisha, Work

Progress

Mr. Saswat Ku. Mohanty attended Refresher course

*  number of papers published in peer reviewed journals (national / international): Nil

*  MonographsNil

*  Chapter(s) in Books: Nil

*  Editing Books: Nil

*  Books with ISBN numbers with details of publishers: Nil

*  Number listed in International Database (Fery Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciees
Directory,EBSCO host, etf.

*  Citation Indexi range / average

*  SNIP

*  SJR

*  Impact factoii range / average

*  h-index

15. Details of patents and income generated: Nil
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16.Areas of consultancy and income generated: Nil Dr. S. Pati is a Honorary Executive
Member of an NGO, Madhyama Foundation.
17.Faculty recharging strategies: Faculty Improvement Programiield study& Regular
Students Seminar are being organized every year.
18. Student Projects :
1 percentage of students who have donkanse Projects including intdepartmental:
100%
1 percentage of students doing Projects in collaboration with industries / institutes: Nil
19. Awards / Recognitions received at the national and international level by: Nil
1 Faculty: 02
1 Doctoral / Post Doctoral Fellows: 02
1 Students: NA
20.Seminars/ Conferences/Workshops organized and the source of funding (national /
international with details of atstanding participants, if any. : Seminar (UGC) Nil

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
Honours: | Year 545 28 82
Il Year 41 80
Il Year 22 87
22.Diversity of Students:
Name of the % of students % of students % of % of
Course from the from the State students students
(refer question no. 2) College from other from other
States countries
1°'Year Honours 79 100 -- --
2"%Year Honours 99 100 -- --
3Year Honours 100 100 -- --

23.How many students have cleared Civil Services, Defence Services, NET, SLET, GATE

and any other competitive examinations? : NA
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24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 40%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection Yes
{ Other than campus recruitment 60%
Entrepreneurs Yes

25.Diversity of Staff

Percentage of faculty who are graduates

of the same parent university 100
from other universities within the State Nil
from other universities from other States Nil

26.Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : Nil
27.Present details about infrastructural facilities
a) Library: Seminar Library
b) Internet facilities for staff and students: Yes
c) Total number of class rooms: As per the general Time Table
d) Class rooms with ICT facility: No
e)Student8 | aboratories: Nil
f) Research laboratories: Nil
28.Number of students of the department getting financial assistance from College. : Nil
29.Was any need assessment exercise undertaken before the development of new program(s)?
If so, give the methodology. : ¥e&Survey Method
30.Does the department obtain feedback from
a. Faculty on curriculum as well as teachiegrningevaluation? If yes, how does the
department utilize it? : Yes, for the betterment of students as well as the teachers
b. Students and Staff, curtitum as well as teachidgarningevaluation and what is the
response of the department to the same? : Regular feedback from the students are taken
both trough Direct & indirect Personal Interaction and by filling up the student
feedback form so that thegblems if any can be positively addressed.
c. Alumni and employers on the programmes and what is the response of the department

to the same? : Whenever possible alumnies of repute are invited to address the students
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to inspire them for their future.
31.List the distinguished alumni of the department (maximum 10) :

Dr. Prasanta Ku Pattnaik, Ex. Prof. Callifernia University
Dr. Surendra Nath Mishra, Former Director, NKCDS, BBSR
Dr. B. Mishra, Prof. NEHU

32.Give details of student enrichment programmes (speatirks / workshops / seminar)

with external experts. :

Session Guest Topic
201212 | Dr. S.N. Mishra, NKCDS Role of NABARD in Odisha
Anjana Sathpathy, RBSMicro Financing

India

201213 | Mr. Patitapaban Nath, Director, Treasu State Economy & Treasury
Odisha Manager

Mr. Narahari Sethy, VP Axis Bank Evolution of Banking in India
Dr. K.C. Dash, Reader, BJB College, BBSR | Beating Inflation in India

Dr. Niranjan Rana, Reader, JKBK Colleq Capital Market in India
Cuttack
201314 | Prof. Dr. B.Mishra, NEHU Theory of Pure Public Good

Mr. Sanjay Ku. Mohapatra, Executive Direc{ MSME in OdishaA Close Look
T M/S Orissa Agrico (P) Ltd
201415 | Dr. G.C. Kar, Director, ARDCOS, BBSR Economics & other Disciplines §
t he Odi shaos

Experience

Dr. R.N. Patra, Deputy Director, Gopabang
Academy of Administration, BBSR

33.List the teaching methods adopted by the faculty for different programmes. :
For general classroom teachigcture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT

34.How does the department ensure that progna objectives are constantly met and
learning outcomes monitored? :

U Monitoring of students is emphasized round the year on the basis of attendance, internal
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evaluations, seminars, remedial coaching, group discussion etc.
U The faculties are assessed blf-s@praisal methods with emphasis on their academic outputs
and work performances.
U Maintenance of Monthly Progress Report and a consolidated Annual Report of the
performances research and extension activities carried out the individual teacher.
0 Another sgtem to evaluate performances of teachers is student feedback.
U Publication of Annual Seminar Report.
35. Highlight the participation of students and faculty in extension activities. :
U The students and teachers are involved in several extension activitieanwitterface with
Blood Education Programmes, Disaster Awareness Programmes, Relief and Rehabilitation
Programmers, AIDS Awareness Programmes, Environment Awareness, Anti Drug and Anti
Dowry Campaign etc.
U Students of 8 year Honours have to complete dielorks, which also offer scope for social
outreach programmes in the adjacent rural and urban areas.
U Organizing various competitions, like Debate, Essay, G.K and the students are given
incentives like certificates, Merits and awards for extracurricular activities.
36Gi ve details of fibeyond syllabus schnol arl vy
study tours, Interdisciplinary Seminars, Workshop on Environment organized by State
Pollution Control Broad, Career Counseling Workshops etc.
37.State whether the programme / department is accredited/ graded by other agencies. Give
details. : No
38.Detail anyfive Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the
department:
Strength- (1) Largest Department with best of the students, continues to b&¢heite among

the students
(2) Well-stocked seminar Library
(3) Availability of Internet Facility
(4) Responsive Student
(5) Congenial Study atmosphere
Weakness: (1) Shortage of Faculty, high studénieacher ratio.
(2) Inadequate funds to subscribe to International Journals.

(3) Little fund for studytour and faculty exchanggogramme.
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(4) Most of thestudents belong to poor humble background

(5) Absence of Smart Class Room for the Department.
Opportunities= (1) Huge future employment prospect

(2) Ample opportunity for higher studies

(3) Great opportunity for ent into job oriented courses

(4) Inculcation of Human values through knowledge at grass root level

(5) Availability of simultaneous patime self employment opportunities
Challenge: (1) Development of Communication skill

(2) Use of ICT inclass room teaching

(3) Implementation of the consultancy services as a scheme in a more planned and

concerted way

(4) Promote implementation of outreach activities on regular scale in a more co

ordinated way
(5) Opening of need based ancillary courses

39. Future plans of the department. : Opening of Need Based Courses

Opening of Post Graduate course

EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmeBtJCATION (1944-45)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters; Integrated
Ph.D., etc.): UG Honours & Elective

3. Interdisciplinary courses and departments involved : Nil

4. Annual/ semester/choice based credit system : Semester

5. Participation of the department in the courses offered by other departments: Nil

6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.

Professors): One

Sanctioned Filled
Professor Nil Nil
Associate Professors 04
Asst. Professors 04
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7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/

M.Phil., etc.)
Name Qualification Designation | Specialization No. of Years | No. of Ph.D.
of students
Experience | guided in the
last 4 years
Dr. Rabindra Ku. | MA, M.Phil, Reader in 34 Years
Mohanty Ph.D Education
Dr. Sudarsan MA, M.Phil, Reader Edn. Psy 27 Years | 3 (Awarded)
Baral Ph.D, D.Litt. Special 10 (Under
Education Guidance)

Dr. Sabita MA, M.Phil, Reader Guidance & 27 Years

Mohanty Ph.D Measurement

Dr. Sankarsan MA, M.Phil, Reader Measuremeni 25 Years | 12 (Awarded)

Dash Ph.D, D.Litt. & Evaluation, 3 (Under

Preschool Guidance
Edn. )
Percentage of classes taken by temporary facutpgrammewise information: Nil
Programmaewise Student Teacher Ratio: 1:15
10. Number of academic support staff (technical) and administrative staff: sanctioned and filled:
Demonstrator 02 (Sanctioned) 01 (Filled), Lab attendaritl (Sanctioned) 0 (Filled)

11. Number of faculty with ongoing Projects from a) national b) international funding agencies and c)
Total grants received. Mention names of funding agencies and grants receivedvpsgect
Major Research Project ICSSR, Rs.4,00,000

12. Departmental Projecfsinded by DSTFIST; DBT, ICSSR, etc.; total grants received: Nil

13. Research facility / centre with
i State Recognition: Nil
1 National Recognition: Nil
1 International Recognition: Nil

14. Publications: Nil

*  number of papers published in peer reviewed journalofrlti international): 09

*  Monographs

*  Chapter(s) in Books: 04

*  Editing Books: 02

*  Books with ISBN numbers with details of publishers

*  Number listed in International Database (Fog Web of ScienceScopus,Humanities

International CompleteDare Database International Social Sciences DirectoBSCO

host, eto.
*  Citation Indexi range / average
*  SNIP
*  SJR

NAAC SSR S.C.S. AutonomouSollege, Puri Pagel40




*  Impact factoii range / average
*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Seminars, Workshop, Projects etc.
18. Student Projects :
1 Percentage of students who have doAeanse Projects including intdepartmental: 33%
9 Percentage of students doing Projects in collaboration with indusimisgutes: Nil
19. Awards / recognitions received at the national and international level by: Nil
1 Faculty
9 Doctoral / Post Doctoral Fellows
1 Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national / inteynational
with detailsof outstanding participants, if any. : Nil

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
Honours: | Year 170 24 40
Il Year 140 30 34
Il Year 150 40 24 100

22. Diversity of Students:

Name of the Course % of % of students % of students % of
(refer question no. 2)| students from the State from other students
from the States from other
College countries
UG Honours & Elect. 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? : Nil
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 80%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection Nil
f  Other than campus recruitment 05
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Student Progression Percentage against
enrolled
Entrepreneurs
25. Diversity of Staff
Percentage of faculty who are graduates
of the same parent university 100%

from other universities within the State

from other universities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the asseg®&medt : Nil
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students: No
c¢) Total number of class rooms: 01
d) Class rooms with ICT facility: 01
e) Studentsd | aboratories: 01
f) Research laboratoriehlil
28. Number of students of the department getting financial assistance from College. : Nil
29. Was any need assessment exercise undertaken before the development of new program(s)? If so,
give the methodology. : No
30. Does the department obtain feedback from
a. Faculty on curriculum as well as teachiegrningevaluation? If yes, how does the
department utilize it? : Yes, utilized for upgradation of Syllabus
b. Students and Staff, curriculum as well as teacleagningevaluation and what is the
response of the department to the same? : Yes
c. Alumni and employers on the programmes and what is the response of the department to the
same? : No
31. List the distinguishedlumni of the department (maximum 10) :
Dr. Rabindra Ku. Mohanty
Dr. Sankarsan Das
Sj. Smita Mishra
Sj. Pradip Maharathi
Dr. Sitansu Sekhar Jena
32. Give details of student enrichment programmes (special lectures / workshops / seminar) with

external expest :

Name of External Export | Date of Lecture| Topic of Lecture
Dr. G. C. Nanda 27.03.2012 NPE-1986 and Its Implementation
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Dr. B. R. Mohanty 28.09.2013 Teacher Education in The Contempor:

Education
Dr. G.C. Nanda 22.01.2014 Examination Reform itsecondary Stage.
Prof. Dr. B.N Panda 09.11.2013 Emerging Concerns in Teacher Educatic
Prof. Dr. R. Sinhg 20.01.15 Value Education

Dasgupta

33. List the teaching methods adopted by the faculty for different programmes. :

34.

35.
36.

37.

38.

39.

For general classrooteaching lecture method

For doubt clearing class@steractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT

How does the depiment ensure that programme objectives are constantly met and learning
outcomes monitored? : Through student evaluation

Highlight the participation of students and faculty in extension activities. : Nil

Give details of Abegbindi tsiyddabot ®Bhbdoldamplyt me
students in weekly departmental seminars, value based lectures. The department conducts weekly
seminar on every Tuesday from 3.15 P.M to 4 P.M. the students of +3 I, Il & Ill year education
(Honours) studnts take part in the seminar with supervision of the member of staff. In addition to
the weekly seminars, experts from outside are also invited to the dept. to deliver talk for the sake
enrichment of the students and staff.

State whether the programmeepairtment is accredited/ graded by other agencies. Give detalils. :
No

Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the department:
Strength=- Continuous evaluation, Seminar

Weakness: Lack of Efficient/ Permanent stfaf

Opportunities:  Job Oriented Market

Challenge: Introduction of new job oriented courses.

Future plans of the department. : Integrated B.A, B.Ed; B.Sc. B.Ed course and revival of PG
Diploma in Early Childhood Care Education and Training.
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EVALUAT ION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmENGLISH (1944-45)
Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG

no

Interdisciplinary courses and departments involved : Business and JMC -as Aitiirse
Annual/ semester/choice based credit system : Semester

Participation of the department in the courses offered by other departments: NIL

o 0 bk~ w

Number of teaching posts sameted and filled (Professors/Associate Professors/Asst.
Professors) One

Sanctioned Filled
Professor NIL NIL
Associate Professors/ Reade 09 04
Asst. Professors/Lecturer 03

7. Faculty Profile with name, qualification, designation, specialization (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)

Name Quialification | Designation| Specialization No. of No. of Ph.D.
Years of students
Experience | guided in the
last 4 years
Rajashree M.A Reader Translation 34 Years Nil
Panda
S R Mohapatral MA Reader Translation 34 Years Nil
Lambodar M.A Reader American 32 Years Nil
Nayak
Mary Mohanty M.A, Ph.D Reader American 25 Years Nil
Rabindra Ku. MA, M.Phil Lecturer Linguistics 16 Years Nil
Pradhan Ph.D
Sasmita M.A, PGCTE Lecturer | Linguistic 16 Years Nil
Pramanik
B. S. Panigrahi M.A Lecturer | American 16 Years Nil

8. Percentage of classes taken by temporary facytpgrammewise information: Nil

9. Programmewise StudenfTeacher Ratio: Honours 1:24; Compulsoryi Arts i 1:200,
Scienced 1:52, Commercé 1:64

10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: NIL

11. Number of faculty with ongoing Projects from a) national b) intéonat funding
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agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. : Dr. M. Mohanty, Completed One UGC Minor Research Project
in Oct2014, total grant receivédrs. 1,36,200
12. Departmental Projects funddey DST-FIST; DBT, ICSSR, etc.; total grants received:
NIL
13. Research facility / centre with
i State Recognition: Yes
1 National Recognition: Yes
1 International Recognition
14. Publications:
*  number of papers published in peer reviewed journals (national / international) : Dr.
Mary Mohanty, Internationdl 01, national 06
*  Monographs: Dr. M. Mohanty01
*  Chapter(s) in Books: Dr. M. MohantyLiterary Translatiort 06
*  Editing Books: Dr. M. Mhanty- 01
*  Books with ISBN numbers with details of publishers: Dr. M. Mohén®g, Dr. R.K.

Pradhari 01
Dr. Mohanty

i. Literary Translation Filled AKuntala Kum
Phil osophersé Stone, R aSghitya Acadeimye Ne@ Dgihh a n )
i 2014

i. Literary Translation Filled AKuntala Kum

Rupantar, Bhubaneswar2014

iii. Literary Translation Filled a Leaf in the Stream, published by Rupantar, BBSR
2006

*  Number listed in Internainal Database (For.g Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCO host, ett.

*  Citation Indexi range / average

*  SNIP

*  SJR

*  Impact factofi range / average
*  h-index

15. Details ofpatents and income generated: Nil
16. Areas of consultancy and income generated: NIL
17. Faculty recharging strategies: Faculty improvement programme seminar & workshop
18. Student Projects :

1 percentage of students who have donkanse Projects including intdepartmental:

33%

1 percentage of students doing Projects in collaboration with industries / institutes:
19. Awards / Recognitions received at the national and international level by: NIL

1 Faculty

1 Doctoral / Post Doctoral Fellows
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1 Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national /
internationa) with details of outstanding participants, if any. : 03 with Seminar fund.

21. Student Profile courseise:
Name ofthe Course | Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female

Honours: | Year 78 8 20
Il Year 80 5 10
Il Year 50 6 11 78 82

22. Diversity of Students:

Name of the Course| % of students | % of students | % of students % of
(refer question no. 2) from the from the State| from other students
College States from other
countries
Honours 98 2

23. How many students hawéeared Civil Services, Defence Services, NET, SLET, GATE
and any other competitive examinations? : 11
24. Student Progression :

Student Progression Percentage against
enrolled

UG to PG 74%

PG to M.Phil. 20%

PG to Ph.D. 20%

Ph.D. to PosDoctoral Nil
Employed

1 Campus selection 10%

f Other than campus recruitment 30%
Entrepreneurs 70%

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent university 100%
from other universities within the State
from otheruniversities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : 2 Nos. previously awarded

27. Present details about infrastructural facilities
a. Library: Reading room, reference room, Reprography, Borrourity

b. Internet facilities for staff and students: Available
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c. Total number of class rooms: Honouis 03, P.Gi 04, Compulsoryi 10
(Arts/Sc/Com)
d. Class rooms with ICT facility: 01
e. Studentamiés:Olabor at
f. Research laboratories: Nil
28. Number of students of the department getting financial assistance from College. : Nil
29. Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : No
30. Does the dpartment obtain feedback from
a. Faculty on curriculum as well as teachile@rningevaluation? If yes, how does the
department utilize it? : Yes, Utilised for Upgradation of Syllabus
b. Students and Staff, curriculum as well as teacksagningevaluation and what is the
response of the department to the same? : Yes
c. Alumni and employers on the programmes and what is the response of the department
to the same? : No
31.List the distinguishe alumni of the department (maximum 10) :
i. Prof. Sarbeswar Dash
il. Dr. Ramakanta Sahu

iii. Prof. Ganeswar Mishra

iv. Prof. Markandeya Mishra
V. Prof. Haranath Mishra
Vi. Prof. Lingaraj Mishra

32. Give details of student enrichment programmes (special lectures / workshops /fsemina
with external experts. : Prof. D.K. Ray, Dr. Kamalakanta Mohapatra, Prof. Kalidas
Mishra, Prof. Himanshu S. Mohapatra

33.List the teaching methods adopted by the faculty for different programmes. :

For general classroom teachirgcture method

For doubt clearing class@steractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT

34. How does the department ensure that pnogna objectives are constantly met and
learning outcomes monitored? : Interactive

35. Highlight the participation of students and faculty in extension activities. : Student
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feedback & Proctorial classes.
36.Give details of fAbeyoondos$ylthabudepachomeatl.y
Seminars
I. Dr. M. Mohantyi International Seminaf10
National seminar 13
State Level Seminar01
National Level Resource Perspil
Workshopi 01
Chairing academic session at International Semirfgr
Chairing National Seminar Academic Sessidil
37. State whether the programme / department is accredited/ graded by other agencies. Give
details. : Yes (By NAAC)
38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the
department:
Strength= (1) Qualified Faculty (2) Good Classroom ambience (3)-steitked
seminar Library (4) Responsive students (5) Congenial Study

Atmosphere.

Weaknas:- 1) Shortage of Faculty 2) Lack of full autonomy in the preparation of
Syllabus 3) Inadequate funds to subscribe to international Journal 4)
Poor allocation of funds on exposure tour and Faculty exchange

programme.

Opportunities= 1) Huge employrent potential can be generated if provided with cutting
edge technology and Pedagogy 2) Proficiency in soft skills 3)
Enhancing potential 4) Transforming students into ideal citizens 5)

Promoting employbility of students.

Challenge- 1) Standard Pronuration 2) Supposed better prospects in Science &
technological Streams 3) Wearing away from Vernacular Medium to
English Medium 5) Spoken English Proficiency

39. Future plans of the department. : Introducidbgmparatived.iterature at honours level
introducirg ESP at Under Graduate Level.
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EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishm@&BOGRAPHY (1944-45)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UBG

3. Interdisciplinary courses and departments involved: Env. Studies, Botany, Chemistry,

Zoology, Economics.

Annual/ semester/choice based credit system : Semester

Participation of the department in the courses offered by other departments: Nil

Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.

Professors)
Sanctioned Filled
Professor
Associate Professors/ Reader 03 03
Asst. Professors

7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)

Name Qualification | Designation|  Specialization No. of No. of Ph.D.
Years of students
Experience| guided in the
last 4 years
Dr. S. Ray M.A, M.Phil Reader Urban Geog. 29 04
Ph.D Resource Registered
Management
R. K. Mohanty M.A Reader T & C Planning 33
Dr. S. Mishra M.A, Reader Reg. Planning, 27 04
M.Phil, Env. Planning Registered
Ph.D, D.Litt Disaster
management

8. Percentage of classéaken by temporary faculty programmewise information: UG
30%, PG 30%

9. Programmewise Student Teacher Ratio: UG:24 , PG 1:10

10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: Demonstratoi 01, Beare- 02

11.Number of faculty with ongoing Projects from a) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. : Nil

12. Departmental Projects funded by D&IST; DBT, ICSSRetc.; total grants received: Nil

13. Research facility / centre with
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14.

15.
16.
17.
18.

19.

20.

i state recognition
1 national recognition
1 international recognition
Publications:
*  Number of papers published in peer reviewed journals (national / international): 10
*  Monographs
*  Chapter(s)n Books: 07
*  Editing Books
*  Books with ISBN numbers with details of publishers
*  Number listed in International Database (Fery Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCOhost, etc).
*  Citation Indexi range / average
*  SNIP
*  SJR
*  Impact factofi range / average
*  h-index
Details of Patents and Income Generated: Nil
Areas of consultancy and income generated: Nil
Faculty recharging strategies: Seminar, Workshop, Projects
Student Projects :
1 percentage of students who have donkdase Projects including intdepartmental:
100%
1 percentage of students doing Projects in collaboration with industries / institutes: 5%s
Awards / Recognitions received at the national and iatemmal level by: Nil
1 Faculty
9 Doctoral / Post Doctoral Fellows
1 Students
Seminars/ Conferences/Workshops organized and the source of funding (national /

international with details of outstanding participants, if any. : Nil
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21. Student Profileeoursewise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female | Male Female
Honours: | Year 101 18 30
Il Year 95 14 34
Il Year 106 15 33 100

22. Diversity of Students:

Name of the % of % of students | % of students % of
Course students | from the State from other students
(refer question | from the States from other
no. 2) College countries
uG 60% 95 5 -
PG 60% 100 - -

23. How many students have cleait@iil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? :
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 90%
PG to M.Phil. 50%
PG to Ph.D. 20%
Ph.D. to PosDoctoral
Employed
1 Campus selection Nil
1  Other than campus recruitment 10%
Entrepreneurs

25. Diversity of Staff
Percentage of faculty who are graduates

of the same parent university 66%
from other universities within the State 33%
from other universities frorather States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment

period. : Nil

27. Present details about infrastructural facilities
a) Library: Yes

b) Internet facilities for staff and students: Yes
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28.

29.

30.

31.

32.

c¢) Total number of clas®oms: 03

d) Class rooms with ICT facility: 01

e) Studentsdé | aboratori es: 02
f) Research laboratories: Nil

Number of students of the department getting financial assistance from College. : NIL

Was any need assessment exercise undertaken before the pomregloof new

program(s)? If so, give the methodology. : No

Does the department obtain feedback from

a. Faculty on curriculum as well as teachiegrningevaluation? If yes, how does the
department utilize it? : Yes, for strengthening teaching learning environment.

b. Students and Staff, curriculum as well as teacheagningevaluation and what is the
respamse of the department to the same? : Very Good

c. Alumni and employers on the programmes and what is the response of the department
to the same? : Very good

List the distinguished alumni of the department (maximum 10) :

Dr. Sanjay K. Mishra (OES)

Amiya Rout(OAS)

Prabodh Mishra

Sr. S. Jenamani (Associate Prof.)

P. K. Bahinpati

A.K. Dash

Dr. Shantanu

Ambika Mishra

Sandhyabati Pradhan

Give details of student enrichment programmes (special lectures / workshops / seminar)

© © N o o s~ w DB

with external experts. : Seminar furddey UGC special lecturer by visiting faculty.

33.List the teaching methods adopted by the faculty for different programmes. :

For general classroom teachirgcture method

For doubt clearing class@steractive method

Seminar workpresentation &ommunicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis

& reporting basics of ICT

34. How does the department ensure that programme objectives are constantly met and
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learning outcomes monitored? : Througfudent evaluation

35. Highlight the participation of students and faculty in extension activities. : Socio
Economic areas survey.

36.Gi ve details of Abeyond syl |l abus schol arl
the students in weekly departmeeminars, value based lecturers.

37. State whether the programme / department is accredited/ graded by other agencies. Give
details. : No

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the

department:
Strength=- Learned Facty, Library, Equipments, Laboratory, Classroom
Weakness: Lack of Technical Staff, Lack of Support Staff, No washroom,
Inconvenience of Electric supply.
Opportunities* Job Market, Research collaboration Studies with Environmental
Specialists, scholangp.
Challenge- Formulation of new courses exploring new dimension of applied

aspects of Geography.

39. Future plans of the department. : Opening M.Phil & Ph.D programme

EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department i€ year of establishmerISTORY (194445)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG
3. Interdisciplinary courses and departments involved : No
4. Annual/ semester/choice based credit syst&emester
5. Participation of the department in the courses offered by other departments: No
6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.
Professors)
Sanctioned Filled
Professor
Associate Professors/ Reader 05 03
Asst. Professors
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7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/

M.Phil., etc.)
Name Qualification | Designation| Specialization| No. of Years| No. of Ph.D.
of students
Experience | guided in the
last 4years
Dr. Bata Krushna M.A, M.Phil, ,
Mohapatra Ph.D Reader -- 33Years Nil
Dr. Prafulla Ku. M.A, M.Phil,
Mohanty Ph.D Reader - 28 Years 02 Awarded
Dr. Sambhu Prasad] M.A, Ph.D Reader _ 34 Years B
Samantaray

8. Percentage of classes taken by tempdiasylty i programmewise information: 30%
9. Programmaewise Student Teacher Ratio: Honour$44:1, Elective 77:1
10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: Nil
11.Number of faculty with ongoing Projects from a) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. : Nil
12. Departmental Projects funded by DSIST; DBT, ICSSR, etctptal grants received: Nil
13. Research facility / centre with
i State Recognitiond Y e s
1 National Recognitiond Y e s
1 International Recognition: No
14. Publications:
*  number of papers published in peer reviewed journals (national / international): Dr. P.
K. Mohantyi 04
*  Monographs
*  Chapter(s) in Books
*  Editing Books:
S. P. Samantaray: Book Review of Class VI, VIII and IX history, Pol. Sc,
Geography, (Social Science) as Resource Person.
*  Books with ISBN numbers with details of publishers
*  Number listed in International Database (Femy Web of Science,Scopus,
Humanites International Completé®are Database International Social Sciences
Directory,EBSCO host, etf.

*  Citation Indexi range / average
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1
16
17
18

62

19

20.

21

*  SNIP
*  SJR
*  Impact factofi range / average
*  h-index
. Detalls of patents and income generated: Nil
. Areas of consultancgnd income generated: Nil
. Faculty recharging strategies: Nil
. Student Projects : Project and Seminar Compulsory for +3 llird Students
1 percentage of students who have donkdase Projects including intdepartmental:
55%
1 percentage of students doing Projects in collaboration with industries / institutes: Nil
. Awards / recognitions received at the national and international level by:
1 Faculty: Nil
1 Doctoral / Post Doctoral Fellows: Nil
1 Students: Nil
Seminars/ ConferensBVorkshops organized and the source of funding (national /
internationa) with details of outstanding participants, if any. : Seminar organized by the

department. Extra Mural Lecturers given by outside scholar or professor etc. (Average 2

per Annum)
. Student Profile coursevise:
Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female | Male Female
Honours: | Year 188 23 32
Il Year 150 20 35
Il Year 160 25 30 83 85

22. Diversity of Students:

23.

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
Honours 95 5

How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any

other competitive examinations? : Nil
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24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 95%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection NIL
f  Other than campus recruitment 10%
Entrepreneurs

25. Diversity of Staff: Nil

Percentage of faculty who are graduates
of the same parent university 100%
from other universities within the State
from other universities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. :
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students: Yes
c¢) Total number of class rooms: 01
d) Class rooms with ICT facility: Nil
e) Studentsd | aboratories: Ni |
f) Research laboratories: Nil
28. Number of students of the department getting financial assistance from College. : 10
students
29. Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : Nil
30. Does the department obtain feedbackrro
a. Faculty on curriculum as well as teachiegrningevaluation? If yes, how does the
department utilize it? :
b. Students and Staff, curriculum as well as teacl@agningevaluation and what is the
response of the department to the same? :
c. Alumni and empbdyers on the programmes and what is the response of the department

to the same? :
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31. List the distinguished alumni of the department (maximum 10) : Nil
32. Give details of student enrichment programmes (special lectures / workshops / seminar)
with external expés. :
33. List the teaching methods adopted by the faculty for different programmes. :
For general classroom teachirgcture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT
34. How does the department ensure that programme objectives are constantly met and
learning outcomes monitored? :
35. Highlight the participabn of students and faculty in extension activities. : Nil s
36.Gi ve details of fAbeyond syllabus schol arly
37. State whether the programme / department is accredited/ graded by other agencies. Give
details. : Nil
38. Detail anyfive Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the

department:

Strength=- Quialified Faculty, Separate Classroom, Well Stocked Seminar Library,
Responsive Students and proper study atmosphere.

Weakness: Shortage of faculty membensisufficient funds for the maintenance of

equipments, inadequate power supply for operation head, no special

funds for Study Tour and faculty exchange programme.

Opportunities: Huge Potential, Development of software skill
Challenge- Generation of iman value motivates the students to research as career.

39. Future plans of the department. : PG course in History

EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmetTHEMATICS (194445)
2. Names of Programmes / Coursdfered (UG, PG, M.Phil.,, Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG

Interdisciplinary courses and departments involved : Computer Science
Annual/ semester/choice based credit system : Semester Examination

Participation of the department imet courses offered by other departments: Nil
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6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.

Professors)

Sanctioned Filled

Professor
Associate Professors/ Reader | 03 02
Asst. Professors

7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)

Name Qualification | Designation | Specialization No. of No. of Ph.D.
Years of students
Experience | guided in the
last 4 years
Girish Chandra M.Sc Reader | Operational 32 Years Nil
Jagadev Research
Suvendu Ku. M.Sc Lecturer | Mathematical | 15 Years Nil
Parida Statistics Fluid
Dynamics

8. Percentage of classes taken by temporary facytpgrammewise information:
9. Programmaewise Student Teach&atio: UG (Honoursj 15:1, Electiveg 33:1
10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: Nil
11.Number of faculty with ongoing Projects from a) national b) international funding
agencies and c) Total grantsceived. Mention names of funding agencies and grants
received projeewise. : Nil
12. Departmental Projects funded by D&IST; DBT, ICSSR, etc.; total grants received: Nil
13. Research facility / centre with : NIL
i State Recognition
1 National Recognition
1 International Recognition
14. Publications: Nil
*  number of papers published in peer reviewed journals (national / international)
*  Monographs
*  Chapter(s) in Books
*  Editing Books
*  Books with ISBN numbers with details of publishers
*  Number listed in International ddabase (Fore.g Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCO host, et}.
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*  Citation Indexi range / average

*  SNIP

*  SJR

*  Impact factofi range / average

*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Faculty improvement programme, Seminar, Workshop
18. Student Projects :

1 percentage of students who have donkadnse Projects iteding interdepartmental:

40%

1 percentage of students doing Projects in collaboration with industries / institutes: Nil
19. Awards / recognitions received at the national and international level by:

1 Faculty

1 Doctoral / Post Doctoral Fellows

1 Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national /

international with details of outstanding participants, if any. : 01, with Science &
Technology Dept. of central Govt.

21. Student Profile courseise:

Name of the Course | Applications Selected Pass percentage
(referquestion no. 2)|  received Male Female| Male Female

Hons: | Year 40 3 5
Il Year 38 2 6
Il Year 35 4 4 100

22. Diversity of Students:

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
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23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE
and any other competitive examinations? : Nil

24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 25%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection 30%

1 Other than campus recruitment

Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates

of the same parent university

from other universities within the State 100

from other universities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : Nil
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students: Yes
c¢) Total number of class rooms: HoncOrks, Pass01, Elective0l
d) Class rooms with ICT facility: No
e) Studentsd | aboratories: Yes
f) Research laboratories: No
28. Number of students of the departmeettipg financial assistance from College. : Nil
29. Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : Nil
30. Does the department obtain feedback from

a. Faculty on curriculum as well as teachilegrningevaluation? If yes, how does the

NAAC SSR S.C.S. AutonomouSollege, Puri Pagel60



department utilize it? : Yes, utilized for upgradation of curriculum
b. Students and Staff, curriculum as well as teaclhéagningevaluation and what is the
response of the department to the same? :
c. Alumni and empbyers on the programmes and what is the response of the department
to the same?: Not Taken
31. List the Distinguished Alumni of the department (maximum 10) :
1. Sri, P. Panda
Sri, J. M. Rath
Sri, S. Dash
Sri, S. Rath
Dr. R. Dash
Dr. P. K. Mohanty

32. Give details of student enrichment programmes (special lectures / workshops / seminar)

o g bk~ w N

with external experts. : Workshop conducted by Jagdish Bose National Institute of
Science a& technology for Higher Studies
1. Dr. Rajani Ballav Dash
2. Dr. Nitya Nanda Senafia
3. Dr. Pramod Ku. Mohanty

33. List the teaching methods adopted by the faculty for different programmes. :
For general classroom teachigcture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT

34. How does the department ensure that programme objectives are constantly met and
learning outcomes monitored? : Through Student feedbatkssignments.

35. Highlight the participation of students and faculty in extension activities. : Study tour,
Department Seminar, Workshop

36.Gi ve details of Abeyond syllabus schol ar |
Workshops.

37. State whether the pgramme / department is accredited/ graded by other agencies. Give
details. : Yes by (NAAC)

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the

department:
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Strength=- Qualified Faculty, Separate Classroom, Well Stocked Sa&niiibrary,

Responsive Students and proper study atmosphere.

Weakness: Shortage of faculty members, Insufficient funds for the maintenance of
equipments, inadequate power supply for operation head, no special
funds for Study Tour and faculty exchangegramme.

Opportunities: Huge Potential, Development of software skill
Challenge- Generation of human value motivates the students to research as career.

39. Future plans of the department. : Introducing Graph Theory to help students for their
Higher Studies.

EVALUATION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmiktfA (2009-10)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): PGMaster of BusinesAdministration (MBA)
Interdisciplinary courses and departments involved : Nil
Annual/ semester/choice based credit system : Semester
Participation of the department in the courses offered by other departments: PG Dept. Of
Commerce

6. Number of teaching postsanctioned and filled (Professors/Associate Professors/Asst.

Professors)
Sanctioned Filled
Professor NIL NIL
Associate Professors NIL NIL
Asst. Professors NIL NIL

7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/

M.Phil., etc.)
Name Qualification | Designation | Specialization | No. of Years | No. of Ph.D.
of students
Experience | guided in the
last 4 years
Prof. Umakanta M.Com H.O.D Costing 35 Years
Mohanty Teaching
05 Yrs -
Administrative
Prof. Satya Prakash M.Com, Lecturer Accounting, 07 Years -
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Name Qualification | Designation | Specialization | No. of Years | No. of Ph.D.
of students
Experience | guided in the
last 4 years
Mishra PGDM Finance
Prof. Bijay Laxmi M.Com, MBA Lecturer | Accounting, 07 years
Bhol Marketing --
Finance
Prof. Abhisek B.Com (Mgt) Lecturer | Marketing 06 Years
Satapathy PGDM Finance B
Prof. Nilakantha Das | MA (Math), Lecturer | Math, Statistics | 09 Years
MA (Comp. --
Finance)
Prof. Vivek Kumar B.Tech, MBA Lecturer | HR/ Marketing | 05 Years
Mohapatra B
Prof. Saumya B.S.C, MCA Lecturer | Computer 07 Months
Priyadarshini Das Science B
Prof. Abhijit Mohanty | MBA (NET), Lecturer | Marketing 02 Years
Ph.D (Cont.) Finance B

8. Percentage of classes taken by temporary facytpgrammewise information: 10%

9. Programmaewise Student Teacher Ratio: 25:1

10. Number of academic support staff (technical) and administrative staff: sanctioned and

filled: Nil

11.Number of faculty with ongoing Projects from a) national b) international funding

agencies and c) Total grants ee®d. Mention names of funding agencies and grants

received projeewise. : Nil
12. Departmental Projects funded by D&IST; DBT, ICSSR, etc.; total grants received: Nil
13. Research facility / centre with: Nil
1 State Recognition
1 National Recognition
1 International Recognition
14. Publications: Nil
*  number of papers published in peer reviewed journals (national / international)
*  Monographs
*  Chapter(s) in Books
*  Editing Books
*  Books with ISBN numbers with details of publishers
*  Number listed in International ddabase (Fore.g Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCO host, et}.
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*  Citation Indexi range / average

*  SNIP

*  SJR

*  Impact factofi range / average

*  h-index
15. Details of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil

18. Student Projects :

1 percentage of students who have donkdase Projects including intdepartmental:

50%

1 percentage oftsdents doing Projects in collaboration with industries / institutes: 50%
19. Awards / recognitions received at the national and international level by:

1 Faculty: Nil

1 Doctoral / Post Doctoral Fellows: Nil

1 Students: Nil
20. Seminars/ Conferences/Workshopeyanized and the source of funding (national /

internationa) with details of outstanding participants, if any. :

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
MBA: | Year 32 19
Il Year 23 20 100%

22. Diversity of Students:

Name of the % of % of students % of students % of
Course students from the State from other students
(refer question | from the States from other
no. 2) College countries
MBA 30% 100% Nil Nil

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE and any
other competitive examinations? : Nil
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24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG OJEE
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection
f  Other than campus recruitment 60%
Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates

of the same parent university 87.5%
from other universities within the State 12.5%
from other universities from other States Nil

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : Nil
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students: Yes
c¢) Total number of class rooms:
d) Class rooms with ICT facility:
e) Studentsodo | aborato+siies: 01 Computer Lab
f) Research lalratories: Nil
28. Number of students of the department getting financial assistance from College. : To be
provided by College Office.
29. Was any need assessment exercise undertaken before the development of new
program(s)? If so, give the methodology. : Nil
30. Does the department obtain feedback from
a. Faculty on curriculum as well as teachieg@rningevaluation? If yes, how does the
department utilize it?: Yes, utilized for Upgradation of Syllabus.
b. Students and Staff, curriculum as well as teachaagningevaluation and what is the
response of the department to the same? : Satisfactory
c. Alumni and employers on the programmes and what is the response of the department
to the same? : Encouraging

31. List the Distinguished Alumni of the department (maximum 10) :
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32. Give details of student enrichment programmes (special lectures / workshops / seminar)

with external experts. :

Sl. Date Topic Resource Person/Dignitaries Venue
No Present
1. | 11.01.2013 Skill & employability : Inaugurated by Honourable Minister| Heritage Hall
Challenges in ZiCentury of Tourism, culture, Planning & Co | S.C.S (A)
ordination Sj. Maheswar Mohanty, | College, Puri
Resource PersonDr. P.K Sahu,
Vice-Chancellor Utkal University,
Prof. P.C. Ray, Dept. of Psychology
(U.U)
2. | December | State Level Seminar on Additional District Magistrate as Collectors
2013 Employability need of Chief GuesResource PersonProf. | Conference
advance Team Work & Go | P. Mohanty (U.U), Prof. Biranchi Hall,
operation Narayan Mishra (U.U) Puri
3. | February | Pre Placement Training Dr. Priyanka Ray, Mr. Gulshan Ku | Smart Hall,
2014 Workshop Rohila, Asutosh Nanda (Arts S.C.S (A
Placement Chief, BBSR) Prof. K. College, Puri
Sundaram (P.M Office)
4. | 15" Aug Awareness Programme on | Inaugurated by Honourable MLA & | Heritage Hall
2014 History of Natiamal Flag Chairman Governing Body S.C.S (A] S.C.S (A)
College, Puri, Sj. Maheswar Mohant| College, Puri
Guest of Honour Mr. Prasanta Hota,
Vice President & Head (Jindal Grouj
Odisha)
5. | August Orientaton cum Induction Inaugurated by Prof. R.C Das, Heritage Hall
2014 Programme Registrar, Jagannath Sanskrit S.CS (A
University College, Puri
6. |20.09.14 | Jana Dhana Yojana, Bankin{ Presentation by Student of BBA’2 | Dept. Of
at your door step 4" 6" semester Business
Administration
7. |18.10.14 | Seminar on Research Resource Person: Prof. Sukdev Smart Hall,
Methodology Nayak, H.O.D, Dept. Of Sociology, | Heritage Hall
Sambalpur University S.C.S (A
College, Puri
8. [ 22.10.14 | Seminar on Management by| Presentation by Student of BBA"2 | Heritage Hall
Objectives 4" 6" semester S.C.S(A)
College, Puri
9. | November | Workshop on Financial Delegates from Securities & Auditorium,
2014 Education for Young Exchange Board of India S.C.S (A
Investors College, Puri
10.| 27.03.15 | Cultural Function of the Dr. R.C Das, Principal, S.C.S (A) Auditorium,
Department College, Puri S.C.S (A
College, Puri

33.List the teaching methods adopted by the faculty for different programmes. :

For general classrooteaching lecture method

For doubt clearing class@steractive method

Seminar workpresentation & communicative skill

Project workpreparation of questionnaire, methods of interviewing, technique of analysis

& reporting basics of ICT
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34.

35.

How does the depanent ensure that programme objectives are constantly met and
learning outcomes monitored? : Lesson Plan and Progress Register, Departmental review
meeting

Highlight the participation of students and faculty in extension activities. : Students are
paricipants Youth Redross, Drama and Sand art Competition, Translation work from
Odia, English, and Hindi. Blood donation camp, NCC, State Level Competition Games,

Music and Drama.

36.Gi ve details of fAbeyond syl |l abNls schol arly

37. State whether the programme / department is accredited/ graded by other agencies. Give
details. :

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the
department:

Strength=-

V Infrastructure, well equipped class roo®C Computer Lab, High Speed Internet

connection with WAFi facility.

V Department Library
V Committed Faculties
V Only one Govt. College in puri District offering this Professional Course.
V PPP mode under the direct control of the Principal, S.C.S (A) Cobfegethe premier
institute of the State.
Weakness: Inadequate No. of Class Rooms, Lack of Research Facility.
Opportunities* Enhances reputation of the college, demand for professional education
(Job Oriented)
Challenge- Quality of inputs affectedue to heavy competition, as private institutes
offering BBA Courses.
39. Future plans of the department. : To open MCA & PMIR Courses.

1.
2.

EVALUATION REPORT OF THE DEPARTMENT

Name of the Department & its year of establishm@mIA (1944-45)
Names ofProgrammes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG & PG
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3. Interdisciplinary courses and departments involved : Nil
4. Annual/ semester/choice based credit system : Semester
5. Participation of the departmenttime courses offered by other departments:
6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.
Professors)
Sanctioned Filled
Professor Nil
Associate Professors 02
Asst. Professors 01
7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)
Name Qualification | Designation | Specialization No. of No. of Ph.D.
Years of students
Experience | guided in the
last 4 years
Dr. Hara Prasaq MA, Ph.D, Reader Linguistics 34 Nil
Mishra D.Litt.
Dr. Pradip Ku. MA, Ph.D Reader Ancient Litt. 33 Nil
Das
Dr. Dillip Ku. MA, Ph.D Lecturer Modern Litt. 21 01
Swain

8. Percentage of classes taken by temporary facytpgrammewise information:
9. Programmaewise Student Teacher Ratio: UG300, PG 1:20, Honours1:60
10. Number of academic support staff (technical) and administrative staff: sanctioned and
filled: Nil
11.Number of faculty with ongoing Projects from a) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. :
12. Departmental Projects funded by DEIST; DBT, ICSSR, etc.; total grants received:
13. Research facility / centre with
i state recognitiod
1 national recognitio&
1 international recognition
14. Publications:
*  number of papers published in peer reviewed journals (national / international) : 34
*  Monographs : 02
*  Chapter(s) in Books :05
*  Editing Books: Nil
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*  Books with ISBN numbers with details of pulbless: 06
*  Number listed in International Database (Femy Web of Science,Scopus,
Humanities International Complet®are Database International Social Sciences
Directory,EBSCO host, et.
*  Citation Indexi range / average
*  SNIP
*  SJR
*  Impact factofi range / average
*  h-index
15. Detalls of patents and income generated: Nil
16. Areas of consultancy and income generated: Nil
17. Faculty recharging strategies: Nil
18. Student Projects :
1 percentage of students who have donkdase Projects including intdepartmental:
1 percentage of students doing Projects in collaboration with industries / institutes: Nil
19. Awards / recognitions received at the national and international level by:
1 Facuty : State Level awards received by Dr. H. Kanun@o
1 Doctoral / Post Doctoral Fellows
1 Students
20. Seminars/ Conferences/Workshops organized and the source of funding (national /
internationa) with details of outstanding participants, if any. :

21. StudentProfile coursewise:

Name of the Course | Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
Honours: | Year 160 19 41
Il Year 160 15 45
Il Year 170 33 31 88 90
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22. Diversity of Students:

Name of the % of % of students | % of students % of
Course students | from the State from other students
(refer question | from the States from
no. 2) College other
countries
Honours 100
PG 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE
and any other competitive examinations? :02 Nos. till date
24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 90
PG to M.Phil. 98
PG to Ph.D. 10
Ph.D. to PosDoctoral

Employed

1 Campus selection

1 Other than campus recruitment
Entrepreneurs

25. Diversity of Staff

Percentage of faculty who are graduates
of the same parent university 66%
from other universities within the State 33%
from other universities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment
period. : Nil
27. Present details about infrastructural facilities
a) Library: Yes
b) Internet facilities for staff and students:
c¢) Total number of class rooms: U®7, PGi 02
d) Class rooms with ICT facility:
e) Studentsd | aboratori es:
f) Research laboratories:
28. Numbe of students of the department getting financial assistance from College. :

29. Was any need assessment exercise undertaken before the development of new
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program(s)? If so, give the methodology. :
30. Does the department obtain feedback from
a. Faculty oncurriculum as well as teachidgarningevaluation? If yes, how does the
department utilize it?Yes, utilized for Upgradation of Syllabus.
a. Students and Staff, curriculum as well as teachéagningevaluation and what is the
response of the departmeatthe same? : Yes
b. Alumni and employers on the programmes and what is the response of the department
to the same?: No
31. List the distinguished alumni of the department (maximum 10) :
Dr. Purna Ch Mishra, Retd. Professor Berhampur University
Dr. Basanta KuiPanda, Reader
Dr. Harihara Mishra, Retd. Reader
Dr. Sukadev Mohanty, Reader
Dr. Hara Prasad Mishra, Reader

© g > w e

Dr. Debadutta Samantsinghar
32. Give details of student enrichment programmes (special lectures / workshops / seminar)

with external experts. :

Departmental Seminars are conducted
Frequently and the following experts had given their talks and read out their papers as detailed below:
2009-107 Dr. D. Pandd Retd. Reader, F.M Auto. College, Balasore
2010117 Dr. M. N. Hotai Reader, Bhadrak Aat College, Bhadrak
2012127 Dr. Bauribandhu Kar, Retd. Professor, Berhampur University
20121371 Dr. R.C. Gharai, Retd. Reader, F.M Auto. College, Balasore

33. List the teaching methods adopted by the faculty for different programmes. :
For general classom teachinglecture method
For doubt clearing class@steractive method
Seminar workpresentation & communicative skill
Project workpreparation of questionnaire, methods of interviewing, technique of analysis
& reporting basics of ICT

34. How does thedepartment ensure that programme objectives are constantly met and
learning outcomes monitored? : By Seminar, Project, Paper Presentation, Class Room

assignments
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35. Highlight the participation of students and faculty in extension activities. : Most of the
students are part of the various activities.

36.Gi ve details of fAbeyond syllabus schol arly
seminars, Projects, Extra mural Lectures.

37. State whether the programme / department is accredited/ graded by othéesadeive
details. : Along with college accreditation by NAAC & UGC.

38. Detail any five Strengths, Weaknesses, Opportunities and Challenges (SWOC) of the

department:
Strength- Full Fledged faculties, availability of Seminar room, Library.
Weakness: Nil
Opportunities- To pursue Higher Education to develop skills in pursuing the knowledge in
Odia Literature.
Challenge: To meet the High intellect aspiration of the student.

39. Future plans of the department. : To open M.Phil & Ph.D. course.

EVALUA TION REPORT OF THE DEPARTMENT

1. Name of the Department & its year of establishmrttLOSOPHY (1944-45)

2. Names of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated Masters;
Integrated Ph.D., etc.): UG
3. Interdisciplinary courses and departngeimvolved : Nil
4. Annual/ semester/choice based credit system : Semester
5. Participation of the department in the courses offered by other departments: Nil
6. Number of teaching posts sanctioned and filled (Professors/Associate Professors/Asst.
Professors)
Sanctioned Filled
Professor NIL NIL
Associate Professors/ Reader 02 02
Asst. Professors/ Lecturer 01 01
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7. Faculty Profile with name, qualification, designation, specialisation (D.Sc./D.Litt./ Ph.D/
M.Phil., etc.)

Name Qualification | Designation | Specialization No. of No. of Ph.D.
Years of students
Experience| guided in the
last 4 years
Dr. D.P. Rath MA, Ph.D Reader Linguistic 36 yrs 01
analysis
Sri S.C. Pati MA Reader Linguistic 34 yrs Nil
analysis
Sri B. MA Lecturer Political 16 Yrs Nil
Senapati Philosophy

8. Percentage of classes taken by temporary facytpgrammewise information: Nil

9. Programmewise Student Teacher Ratio: Honoud€0:3, Electivd 60:3

10. Number of academic support staff (technical) and administrata#: sanctioned and
filled: Nil

11.Number of faculty with ongoing Projects from a) national b) international funding
agencies and c) Total grants received. Mention names of funding agencies and grants
received projeewise. : Nil

12. Departmental Projects funddy DSTFIST; DBT, ICSSR, etc.; total grants received: Nil

13. Research facility / centre with

 State Recognition | K

I National Recognition

1 International Recognition
14. Publications: NIL

*  number of papers published in peer reviewed journals (national / international)

*  Monographs

*  Chapter(s) in Books

*  Editing Books

*  Books with ISBN numbers with details of publishers

*  Number listed in International Database (Feg Web of Science,Scopus,
Humanities International Completd)are Database International Social Sciences
Directory,EBSCO host, et}.

*  Citation Indexi range / average

*  SNIP
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*  SJR
*  Impact factofi range / average
*  h-index
15. Details of patents and income generated: NIL
16. Areas of consultancy and income generated: NIL
17. Faculty recharging strategies: NIL
18. Student Projects :
1 percentage of students who have donkdase Projects including intdepartmental:
100%
1 percentage of students doing Projects in collaboration withsirids / institutes: NIL
19. Awards / recognitions received at the national and international level by:
1 Faculty: NIL
1 Doctoral / Post Doctoral Fellows: 01
1 Students: NIL
20. Seminars/ Conferences/Workshops organized and the source of funding (national /
internationa) with details of outstanding participants, if any. : Organised Seminar by the
Department

21. Student Profile courseise:

Name of the Course Applications Selected Pass percentage
(refer question no. 2) received Male Female| Male Female
Honours: | Year 112 20 19
Il Year 110 8 7
Il Year 101 6 10 100 100

22. Diversity of Students:

Name of the Course % of % of students % of students % of
(refer question no. 2) students from the State from other students
from the States from other
College countries
Honours 100

23. How many students have cleared Civil Services, Defence Services, NET, SLET, GATE

and any other competitive examinations? : NIL
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24. Student Progression :

Student Progression Percentage against
enrolled
UG to PG 95%
PG to M.Phil.
PG to Ph.D.
Ph.D. to PosDoctoral
Employed
1 Campus selection Nil
1  Other than campus recruitment 10%
Entrepreneurs
25. Diversity of Staff
Percentage of faculty who are graduates
of the same parent university 100%

from other universities within the State

from other universities from other States

26. Number of faculty who were awarded Ph.D., D.Sc. and D.Litt. during the assessment

27.

28.
29.

30.

period. : ONE

Present details about infrastructural facilities
a) Library: Yes

b) Internet facilities for staff and students: Yes
c¢) Total number of class rooms: 02

d) Class rooms with ICT facility:

e) Studentso | aboratories:

f) Research laboratories:

Number of students of the department getting financial assistance from College. : 10

Was any need assessment exercise undertaken before the development of new

program(s)? If so, give the methodology. : Nil
Does the department obtain feedback from

a. Facultyon curriculum as well as teachugprningevaluation? If yes, how does the

department utilize it? : Yes, by the process of time to time interaction

b. Students and Staff, curriculum as well as teackaagningevaluation and what is the

response of thdepartment to the same? : Yes, positive response from the students as

evaluated from time to time.
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