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Yearly Status Report - 2019-2020

Part A
Data of the Institution
1. Name of the Institution S.C.S. (AUTONOMOUS) COLLEGE, PURI
Name of the head of the Institution PROF (DR) SUJATA M SHRA
Designation Princi pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06752222055
Mobile no. 8895174999
Registered Email princi pal scsacol | ege@nmai | . com
Alternate Email priscscol | ege. od@ov.in
Address CHANDAN HAZURI ROAD, PURI
City/Town PURI
State/UT Oissa
Pincode 752001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

30-Jan-1999

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

DR MAHENDRA KUVAR M SHRA

Phone no/Alternate Phone no.

06752222055

Mobile no.

9090040437

Registered Email

i gacscsacol | ege@nmai | . com

Alternate Email

mahendr abgr @nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://scscoll ege. nic.in/ NAAC/ AQAR- 2
018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://scscoll ege.nic.in/ NAAC/ AQAR- 2019
- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 A 3.02 2017 12- Sep- 2017 11- Sep- 2022

6. Date of Establishment of IQAC

12- May- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NAAC SPONSORED WORKSHOP

13- Mvar - 2020 68



http://scscollege.nic.in/NAAC/AQAR-2018-19.pdf
http://scscollege.nic.in/NAAC/AQAR-2018-19.pdf
http://scscollege.nic.in/NAAC/AQAR-2019-20.pdf
http://scscollege.nic.in/NAAC/AQAR-2019-20.pdf

Nl TTR FDP 21-Jan- 2020 44
01

NATI ONAL SEM NAR ON CSR 23-Dec-2019 98
01

DI SASTER MANAGEMENT 18- Nov- 2019 201

TRAI NI NG TO STUDENTS 01

[ NDUCTI ON PROGRAMVE  FOR 22- Aug- 2019 150

PG STUDENTS 01

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount

100000

Year

2020

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. ORGANI SATI ON OF NATI ONAL SEM NAR 2. ORGANI SATI ON OF WORKSHCP 3. PARYAVARAN
AVWARENESS CAMPAI GN 4. ACADEM C AUDI T, SOLAR AUDI T, GENDER AUDI T 5. COVI D 19 AWARENESS

PROGRAMVE



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFqMDZERTl1bTVWdmxEU0JyTmxCM1E9PSIsInZhbHVlIjoicFcyTEo4Y2RicTkxZE8xR1pPMjFZZEY2eHY3REJZci9NTzkrVEdDSGQ1dTBLazBvaVdkbEtWbTVNdU5QYmNGYUJsdmpHaU9qSWZjeDlIa2lwTHRKSG5kNWpmS3lkV3Y1WXJuQlh1NWtveUk9IiwibWFjIjoiYTQwYWUxN2U0NmM0NjBhZGU5NjZiZWQyNmIyZTAwMThmNzk1NmEwOTZjZjM0Y2UwN2UyYzQ2NThjYzU4MzVhYiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndSOXJXT3E0ajI1cmdXdUJ0aW9NUFE9PSIsInZhbHVlIjoiVDFraHAyZE5lUmxSajNRQkdpeGlKVlVXbTM1cE01WDh2ZlpWbWQzN082TWxPQVpKcTdSM1FBaERqNGNLbU95USIsIm1hYyI6ImE4ZDMwNjcyNGI2NWNmNjg4MWQ5M2YxZjA2ZTZmZjgzYjZjYjA3MDAyYzQwYzlmMjc1NGU1MjI4YzgxMjI1ZjMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVuYVg4czY0eW92Si9yTTBGT2NMV1E9PSIsInZhbHVlIjoiaGtuNHJSK2IrRzU1SEl2LzBBUnVveWoxVHMyQy9IMFZqRTdzcStoM2xUQmFxOGlTUi9aYU83YlZ2Z0h0M1RHZTkwdEQvaXRNTFVZWW5vRGFMbC9vOUE9PSIsIm1hYyI6IjgxODg4ZDY4YzI3ZGUyYzQ0MWJiYmU3ZDJiYmFjMDc3N2Q3MWQ3NDg1MjI1ZjAyZDA1ODUwMjhkZmE5ODk1YTYiLCJ0YWciOiIifQ==

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

GREEN AUDI T

GREEN AUDI T ORGANI SED BY BOTANY DEPT

VORKSHOP

THREE WORKSHOP ORGANI SED

SELF DEFENCE TRAI NI NG PROGRAMVE FOR
G RLS

TRAI NED TWO HUNDRED STUDENTS

NATI ON SEM NAR

TWO NATI ONAL SEM NAR ORGANI SED

NSS W NG TO MORE ACTI VE

CAMPUS CLEANI NG DRI VE, PLASTI C WASTE
FREE | NDI A CAMPAI GN ETC

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
ACADEM C COUNCI L 17-Jul - 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 07-Jan- 2020

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 28- Dec- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. HRVM5 Al service matters Like |eave,
orientation, refresher, training
programes | NCREMENT SANCTI ON, Sal ary
Bill Preparation, Pay revision, pay
fixation, Annual Establishnent

Revi ew, Per f or mance Appr ai sal

Reports, Property statement etc. of all
enpl oyees are mai ntai ned through Human
Resource Managenent System 2. SAMBAl |
UG PG Admi ssion transfer, issue of CLC



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRqMjBVeC90VUtrMHhUUG8vbCt5WEE9PSIsInZhbHVlIjoieHdrdnp1VXp5bml5WXBacXdobkRKUndieDJhQ281OWkzaEJXQjN4TFlxYzYxZStKNUg5ZjhCY1ZvOXFNZjZ2L3dzaGZ0UjcxcVBGK0lScnhBK0tsbVE9PSIsIm1hYyI6IjkyM2Q5ZTNjODhmNjk5NGIyYmQxMDc5NWU3MTRkNjRiYjdlYjg2MWI2YTY3ZTgzYWNhYWYwNjg1NzY4OTJlMTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNaT1d0Z2pYdmtMQzBxdFZlK2hHTGc9PSIsInZhbHVlIjoiczZpM0RCWUFIVEUvOFhnMk9hd3J2bG9ycmt1ZFc1R0F1V2dnSDRLMG9JS3U5d3dkRTMxUTNSQnJTYWVoRFB2USIsIm1hYyI6IjFmN2M0Nzg1ZDAyMDFiOWE5N2FmYTczN2M1MTRhMDY0YmVkN2FlODEzM2JmMmRiOTlkYjE2YjcyYWIzNDUxMWMiLCJ0YWciOiIifQ==

System 3. PFMBAI |

System 4.i OTMS Al |
Sal ary,
I ntegrated Treasury

I ssue of Mgration Certificate
, Subm ssion of Return of
Fees Paynent sel ection etc are done
t hrough Student Academni ¢ Managenent
ki nds of sanction of
Fi nance i s made through Public Finance
ki nds of Drawal,
Al | owance etc are nade through

I nt er nedi at e,

Managenent System

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA BA HONCURS 26/ 06/ 2019
BSc BSC HONCURS 26/ 06/ 2019
BCom BCOM HONCOURS 26/ 06/ 2019
VA VA ECO, EDN, GEOG, ENG, 19/ 06/ 2019
aDl A
(Sl M5C CHEM CSC, ZOOL 19/ 06/ 2019
MCom MCOM COMVERCE 19/ 06/ 2019
B. A. BEd BABED ECO HI ST, POL, GECG 26/ 06/ 2019
, PHI L, SOC, EDN, ENG, O
Dl A, PSY
B. Sc. B. Ed BSCBED PHY, CHEM MAT, BOT, 26/ 06/ 2019
Z00L, GECL, TE
BBA BBA MANAGEMENT 19/ 06/ 2019
VBA VBA HR, MKT, FI' N 19/ 06/ 2019
Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization

BBA MANSGEMENT 01/ 06/ 2019 MGT 01/ 06/ 2019

VBA FI' N, MKT, HR 01/ 06/ 2019 HR, FI N, VKT 01/ 06/ 2019

B. A. BEd HONOURS- TE 01/ 06/ 2019 HONS- TE 01/ 06/ 2019

B. Sc. B. Ed HONOURS- TE 01/ 06/ 2019 HONS- TE 01/ 06/ 2019

MSc COWPSC 01/ 06/ 2019 CsC 01/ 06/ 2019

MCom ACCT, FI N, MKT 01/ 06/ 2019 MCOM 01/ 06/ 2019

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJqTkg2d1NzUE03U3p1R3BpYjczU1E9PSIsInZhbHVlIjoiYS83Z3d1Zld3TjJPOEdpZzNQc2hiZ3pOY1pJY0YyZkQySkVvZlhibU15ZnAwVDd1a1hKUDRQTDNJa0h1dlJxMTFFVXRRaDlyUnR2c0MwNmR6V3pkMU9JWU1rWVdSc3hBSitiaU5nbzltd009IiwibWFjIjoiYmIyM2VjMDNkODY0NzcyNjM5MzNkOTc3YmJkODQ0ZDEwNjNhZjU5YjBhZjkyMzQ0MWNjZDU0OWJlYjk4ZTk2MSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilp4ZEgzd0ExM3M4SG8yZWo1QkFQaUE9PSIsInZhbHVlIjoiRmpZSzFqRHBXSzRsR1NtUVh1aTI5KzIyTWdiSnZ5bThhaHlHcG5XdDVhVkJUeEZ6ZlJuaGY0aEs2cmVvdTBkVXcwckpHRWFSclRJNFI3NUIvVVNoRk1OOU5ZRVM5OVhKNndwSU1RUkpYSVdac3p1UFlLVUdSdDI1WGhpdk4wZ2siLCJtYWMiOiI5MGRhYzMxNmY0YTllZWZjMzJmMTI0MjFkYTg0YmYxMGI5ZjhkYTI0MDc3NWRiOTMzNDVlZjNlNjU0NzQ2YWYwIiwidGFnIjoiIn0=

Nl

0

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA ECO, HI ST, POLSC, GEOG, ENG 01/ 06/ 2019

, GDI A, PHI L, SOC, PSY, EDN, SA

NS
BCom B. COM HONCURS) 01/ 06/ 2019
BSc PHY, CHEM MATH, BOT, ZOOL, 01/ 06/ 2019
CSC, GEQL

B. A. BEd ECO, HI ST, POLSC, GEOG, ENG 01/ 06/ 2019

, CDI A, PHI L, SOC, PSY, EDN, SA

NS- TE
B. Sc. B. Ed PHY, CHEM MATH, BOT, ZOOL, 01/ 06/ 2019
CSC, GEQL- TE

MA ECO, EDN, GEOG, ENG, ODI A 01/ 06/ 2019
VBC ZQOOL, CSC, CHEM 01/ 06/ 2019
MCom Ccom 01/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PG DI PLOVA- PGDI M 01/ 07/ 2019 10
PG DI PLOVA- PGDCS 01/07/ 2019 20
PG DI PLOVA- PGDIMC 01/07/ 2019 12

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA GEOGRAPHY 16
MSc COWP. SC 12
BA PSYCHOLOGY 28
BBA MARKETI NG 35
VBA FI NANCE, MARKETI NG 56

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im4xcVE3Z3BGdWFpemNnUmhIUUpiQUE9PSIsInZhbHVlIjoiZUMxdUFUbG9UeVlDdlAzcjJZN09LM3FUelNvSkFpQzg3MUo3RmQxTlNRV2E0alJiTURqa0R2OWp5cm8xdjdxR2kza1JJWFFsRDhhYmxHSkoveTNSNTJMY2xHcjJISWVWZjl3WUlqcVduN3c9IiwibWFjIjoiZTBmMzBiM2VkYjhjNWYzNThhMTFjNDhkNzgwOGVhODJkYjdkOTUxZTU4Y2NmMTcxN2Q1YTVkMzFhMjJmODJlMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjFIVkZVUFFoR053SC9iZ0dUOXF0b0E9PSIsInZhbHVlIjoid2VvQ1dzZVBLakZIOFNOT09walNhZFUzWCttSlQrcUFvWHZ1elZoWTJIS1J2NXBab1lFcnZBNmU1ZmFGWWFzQ3p5Z2pBMThmT3k0K0JodnJLcU9KdXAyaEJvSG1WaklJNFpTMWUrdzVQLzQ9IiwibWFjIjoiNTJmYTM1YzU5MzhiNTcyOTI3NGViNzUyNGIyY2FjMzBlMGQ2YWIwNzBiOWE0ZDU0OGNhNGZmYjQ4ZWY3NmZkYSIsInRhZyI6IiJ9

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Qur Col | ege al ways endeavours to achieve its vision, in its varied aspects for
its conprehensive devel opnent. Its programes and activities are articul ated
and executed keeping in view the contents of its institutional inprovenent

plan. In the process of execution of the plan to achieve the intended targets
in all areas of concern, all stakeholders are creatively and collaboratively
engaged. Therefore, feedback and feed-forward nechani smfornms an essentia
component of the institutional inprovenment plan. In addition to the continuing
feedback and feed-forward nechani sms the Col |l ege undertakes, the Plan of Action
for 2019 includes the follow ng positive practices for further inprovenent of
the system 1. Student Feedback: A structured framework for capturing the views
and perspectives of students, the primary “custoners” of the College
programres, capturing all dinmensions of their expectations and aspirations has
been devel oped through consultation with appropriate stakehol ders. This
framewor k includes both cl ose-ended and open-ended itens so as to inprove the
quality of the feedback and feed-forward system The feedback from students was
obtai ned by giving a structured Questionnaire designed based on: Teachers,
Syl | abus, College infrastructure and other facilities. Students’ feedback are
anal yzed at the departnental |evel. The focused points are comunicated to
princi pal and are discussed in a neeting with all heads of the departnents and
adm ni strative staffs. The filled-in responses (feedback and feed-forward) are
obj ectively anal ysed and, shared with the stakehol ders and correspondi ng Pl an
of Action is prepared for inproving the system Thus, students’ feedback system
hel ps the nmenbers of faculty to understand his/her strengths and weaknesses and
take appropriate action to inprove his/her teaching. 2. Teachers Feedback:
Teachers’ structured feedback is also introduced covering a range of acadenmnic
and governance rel ated i ssues aimng for continuous inprovenent. Suggestions
are duly considered by the College for bringing inprovised guidelines of
governance and for creating new infrastructure and services for effective
teaching and | earning process and for fostering a conducive research
environnment. Respective departnents are entrusted with the responsibilities of
col l ecting feedback of teachers on useful ness of the syllabus in terns of

enpl oyability, scope for research, establishnment of community Iinkages,
reasonabl e coverage of contents and so on. The feedback so coll ected was

di scussed in the staff council neeting conducted at regular intervals and the
final report was chal ked out under the chairmanship of the Principal. 3. Al umi
Feedback: Feedback from Alumi are obtained on various issues in the Al ummi
nmeeting organi sed at regular intervals and is reviewed by the Principal, Vice
principals along with office bearers of Alumi Association. The Al umi
Associ ati on receives and conveys the feedback fromalumi to the | QAC for
needful action. 4. Parents Feedback: A structured questionnaire was prepared
and given to parents in Departnmental ‘Parent Teacher Meeting’ conducted by the
departnents. Parents’ Feedback is collected on syllabus and infrastructure of
the college. Collected feedback is discussed anong departnent nmenbers and is
conveyed to the principal during departnment neeting with the Principal.
Feedback from Parents on the experience of their wards are al so shared with

| QAC for necessary action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled




Programme Specialization available Application received
BA HONOURS 512 7265 488
BCom HONOURS 192 967 191
BSc HONOURS 284 5089 273
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3312 371 110 70 110

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
110 82 82 10 8 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring, a corporate sector practice has been increasingly used in several sectors of development including
educational institutions. Going beyond the conventional restricted objectives of mentoring, our College envisages
a four-fold objective of student mentoring within the principles and parameters of Mentoring Framework of the
College. These are: i. Enhancement of the cognitive capabilities of students measured in terms of their academic
achievements established through administration of assessment tools, both formative (mid-term) and summative
(end term). ii. Affective development of students, emotional, attitudes, interests and values so as to enable them
to be socially desirable and productive citizens. iii. Creating “Community of Learners”, consisting of teachers,
students, parents and informed members of the alumni- putting in place a “learning organisation” wherein
everybody learns and learns together. iv. Development of Social Capital through mentoring, that is, developing
human relationship, trust, sense of cooperation and fellow feeling, team work, coherence and collaboration and
goodwill which contributes to individual development as well as institutional credibility. v. Striving towards
Institutional Vision which reflects a shared vision and a set of missions to translate the vision into reality. Striking
a judicious balance between continuity and change, the student mentoring system for the year 2019 incorporates
the following additional dimensions for making the system more effective and efficient. i. Peer Mentoring/Tutoring
is an innovative idea being practised in educational institutions based on the principles of peer learning. In this
mechanism, exceptionally brilliant students act as “peer mentors” helping the “peer mentees” who are in need
of additional care, assistance and support. Peer mentors are identified by teacher mentors and are given inputs
and ideas to function as effective mentors. The Draft National Education Policy 2019 incorporates this idea for
mentoring. ii. Creating Institutional Space for Collective Reflection, Dialogue and Reflective Conversation, based
on the mentors’ and mentees’ experience in the execution of the mentoring system. Different perspectives are
articulated and considered for incorporation into the Mentoring Framework 2019. iii. Evaluating Student
Mentoring System has been introduced.This critical evaluation has led to acceptance of the positive practices of
previous years and emergent new ideas and insights as “feed forward” for improving the system. This has
helped the College in practicing “adaptive learning” (refining and modifying the existing practice and “generative
learning” (creating new ideas and insights) for improving the mentoring system. iv. Planning for External
Evaluation in addition to the internal evaluation of the mentoring system to get more authentic and objective data
about our existing mentoring practice. v. Governance of the student mentoring system comprises the institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndRbnYyNkFpOEpPVFl5RzltUk9nb2c9PSIsInZhbHVlIjoiR1NZNzdZWjlGdHZRNkJBcHM5T0x3ODF1M1QwNjlLbHpKZzFsdU5iUE5KOXc3VkVYUGFuUFdZVFMwWDBTcUNxVllyOW5QL29OS2REY1Vwd3VSL2g1eGc9PSIsIm1hYyI6ImQ1NGE5OTM0ZDViOTkzMjc0ODRiMDc3MTM5Zjk4MGIzNzlkMjhlYTAxOTdjYWQxZWJkMzZiZTg5NzBjMTM3NTAiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxpZncvL0hWTlREZnlRQ1NKcmpROFE9PSIsInZhbHVlIjoiVk1kaUM4cVcwT2RxbHA1Y1MzQlZPNDR3dCtTcXlZTjhZWVFhSkszbzI3WVJvRnpkWXdGWFczWFlCdVVCWmJuVzdkSThEWnBSQmtpVWlyVVJteHFiOFE9PSIsIm1hYyI6IjgzODRkOWVhZTBhZGE0NDc5ODNhZmVmODAzOTExZDAwYmI3Y2FhZTc3OWQ1NjVmYzUxOWI4NjhlNzRlM2I5NWUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNhcVlDUTNxdHJyLy9yZXpiNG91Q0E9PSIsInZhbHVlIjoiSjNYaGlXM29rbER3Q09wRUJNRVJOdHlFQmxxaUQ0UGp5dHQ3aU1vaTRiRThnSHZIRVVRQXV2VzlCMU8ralNZdGdSazNkR0dDRENhNFJwRVlSRlVuaFE9PSIsIm1hYyI6ImZmMjY1YWZhNTQ4NWNhZjEwMmI0ZTkzYWYxYzE4MTA5YTBiM2VmZTBkMTFhNDI4NjIzOTQyZDZkMjM5MzEzOWYiLCJ0YWciOiIifQ==

of a college level committee, involvement of appropriate stakeholders, decentralising the system for effective
participation of students and continuous supervision of all the processes by the Principal and her Team. Thus,
the mentoring system has been evolving over the years through both reactive and proactive measures for its
enhanced efficiency and effectiveness. Nevertheless, the College and its mentoring system are open to ideas
and learning experiences from several sectors practising mentoring as a regular feature of their organisations.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3312

110

1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

110

61

49

46

34

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 DR. HARI HARA Associ at e VENUS
PRASAD DASH Pr of essor | NTERNATI ONAL
FOUNDATI ON, CHENNAI
2019 DR. SUJATA M SHRA Associ at e SREE, BHOPAL, VP
Pr of essor

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BA Vi 30/ 04/ 2020 08/ 06/ 2020

BCom BCOM Vi 29/ 04/ 2020 08/ 06/ 2020

BSc BCOM Vi 29/ 04/ 2020 08/ 06/ 2020

VA VA IV 04/ 05/ 2020 10/ 07/ 2020

MSc VBC IV 04/ 05/ 2020 12/ 12/ 2021

MCom MCOM IV 04/ 05/ 2020 10/ 07/ 2020

BBA BBA Vi 04/ 05/ 2020 10/ 07/ 2020

VBA VBA IV 04/ 05/ 2020 10/ 07/ 2020

Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNmOUJlWmdzRWFodUY4Q3ByczRXVkE9PSIsInZhbHVlIjoiUGFoNi93SzJQZWxqWm54N2lRUTVmTGNCQlVvTWUyNUZYRzExc1RaN05mb2xxWkJqKzdjNXR4STJWdUdJcC9vRys0NjQrdW5JS1plcHZ4VHBEODVHN1YzTDVLaUJheG4wbWQybDRrcFd6eDA9IiwibWFjIjoiMDg2NjA3NDViYjhiNmFmOGFlNWM0ZGIwNGE0Yjk5MmExNTMyM2RjYjllMTlhNzY4ZWY3YTdiY2M2ZjExODkxMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxFZGEvQ2hZRWR5TEttdkQyZTBlRXc9PSIsInZhbHVlIjoiN1ZWOXlhTTZHTjVoUVNlOEVtZFZnaG1OZk1FUVc0L3pwcll0T21iYmtIZVZCQSt6dmt5cFhFWEZQMytHWDRHUjExVGkrUStocERYcmt3TVk0M0swUWc9PSIsIm1hYyI6IjJmZDdiMjVmMGYyNmU4ZDg5YjdhNjFmMzFiOTMwOGU1YWU2ODc5YjlkODJlOWY5NDAyMWE2ODFlMGQwYTM3MTAiLCJ0YWciOiIifQ==

56

1152

. 86

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://scscollege.nic.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VPHI L vPhi | ENG ODI , CGE 32 32 100
oG, COv
MCOM MCom cov 46 40 86. 95
MSC MSc CHEM CSC, Z 43 37 86. 04
oaL,
VA VA ENG ODI , GE 100 88 88
OG, ECON, EDN
BSC BSc PHY, CHEM M 208 174 83. 65
ATH, BOT, ZzOOL
, GEQL, CSC
BCOM BCom cov 190 177 93. 15
BA BA HONOURS 459 408 88. 88
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

WAV SCSCOLLEGE. NI C. I N

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file

upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nill 0 NI L Nill NI L
No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year



http://scscollege.nic.in/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im9ZbmMrWTdZZnRHRWNKeEtxYkp3TVE9PSIsInZhbHVlIjoidkszeVNsTVVTaDhWUkh0TllJY2tNdHJmNDRBQkNBNmdkakduWVE5U25iYUpwTS91N21wdzQxMmpaMWJsMlBRZ3NuUXZEQ0NYelBvK0RpeHlYbW9ZS29GeWp6RGJmM3pvZ0M2M3ZXa21MYjQ9IiwibWFjIjoiNzZkYjE5YWI0YjE4OWJhMmU1ZjhmNTgxYTEwYzZmOTU1MmY4M2EwOTE4NDkxOGQxNGRjMjE0ZmNkMzUwYmU5OSIsInRhZyI6IiJ9
WWW.SCSCOLLEGE.NIC.IN

Maj or
Proj ects

1095

DEPARTMENT OF

SCI ENCE AND

TECHNOLOGY
GOVT. OF I NDI A

2513823

2513823

Vi ew Upl oaded File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

NI L

NI L

Nill

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

GEOGRAPHY

1

EDUCATI ON

1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Z00LOoGY 1 Nill

Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
GEOGRAPHY 3
COMVERCE 4
ENGLI SH 3
oDl A 5
ZOOLOGY 3



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImlVWTFGaUREaVllNEpTYStYTHo3Wmc9PSIsInZhbHVlIjoiQ0c4a0tWUVBzS0c1bGZtZnlOTHhpWTA0US9FODlzMi9FeWxKQUVCZHFRaU5sbTlNNHdmSFo5N3NuYlIxNGpiL3VFdEh6UlZ2N1l4MnZXWExmOGtUM2gzNEZQLytCZDQ2ZW9rblBHZEtzMk09IiwibWFjIjoiYTZlNGUzZTFmNGQzNTg1ZTYxYzVkNjQ1MTA3MmEyNTNjNzc0MTgzNmJhYWQ4ZWJjM2UzZmYyMzMxMjg4MjZlZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ing4ZkdHRWpUZTN3dmNVTERpS2tVYXc9PSIsInZhbHVlIjoic2V3TC9YZ0k0MUlvOWpYQTRlc2pUcWRRcmd4bFJraTBySEJHNTVRRG5PelhHNFFuc3Z1TkpUQnhjUTc2S3F3elNJSU55K082UGxnUnJtSmo2a0xVTUdDZVdvdHltRDJPb3Jqbm9selJ4dzE2SXo0Umx1NHRSWXRrNG9kUTVKMU4iLCJtYWMiOiI5NmQzZjU3YTg5MjdmOTRmOTJiOTZmMTg5OTgyMmYxZTIxM2FjZGEyYTQyNWM5MGYzNjlhODFjNGEyNDBiODU3IiwidGFnIjoiIn0=

Vi ew Upl oaded File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

NI L Nill 0 Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI LNI L NI L NI L Nill 0 00 0
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
D. D Arch. O 2020 464 5 5
Oxi dati ve Sahoo Bi ol . Sci
stress Pr abhat i Bel gr ade
mar ker s Pat t anai k
and anti ox
i dant
defence in
hi bernatin
g conmmon
Asi an
toad, Dutt
aphrynus m
el anosti ct
us
Vi ew Upl oaded File
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 5 15 55 0
nar s/ Wor kshops
Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

NI L

NI L

NI L

0

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the

Title of the

Agency seeking /

Revenue generated

Number of trainees



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNmMklkczZsR0dSZ2ZYbTlpbDl5b3c9PSIsInZhbHVlIjoidEJhUDY1WVI0Y09QS3BIT0F6cjdFOGdKcFpheU51ZjZuNVBSUzlWbTVEbzVQS1EyZ1pTUi9EYXhwRHpvUGRNZHkvZWs0cFU3dUI2R252endPVm1lREhONGh2V2RwZXYvUG9XbHRnQmNxcVE9IiwibWFjIjoiMjc4ZmFjNWY0OGYwODZlMDU1MTZjMzA5YjI1NDJmZWU0YTE0OWRkZTY2NWU4MmEzZWM4MmFiYmQwYzhhOGM1YiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdQbVRmMVEzL05ycDlVdnhwZ2ZOZ0E9PSIsInZhbHVlIjoiRGhFMEViVWIyVGs2OFdqaWsxdG9UWE5UUDhwZldsNVVPY2VPa0ZTelpXVzB0MHA1Yk44dGxQaGZvYzUrVERoYkk0YXFhK3FUdU5oWXhSYkpVT2c3L3c9PSIsIm1hYyI6IjBiODE5YWUzOGYwZjQ0MGNkYWI0NTA1NTBkYmM3ODE2N2ZkOWYzODMzY2JmOTY0ZjhjYWRiODE2YTJhY2I0NzQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InUxRDBLalcxaFZlQW9aOHdYWUdoQ2c9PSIsInZhbHVlIjoieGcvaUcvM282SVpucFE3K3NhVEVpQXBiT3JweVhmMGVwQ3o3NFJ5S2J0bW5mSy9aKzdhWWtSQ0hycXJXWHdOQmRSTmJ0UHkyWDh6aGhwMzloMW5TT3VOMExJQmYxbGgwV1VUemluR0p5M1NnVDFQb3Jrb2tuUXUyeTNpRVFxWjMiLCJtYWMiOiIwNjJhZmRhNjkxYzFhMTBlNTNhOTY0ZjYyNTJkOTg1NWZhMjU4MmU5NWNiYTQ1MjdiZGM4M2I4OWVkM2MzYzEyIiwidGFnIjoiIn0=

Consultan(s) programme training (amount in rupees)
department
NI L NI L NI L 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Canp

QUARTER HOSPI TAL,
PURI

activities activities
Swachhat a PURI 5 45
Pak hwada MUNI Cl PALI TTY
Wat er Dl ST. 5 30
Conservati on ADM NI STRATI ON
Pr ogr amme
Bl ood Donati on DI STRI CT HEAD 3 30

View File

during the year

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS NSS STATE AWARD GOVT OF ODI SHA 1
NSS NATI ONAL KERALA 1
| NTEGRATI ON CAMP
NCC RDC RDC NEW DELHI 2
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Programme on
Karti k Purni ma

agency activites activites
NSS PURI Swachhat a 5 45
MUNI Cl PALI TTY Pakhwada
NSS Dl ST. Beach 5 30
ADM NI STRATI ON Cl eani ng

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

00

00

00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNZSERUS0pubElmTjRxOCtTNEd6TFE9PSIsInZhbHVlIjoiR3JYNTkrNmlweUhnK3NrOWdtR05QRDlybndxL3dMenBNTmVSUjJwczl3andmV0hOVmpFZDVjL2pLeCtlVE44TXRieFc2UGZFaUg4MTdRcXdHbk03dGc9PSIsIm1hYyI6IjE1Njg1NDRmOGQzZWU5M2ExOTFlZjgzN2Q0YzIzN2E0ZDAwN2ViZGZkYmMzMWM4MGQ0MTVhMTQwZTZiNGIzMzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpLZDlnVFdqcXVFa21BNDAxY3lBSGc9PSIsInZhbHVlIjoiMHlESEplakNXdkx0Y0gxTHIrYnQ3dHVZSkFWZ1FoR3ZtVS9UNFp0ek1qZXJ5NU1qS2duRm5pSmZ6Q0xDOVpBOVgrT3d4TkMxTEFVMG1zYXBpTDNTWCtIbG40MUFlNFI0VjI5a0duVVlCTTQ9IiwibWFjIjoiY2VlNTRhODllYzA2NThjNTNjZWUwOGJlYmY3ZWY3YWZjMzNjMGZmNjcxYzA0N2ZkOGZkMWU2M2QwNTgxMWFjMyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlVT21xWUI2bVJ3QXdwcFU1cTVqNnc9PSIsInZhbHVlIjoiZzJ2NzU5SXhWOVFMUFhrek9pdWIwOHlRbzU3N2ZOaFhiY2tQZ2wxR2JRRURna1ZkYnA0NFlRbS9OZkxkdksvZ3ZaUE1sUFdHZ0N2Ujc5bmp4U3ZSVnR3dHcrSG1YTWx4T3BGQjhHdjcrRitVSnRuZWxkSEZNSzRQMDFzendPRDQiLCJtYWMiOiIwN2MzZjM1NDI5YWJiN2VlMTczMDM0NDc3ZDNjNmM2NzY4MmQ2ZTQxZGM1YmRjNTdlYTI2NDJhNjYyYTFkYmY0IiwidGFnIjoiIn0=

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

VBA

| NTERNSHI P Nar ayani
Mot or s,
Mar ut i
Suzuki India
Lt d.

01/01/ 2019

29/ 06/ 2019

56

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

TI L( CENTRE OF 03/ 07/ 2019 TALLY EDUCATI ON 680
PROFESSI ONAL
TRAI NI NG
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Newl y Added
Laboratori es Newl y Added
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhVUndjSkFBRVlQbUFia1FiU3NReGc9PSIsInZhbHVlIjoiSnErWHNqWU9ZbFlzSkovYUdBU3EwaEppMFJrZm5FM3d0ckFNcWc3SGxpVUF4enVHeDVWYkl2MTRjcXJMcmt2WEZQRVJzeEJQVFVzM1kyaHp0bjN1QVE9PSIsIm1hYyI6IjZkMjI4NGViMGNmODllZjI5YmNhZjI3ZDNjMmUwZjI0ZjBjYjIzOTUyZWQ5ZjgxYTBkZmZkNTQzOTdhMTI1OGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjY1cGtja1JSSUZmWkJiNW1FWXFVQ1E9PSIsInZhbHVlIjoiUWc5eHZnQ09ZWDFEeFZzZ0NoTmFScE51MllGSFl0aWxYRWx3WFBMNnVGSGdzRFRSN0pZTVhTbjEzaXJ1TW1BMSIsIm1hYyI6IjZhMDMxNzA1ZmZlM2ZlMmI1ZjUwOWQ1ODRiMDk4ODI2MDA5NDEyNWZkMjhiNzlhYmU1ZjdiNTU4OTlkY2Q3YzYiLCJ0YWciOiIifQ==

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SVART LI BRARY Partially 1.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32053 5602568 8218 2030857 40271 7633425
Books
65288 12200985 2500 2533487 67788 14734472
Ref erence
Books
Journal s 22 6300 0 0 22 6300
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

DR DK SWAI N

E CONTENTS VI DEO

YOUTUBE

01/ 07/ 2019

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 102 7 102 0 0 12 7 2
g
Added 3 0 0 0 0 1 0 0
Tot al 105 7 102 0 0 13 7 2

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

CDI A DEPARTMENT

ht t ps: // www. yvout ube. comf wat ch?v=FEi yxeRb

p2ho

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical



https://www.youtube.com/watch?v=EiyxeRbp2ho
https://www.youtube.com/watch?v=EiyxeRbp2ho

facilities facilites

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The coll ege has well established system and procedures for maintenance and
utilization of physical, acadenmi c and support facilities. Al requirenents
i ncl udi ng purchase of equipnent, instrunents and their maintenance are
di scussed in Coll ege Devel opment Commttee for their necessary approval. The
requirenments received fromlibrary, office, staff and support services are
anal yzed and sorted as per their necessities and priorities. Required nmateria
and equi pnment’s are purchased from deal ers and suppliers recommended by
pur chase expert commttee. In the matters of purchase, repairs and augnentation
of physical, acadenic and support facilities, college follows rules and
regul ations laid dowmn by the Governnent and UGC. 1. Mai ntenance of the Canpus
The care and regul ar mai ntenance of the entire college is foreseen by the PW
Authorities of Govt. of COdisha. The roads, conmon places and cl ass roons,
| aboratories, are cleaned daily. In case of any repair or technical conplaints
an imediate information is given to the Authorities. During sunmer holidays
and as per the requirenent of each departnent regul ar refurbi shnent of desks,
tables and chairs are | ooked into. 2. Miintenance of Laboratory: Mintenance
and mnor repairs of the equipnments are done by external agency. The
Laboratories are equi pped with fire managenent systens first-aid kits, fire
extingui shers, that helps in case of any energency situations. 3. Mintenance
of Library: Institution's library constitutes one of the robust and vibrant
space for acadenm c pursuits both for faculty and students. The |ibrary contains
nore than 70,000 books, with e-library facilities. The library provides a
Readi ng Corner which contains several journals, magazi nes, newspapers and
reference materials. The books in library are accessed, stanped and then
shel ved according to the library procedure. Periodic Book binding is carried
out to prevent the danmage of books. Daily and tinely cleaning of stacks and
racks is done with sweeping, w ping and renovi ng dust by vacuum cl eaner. The
library attendant and peon | ook after the naintenance of library. Library
Advi sory Committee | ooks after the issues of library fees, late fee on del ayed
return of books, deposits, disposal of newspapers and ragged books. The library
i s under surveillance of CCTV. For safety and security of the library, fire
extingui sher is nmade avail able. 4. Miintenance of sport conplex: . A Sports
committee is constituted for overall supervision of both indoor and outdoor
sport facilities. Ateamalong with PET and an Assistant exists to nonitor and
mai ntain an effective functioning of the sports wing. Sports equi pments are
periodically refurbi shed and new equi pments are purchased accordingly. Cutting,
cl eani ng and mai ntenance of ground is held regularly. First-aid kits are
avail abl e for energency. Repairs to gymasi um and speci alized equi pnents are
done with the help of trained agencies. 5. Cass Room and Conputer Services The
col l ege has a huge campus with 06 bl ocks with well-furnished and wel | -equi pped
cl assroons, Language and conputer Lab. The coll ege uses |icensed software.
Li censed copies of antivirus are installed every year whenever necessary. Any
repair to hardware is done by hiring external agencies. AMC Contract has been
given for regul ar naintenance of | T enabl ed services and conputer aided

www.scscollege.nic.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



www.scscollege.nic.in

Fi nanci al Support PRERANA 1154 8168000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal PCST MATRI C 69 265000
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
LANGUAGE LAB 01/ 06/ 2019 36 SKI'LL JUNCTI ON
| CSI 01/ 06/ 2019 12 | CSI
TALLY EDUCATI ON 01/ 06/ 2019 25 TALL PVT.LTD

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CAREER 1305 682 25
COUNSELLI NG
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ICC 56 13 Kot ak Secu 56 6
Prudenti al rities, Sansu
Life ng I ndia
| nsurance Ltd., Baj aj
Co. Ltd. Fi nance,
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjArRWtQTlpaR080aFpZL3ZtM2tkMGc9PSIsInZhbHVlIjoiaXN5N3YxMlNxbHVxV3ZSa1A0TmF2N05RN2F5eFB4TDZabXFieWNmdXVrdGVodzN1OHBaeGhNaDYzR2ZHYWJJWlRhM214RzNjaTJpOGhaSVYwbG9mU1E9PSIsIm1hYyI6IjMzYmNiMmE2ZmJiOTBjY2ZiZWU4M2I2MTFkNzU4NDg1MzM2MmUzNTVkNzZhNjljMTM3ZTEzNDcyOTIwMDA3ODMiLCJ0YWciOiIifQ==

students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 3 BCOM COMMVERCE UTKAL MCOM
UNI VERSI TY

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

NET 8

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
| NTER UNI VERSI TY SPORTS UNI VERSI TY 79
DI STRI CT SPORTS EVENTS DI STRI CT 520
REHARSAL FOR DI SASTER COLLEGE 362

MANAGEMENT ODRAF

BLOOD DONATI ON CAMP DI STRI CT 32
YRC MEET DI STRI CT 26
| NTER COLLEGE NSS CAMP Dl STRI CT 152

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The col |l ege provides a denocratic space to its students to facilitate their
contribution in various activities of the institution as well as their holistic
devel opnent. This denocratic space has made the students actively participate
in various acadenic and admi nistrative bodies of the college. The coll ege has
an active student Union and Dramatic Society, Cultural Association, DSA SSG
SAF, Pl anning Forum Athletic Association, Conmerce Society, Science Society
and Hunmanities Society. Election is held every year through open ballot system
to various bodies for different posts. The student Uni on shoul ders many
responsibilities as it is the connecting |ink between the coll ege
adm ni stration and students. The Uni on conveys the difficulties to the
aut horities and suggests changes in sone matters. The Union helps the institute

in organization of various activities such as zonal, inter-zonal, inter-college
sports conpetitions, seminars, conferences, Youth Festival, Cultural activities
and celebration of Birth anniversaries of national |eaders, , Annual Sports,

Cel ebration of Annual Day, Ganesh Chaturthi and Saraswati Puja. Student Union
of the college also actively participates in many activities |ike Soci al




Awar eness Ral lies, Environnental Awareness Programmes, C eanliness Drives, etc
organi sed by NSS, NCC, YRC and Rovers and Rangers units of our college. They
play vital role in maintaining discipline of the college. Apart fromthese
students representation is also there in | QAC and RUSA Conmittees. Students
participate in academ ¢ and devel opnental decision making as a nenber of | QAC.
The voice of the students is represented through the 1QAC in different acadenic
programe formul ati on and process of inplenentation. Menbers of student bodies
play a significant role in various academ c and adm ni strative bodi es. Students
actively participate in every aspect of the College. Students are nominated in
the follow ng acadenm ¢ and adninistrative commttees: Internal Quality
Assurance Cell (I1QAC) Anti-Sexual Harassnment Cell (ICC) National Service Scheme
Di scipline commttee and Anti -ragging Cell Cultural commttee Student Aid Fund
Library commttee Student’s Grievance Redressal committee Col |l ege Canteen
Commi ttee Pl anni ng Forum Student Union puts student’s views regarding issues
related to curricular, co-curricular, extracurricular and physical facilities
in the neeting. Student Unionl can create positive and healthy atnobsphere anpong
students. The coll ege nagazine ‘N la Darpana is published annually to provide
platformto the students to show their creativity. Articles, photographs,
drawi ngs, cartoons, research articles, poens and many other type of literature
of students are published in the college nagazine after proper inprovisation
and editing.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Alumi serve as history nmakers of success and have trenmendous sway on
perspective |learners and their circle of influence. The college has a long |i st
of prodigious Alumi who have carved a niche for themin various fields across
the globe. They are the pride enbodi mrent of our success who have placed our
name in the pages of history. W cel ebrate them and their achievenent. In turn
they should al so be thankful to the institution. The alumi na association is
not hing but the realization of this synbiotic relationship. Qur alumi
association is a registered body with nore than 400 active nenbers. They have
al ways stood by the institution at the tine of need. The Al ummi association
meets twice in a year to discuss the problens, prospects and other future
avenues for devel opnent of the institution both infrastructurally as well as
academ cally. During last NAAC visit they have extended whol e hearted support
for the devel opnent of the institution. Alumi Association contributed
financially for the devel opment of the college. They also collected fund
whenever the college appeals to them They determined to participate in the
devel opnment and progress of the college by organizing different cultural and
social activities. They regularly interact with the faculty nmenbers of their
respective departnments. Gve their feedback on inportant teaching |earning
aspects, community devel opment initiatives and social outreach progranmes of
the col |l ege. The Al umi gui de our students on various skills, engage with the
students academically. Cccasionally, they do take classes and advice the
students in carving out their future course of action. Their presence on
various occasions helps to strengthen coll aboration anong the past and present
students. The Alumi Association is the strength of our college.

5.4.2 — No. of registered Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

20000




5.4.4 — Meetings/activities organized by Alumni Association :

DI FFERENT MEETS HAS BEEN ORGANI SED FOR DI FFERENT SUBJECTS

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The quality of institutional governance, that is, its philosophy, objectives,
principles, procedures and execution to a significant extent determ nes the
credibility of the institution. In cognisance of this, the Coll ege governance
is based on a shared vision, |eadership dynanism decentralisation
di stributive | eadership and teamwrk. Sonme of the steps in this direction are:
flattening the academ ¢ and adm nistrative hierarchy, decentralising and
devol ving authority, power and responsibility fromthe centre to the periphery,
engaging in a reflective dialogue, listening to and honouring diverse
per spectives- even dissenting viewpoints, working together in teans and
executing del egated responsibilities with total comm tnent under the
overarching | eadership of the institutional head. Governance system of the
Col | ege provi des adequate space for effective participation of all concerned-
students, staff, parents, nenbers of the alumi conmmittee and nenbers of the
civil society. The followi ng are sone of the defining features of the
decentral i sed and participatory nmechani smof our College: ¢ The Principal is
the academ c and adm nistrative authority vested wi th decision making power.
However, the decision making process is never individualistic rather it is
collectively articulated and structured through a series of consultative
processes. Consulting all stakehol ders- students, staff, and others- has been
the basic article of faith in the governance of the Coll ege. Voices and views
of the participating menbers are listened to, respected and critically
consi dered for eclectic decision-making. This decision-nmaking process is nore
proactive than reactive for long-terminstitutional devel opment. All
st akehol ders work, under the | eadership of the Principal, as a coherent team
striving towards the institutional vision that is, creating a culture of
excel | ence and productivity. ¢ Curriculum planni ng and desi gning, although a
responsibility vested with the respective Boards of Studies of different
subjects, is critically discussed in larger consultations so as to make it pen
to new ideas. Thus, curriculumrenewal is updated and enriched with inputs and
ideas fromnultiple sites of curriculumreconstruction. ¢ Academ cs,
adm ni stration and finance constitute three critical conponents of
institutional governance. In order to ensure effective decentralised
governance, different commttees have been constituted for coordinated and
uni fied functioning for these three major conponents of governance. Despite
this, issues and concerns relating to these conponents are collectively
di scussed and deliberated to arrive at consensuous decision naking leading to
ef fective action. ¢ Inputs in the formof feedback and feed-forward, ideas and
insights are received fromseveral sources, including students, the primary
consuners of services provided by the College. The College is also open to
suggestions and feedback fromthe parents who have a stake in the education of
their wards. Thus, the Coll ege governance receives feedback and feed-forward
inputs froma w der spectrum of stakeholders. e Vision-building, mssion
initiatives, execution of Plan of Action for institutional devel opnent,
critical decision-nmaking, devel oping an institutional ecosystem freedom and
flexibility in articulating approaches and actions etc. are the hall mrks of
our Col |l ege governance. The Principal, the CEO of the Coll ege | eads
restructuring and restrengthening of the institutional governance for
acconpl i shing the shared vision through teamwork, collaboration and coordi nat ed
action of the




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The Col |l ege views Curricul um
Devel opnent (CD) for all its streans-
Arts, Science and Commerce a continuous
process of review, revision and renewal
with a two-fold objective: first, to
eval uate the rel evance of the existing
curricular contents in the contenporary
realities and second, to undertake an
exerci se of ‘exclusion’ (of contents
found to be obsol ete and *“deadwood”)
and to identify the enmergent curricul ar
concerns for ‘inclusion’” in the
existing curriculum This process of
renewal is open to ideas and insights
fromnmultiple sources. Mre
inmportantly, this exercise is based on
col l ective di al ogues engaged in by al
st akehol ders. The renewed curri cul um
thus designed is collectively owned and
meti cul ously execut ed.

Teachi ng and Learni ng

Teaching and | earning constitutes the
core of quality education. As part of a
paradi gm shift in the teaching | earning

process, the College has planned to
nove away fromthe ‘chal k-and-tal k’ and

| ecture-dom nated and al nost
uni directional process to interactive
and reflective debate, discussion and

di al ogue between students and teachers
keeping in the view the contexts in

whi ch teaching-1earning takes place. In

ot her words, the Coll ege has introduced
the “constructivist approach” to
t eachi ng-1 earni ng process which
provi des enough freedomand flexibility
for students to prodigiously use their
experiences in the process. The
teachers have, on the other hand,

di scarded the “nental nodels” (a set of
unf ounded assunptions) which used to
dom nate their instructional design.

The Departnent of Education of the

Col | ege has taken up a nunber of
interactive sessions with the faculties
of other departnents to expose themto
the texts and technol ogi es of energing

approach to teaching.

Exam nati on and Eval uati on

Wth standards set for academ c
excel | ence, the College has introduced




a systemof formative (essentially
informal) and sunmative assessnent of
| earners’ |earning. Besides sunmative
assessnent, the College through its
various departnents conducts a course-
end summative assessment which is
usual Iy nore conprehensive in its scope
and coverage. Both formative and
summat i ve assessnents have been
designed to assess what students have
| ear ned- quantum and quality of
| earni ng, students’ level of |earning
provides insights into a process of
changing the texts and technol ogi es of
teaching i.e., currently viewed as
“assessnment of” |earning. The inclusion
of text itenms of the Question Bank
whi ch has been in existence in the
College is exanmined fromtine to tine
and test itens based on understandi ng,
application and creativity have been
progressively included. The quality of
the eval uation system (summuative tests)
i s being enhanced through a series of
new initiatives to ensure objectivity,
transparency and reliability of the
process. There is a Exani nation Section
headed by Controller of Exam nations
and assisted by Four Deputy Controllers
to look after all nmatters relating to
exam nations, evaluation, coding and
publication of results. Question
setting and eval uation of scripts are
conpl etely done by External Exam ners.

Research and Devel opnent

There is a Research Conmittee to
noni tor the proposals of faculties for
Resear ch.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

physical infrastructure |Iike Buildings,

For devel opment of Library a Library
Advi sory Committee headed by Seni or
Faculty menbers is fornmed to | ook after
all matters relating to Library and
reading room ICT facilities like
computers are naintained through AMC
O her ICT peripherals, Ports,

mai nt ai ned by BSNL aut horities. The

Auditorium Cycle Shed, Play G ound,
Sports Conplex etc. are maintained by

PWD, Govt. of Odisha authorities.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ADOPTED E- DESPATCH SYSTEM

Adm ni stration

ONLI NE | NTERACTI ON AND CORRESPONDANCE
W TH THE AUTHORI TI ES OF HI GHER
EDUCATI ON DEPARTMENT




Fi nance and Accounts

STUDENT SCHOLARSHI PS, SALARY BI LLS
,  NCOVE TAX MATTERS ARE DEALT THROUGH
ONLI NE

St udent Admi ssion and Support

ADM SSI ON/ ENROLLMENT, PREPARATI ON OF
LONG ROLL, ATTENDANCE, | D CARD ETC ARE
DONE THROUGH STUDENT ACADEM C
MANAGEMENT SYSTEM

Exam nati on

TABULATI ON AND PUBLI CATI ON OF RESULT
THROUGH WEBSI TES

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill 00 Nill Nill 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the From date To Date Number of Number of
administrative participants participants
training (Teaching (non-teaching
programme staff) staff)

organised for
non-teaching

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
REFRESHER 3 18/ 01/ 2020 08/ 02/ 2020 21
COURSE
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
TEACHERS WELFARE MEDI CLAI M SAF, SSG, POOR BOYS
FUND, G S SCHEMES, MEDI CAL FACI LI TI ES, FESTI VAL FUND, SCHOLARSHI P, STUDENTS
CLAI M ADVANCE, FUNERAL I NSURANCE




EXPENDI TURE |

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit by the audit department of our college is done every year.
Annual sal ary and non-salary audit is conducted by Hi gher Education depart nment
govt of odisha and finally by Accountant Ceneral (A G),

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nil I 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Yes OSHEC Yes PRI NCI PAL
Adm nistrative Yes GOVT. OF Yes PRI NCI PAL
ODI SHA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
PARENT TEACHER MEET HELD AT DI FFERENT FORUMS

6.5.3 — Development programmes for support staff (at least three)

TEACHER WELFARE FUND PROVI SI ON FOR FESTI VAL ADVANCE FOR NON TEACHI NG STAFFS
PROVI SI ON FOR MEDI CAL REI MBURSEMENT

6.5.4 — Post Accreditation initiative(s) (mention at least three)

OPENI NG OF NEW SUBJECTS | MPROVEMENT | N E- TEACHI NG FACI LI TI ES CREATI ON OF NEW
I NFRASTRUCTURES

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 PARYAVARAN 13/ 08/ 2019 13/ 08/ 2019 13/ 08/ 2019 152
2019 CAMPUS 19/ 08/ 2019 19/ 08/ 2019 19/ 08/ 2019 200
CLEANI NG




2019

SELF
DEFENCE

01/10/ 2019

01/ 10/ 2019

01/ 10/ 2019

200

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
0 Ni |l Nill 0 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

efficient

SOLAR PANELS | NSTALLED I N CAMPUS FOR ENERGY SAVI NG Use of LED bul bs/ power
equi pnent etc

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 21
Ranp/ Rai | s Yes 21
Rest Roons Yes 29
Scri bes for exam nation Yes 5
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nl Ni |l Nl Ni |l 00 Nill Nl Nl

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

0

Ni |

Ni |

Ni |

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Roof Top Rai nwat er

Har vest i

ng Sol ar

Li ght

Cycl e day Waste Managenent

Usage of LED bul bs Medi ci nal

pl ants



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlljQ0tpRTVFL0dNLzFXRDJzTHFDMWc9PSIsInZhbHVlIjoiQk9ZNGhqcWlaWndQYjM5OFY0UUFrRkFKSEQ5L2NuUVJTeWlNK3AwYWZvSU1nUCtvRWlFK3g0NjJ4ajg3cFR5SC8vMWhvUnRuTG55KzBVNzNGaFg1Y0JXT3N4WmR5dnN4MEIwWWoxVFU5eW50UFoxL09ROWFHVXRiOTNFZDMyZHYiLCJtYWMiOiIyNGJkZTI4NDkwZDVkNzk1MjQxMzJkM2M4ZjY4MmFiN2I0NTE3ZmNhOWM2NTAzZDEwNmFjYTA3NWE5YmQ2MDVlIiwidGFnIjoiIn0=

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — 1 Triggering Gender Sensitisation: A Silent Social Revolution
Recogni si ng t he know edge-attitude-practice conti nuumfor ensuring “well ness”
of people, both on the canpus and beyond, a spate of programes and activities
have been collectively planned, diligently executed and translated into action
Despite several plans and programmes at all levels, to put an end to gender
di scrim nation/divide, perception of people about gender, a pernicious social
construct still remains rooted in the mnds of people al beit sonmetinmes visible
and often invisible. Being one of the premer institutution of the state
| ocated in Puri a space which resonates Jagannath culture where in gender
equality is a part and parcel of the Lord s nessage to the world and a society
contradi cting the values which the culture preaches the institution endeavours
to dispel this lack of synergy and create a pool of enlighten manpower and
future citizens who can create and enbrace a space prem sed on a constitutiona
val ues. Bias against the “other” sex is a mindset issue, which requires to be
uprooted and a gender neutral environnent needs to be created. No place and no
institutional culture is nore prodigious to inplant a non-discrimnatory
sensitivity, attitude and action than prem ses of a College. Qur Coll ege al ways
strives to create an anbi ence wherein a culture of gender non-discrimnation is
pal pably present. The range of planned programes for enhanci ng gender
sensitiveness of all concerned could be categorised under the follow ng
clusters. 1. Curricular Initiatives These initiatives are based on the well -
establ i shed fact that know edge creation, dissem nation, consolidation and
translating it into action for a robust foundation for changing the m ndset of
peopl e, nore particularly the young students who are extrenely receptive to new
i deas and information. In recognition of this, an overhauling of the curricul um
design and content has been undertaken wi th inclusion of appropriate concerns
and issues related to gender discrimnation, divide and neutrality with an
intent to broaden and deepen the understandi ng of students so as to enable them
to denonstrate biasfree and non-di scrim natory behaviour at all social spaces.
Thi s has been done not through direction but through discussion, dialogue,
debate and refl ective conversation anong the nmenbers of the |earning community-
students and staff. Apart fromall this the self defence programe introduced
as a part of curriculumfor girl students has gone a long way in inparting self
confidence and fearl essness anongst them An elenent of decentralisation offers
freedomand flexibility to different disciplines albeit within the agreed
Framewor k for reconstructing Curriculum This curriculumrevision and renewal
is an open exercise inviting ideas and insights fromseveral sectors of socio-
econom ¢ devel opment. The Boards of Studies of different disciplines ensure
i nclusi on of appropriate curricular content. 2. Co-curricular Programes One of
t he uni que endeavours of the college is to prepare a Gender Audit Report which
mapped all aspects of the initiatives undertaken by the institution to
incul cate the value of Gender equality anong the students, staffs and the
society at large. The Col |l ege organi ses progranmes such as group di scussi on,
sem nars, workshops, guest |ectures, and essay and debate conpetitions on
rel evant days such as Wnen' s Day and ot her inportant occasi ons of national and
international significance with a view to sensitising all stakehol ders about
gender neutrality and non-discrinination. 3. Partnership Building The Coll ege
does believe in the principle of working together, not in isolation. Wile
conducting co-curricular progranmes has always forged partnershi ps and
col l aboration with governnent organisations |ike Wnen and Child Devel opnent
Departnment, M ssion Shakti, Wnen's Study Centre of U kal University and State
Conmi ssion for Wonen. Apart fromthis, the College ropes in NGOs to cover a
broader institutional and programmatic conspectus. 4. Prohibitive and Redress
Mechani sms The Col | ege has put in place a nunber of Cells- Anti-Sexual
Harassment and Mnority Protection Cell, Anti-Ragging Cell, Wnen Enpower nent




Cel | Soci o-Psychol ogi cal Counselling Cell and Equal Opportunity Cell for
gri evance redressal and managi ng energing issues. 5. Positive Discrimnation in
Institutional Governance The institutional governance | eadership |ed by the
Principal of the College, has always created a climate of non-discrimnnation
and val uing the capabilities and willingness of its staff disregard of gender
shunni ng gender stereotypes, the institution has always vested appropriate
responsibility in wonmen menbers of the teaching and non-teaching staff.
Efficiency and credibility is the guiding principle for vesting responsibility
in the staff, not on the basis of gender. Keeping true to its conm tnent
reflected in the institution' s vision and mission, the institution has been
successful to a greater extent in creating a tradition of organisationa
climate and culture nurturing values attitudes, and practices for a better
space, a better world, and a better tonorrow for all. Best Practice - 2
Protection of Environnment: Thinking G obally and Acting Locally Protecting the
envi ronnment and ensuring well ness of individuals and the society at large is a
gl obal concern which finds a place in the institutional |andscape of the
Col l ege. The Col | ege | eaves no stone unturned in creating an appropriate
physical environnent. In this respect, the follow ng are sonme exenpl ar
initiatives of the College: 1. Curricular Programes Initiatives has been taken
to insert environnental considerations in the curriculum franmework,
“Environnental Studies” is a conpul sory paper all students in degree class, a
part fromthis eco tours are conducted by different departnents for giving the
students a feel of various aspects of environnent and environnent al
degradation. 2. Green Space- In order to pronote environnental conscioushess
anong its students the Coll ege conducted a Green Audit which captures the
institution s conmitnent to sustainable devel opnment goals and its
responsibility towards a green planet. A Botanical Garden with wi de varieties
of medicinal plants has been created, diligently nurtured and devel oped on the
Col | ege Canpus. Though the Departnent of Botany of the Coll ege shoul ders the
principal responsibility for its managenent, its regular upkeep and nai ntenance
is nmonitored by the Principal and his Ofice. Students, on their own initiative
use to collect nmedicinal plants, plant them and take personal responsibility
for their nurturance. Each quadrangle in the main block of the college houses a
garden which is taken care of by NCC, NSS and YRC units. 3. Enhancing G eenery
Pl antation drives has al ways remai ned a non-excl usi onary progranme, involving
all students and staff for greening the Coll ege Canpus. On inportant occasions
i ke Worl d Environnment Day, World Popul ati on Day, Soil Day. Cel ebration of
“Vanamahosav” week plantation drives have been taken up largely through the
initiatives of NSS, NCC, YRC. 4. Ceanliness W believe in the dictum
“Cleanliness is to Godliness”. The Coll ege Canpus is al ways kept neat and cl ean
through the collective efforts of students and staff. A |large nunber of bins
have been placed at different places for putting waste materials and litters
generated. Separate bins for dry, wet and plastic waste are placed across the
Canpus. No spitting has been a self-driven pattern of behaviour w thout an
el ement of direction. Garbage thus collected is processed for conpost
generation and its subsequent use for growth and nei nt enance of plants. The
Col | ege students often, on their own, collectively engage thenselves in
cl eaning the beach. 5. Harnessing Alternate Source of Energy W use solar
energy for lighting the canpus in the evening thereby conserving the precious
el ectric power. Sol ar panels have been installed on the canpus at strategic
pl aces to capture heat from solar radiation and convert it in to electric power
whi ch enbodi es our conmitnent for sustainable devel opnent. 6. Institutional
Envi ronnental Cal endar Environnental Cal endar is a planned and systenatic
programre, the College accords topnost priority. It is never taken up as an
epi sodic event, rather it is taken up through a well-articulated Pl an of
Action: Institutional Environnmental Calendar. A series of progranmes and
activities dispersed across the academ c year are placed in the Cal endar for
their execution. The Cal endar reflects an omni bus range of activities that are




i ntended for protection of environnent of the canpus with a nessage to the
students to accommpdate and respect environnent for a healthier living. 7.
Col | aboration and Partnershi ps The Col | ege has taken up a nunber of
col l aborative programres in association with NGO, Forest Departnent and
Horticulture working for the protection of environment. Besides NGOs, the
Col | ege al ways seeks the cooperation of appropriate district, state and
nati onal |evel organisations.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute takes continuous efforts to reflect its vision, priority and
t hrust through various activities. The vision of our college is to Contribute
to the society through excellence in quality education and research in
generating a pool of socially responsible manpower enriched and enlightened in
denmocratic values. Qur aimis to provide higher education to all classes of
soci ety, especially to the downtrodden, econonically and socially backward
cl asses of society to nake them self-confident and self-reliant. W strive to
give quality education and provide better facilities to the students who cone
fromrenotest parts of the state. To fulfill the social needs, the college
provi des UG PG programmes in different disciplines. To suppl enent the academc
prograns, the college has introduced career oriented courses such as BBA, MBA,
B. Ed and Add on Courses etc. Co-curricular and extra-curricular activities are
pl anned with intent to inprove the overall personality of the students and nake
them gl obal |y conpetent. The coll ege also inparts val ue-based educati on,
enbodyi ng socio-cultural, comrercial and physical training in order to achieve
all - round devel opnent of the students’ personality. To cope with a conpetitive
wor |l d outside. The coll ege has incorporated contents. (Q.T) in its curricular
framework. | CT based Mddern teaching aids are adopted by the entire faculty to
make the teaching | earning process nore effective and easy. Wile inparting
education, the college makes no distinction of gender, region, religion, caste,
creed or class because we believe in the principles of liberty, equality and
fraternity which foster human denocratic values. W feel proud that we are
successful to bring our vision and mssion into reality.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

To Obtain Potential for Excellence Status Tie up with nore Professional and
Institutional bodies To obtain funded research- projects To increase

col l aboration with | eading industries and provide consultancy To publish articles
i n maxi nrum nunmber of journals of National/international repute Effective

i nvol venent of Alummi in various College Activities To inprove Student |nternship
Programe To Organi ze nore number of W rkshops and National |evel conference To
strive to get Patents in our research activities. To encourage student exchange
programe with reputed institutions
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